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Letter from the Headteacher
June 2017

Dear Candidate,

Thank you for your interest in the position of Science Technician (Physics) at Wallington High School for Girls (WHSG). 

We aim to be a truly outstanding school with a reputation for academic excellence, first class care, guidance and support as well outstanding extra-curricular provision. 

WHSG is an inclusive, happy and caring learning community and we are ambitious for all of our students, seeking to ensure that they are challenged to make the very best of their abilities and to achieve success in all that they do in.

We are seeking to appoint a talented and inspirational teacher to work within our Science department to build on its many strengths. 

I hope you will find the information in this pack interesting and informative. If the opportunity to join our dynamic school excites you, please take the opportunity to get in touch to arrange an informal visit.  We very much look forward to meeting you.

Kind regards

Richard Booth

Headteacher

Information about Wallington High School for Girls 
Wallington High School for Girls (WHSG) is a selective academy for approximately 1400 girls aged between 11 and 18.  The school first opened in 1888 and we celebrated our 125 year anniversary during 2013.  The school moved to its present site in 1965.  The school is heavily oversubscribed and we have over 1700 applications each year for the 210 places in Year 7, and many external students also apply for our sixth form. We are a multicultural community with an increasing percentage of minority ethnic groups. Over 47 different first languages are spoken and this brings a rich diversity to our school.

Our students achieve at the highest level academically.  In 2016, 82% of our GCSE entries were awarded an A*/A grade.  At A level, 56% of our entries were awarded an A*/A grade, 17% of those at A*.  The vast majority of our students move from WHSG into higher education including Oxford and Cambridge and with a significant and increasing number of students gaining places at Russell Group universities or medical schools.  Our students are highly able, motivated and a delight to teach.  Students enjoy positive and co-operative relationships with staff and it is very rare if an external visitor to the school does not comment on the high calibre of the students.

We have a thriving sixth form with about two hundred girls in each of Year 12 and 13.  Our intake has expanded in the last few years and recently we opened a new twelve classroom teaching block, housing the Mathematics and Geography departments.  This follows the addition of a new Sports Hall, and so we are very proud of the facilities we are offering at the school.
We currently run a three year KS3, although students begin their GCSE courses in Science in Year 9.  Our KS3 students study two modern foreign languages alongside the other national curriculum subjects.  At KS4, students study for eleven GCSEs, two of which are subjects that they choose from a wide range of options and all our students study qualifications to meet the E Bacc requirements.  The vast majority of our students continue into the sixth form at WHSG where they can choose from a wide range of A level subjects.  Many students can opt to study for the Extended Project Qualification (EPQ) in Year 13.

Students enjoy a comprehensive programme of PSHEE and Citizenship throughout the school and we encourage our students to be active and responsible citizens through a variety of charitable and community activities. The school also operates a very successful House system which encourages integration between the year groups and provides leadership opportunities for students.  Similarly, a strong Head Girl and Senior Prefect team and School Council ensure that the student body has a voice within the school and that younger students are supported.

Outside of the classroom we are fortunate in having staff who provide a wide range of extra-curricular opportunities for students and this is central to our ethos.  Sport plays an important part in the life of the school and we are successful at national and regional level in a number of sports including Tennis and Badminton.  We have for example won the borough Athletics Championships for the last three years. Similarly, we have many opportunities for students to showcase and develop their talents in Music, Drama and the Arts.  Staff also organise a number of visits related to both the curriculum and beyond, which enrich student life at the school.

WHSG has a very supportive PFA who play a vital role in the life of the school.  We also enjoy supportive and committed parents who work alongside the school to improve outcomes for their daughters.

Our staff are our most valued asset and we aim to support them both in their current roles and to develop them for their future careers.  Working alongside the teaching staff, we have a skilled support staff team who perform vital roles within the school.  Continued professional development (CPD) plays an important role and we are developing a more bespoke approach to this provision. All teachers are fully supported by an induction programme when they join the school.  We can offer you:

· Opportunities for flexible working

· Pension scheme

· CPD programme tailored to individuals aspirations

· Additional leave policy

· Assisted cycle purchase scheme and designated cycle parking bays

· Gym

· Workplace options scheme

· Staff rewards and recognition scheme

· Free tea and coffee

· Staff Association Scheme

· Use of onsite canteen offering hot meals and salad bar

· Opportunities to participate in enrichment activities eg theatre visits

· Pleasant working environment with recently refurbished English corridor

More information on the school can be found at our website 
www.wallingtongirls.sutton.sch.uk

Information about the Nonsuch and Wallington Education Trust (NWET)
The Nonsuch and Wallington Education Trust (NWET) was formed in September 2015 and consists of two schools: Nonsuch High School for Girls and Wallington High School for Girls. Both are high performing selective schools that rank amongst the top girls’ schools in the UK, are located within the London Borough of Sutton on the South London/Surrey border and are within easy reach of Central London. 

NWET exists to deliver a first class education for girls ensuring that they realise their full potential and leave the Trust well prepared for their future. With around 2700 students and a highly effective operating model, NWET gives member schools the financial strength to drive school improvement and provides increased opportunities for students and staff across the trust.

The aims of NWET are achieved through: 

· Delivering excellent standards of teaching and learning consistently across the Trust based on the setting of high expectations for all and an evaluative approach to improving performance that secures strong outcomes for all our students.

· Developing strong collaboration across the Trust ensuring each school is a giver and receiver of support where needed. 

· Ensuring effective professional development and career progression opportunities across the Trust in order to recruit and retain excellent staff.

· Delivering effective pastoral provision to all our students ensuring they are supported, developed and well cared for during their time in the Trust.

· Developing a strong understanding of how best girls learn, develop and thrive and using this to underpin our approach to education across the Trust.

· Promoting and developing high aspirations for our young women allowing them to become the successful female leaders of the future.

· Creating an exciting, challenging and creative curriculum across the Trust, both inside and outside of the classroom, to allow all students to realise their full potential.

· Securing a financially viable Trust through strategic financial management and by working collaboratively to secure financial efficiencies.

· Communicating effectively with and valuing all of our stakeholders realising the important role they play in the Trust. 

Features of the NWET model

The Executive Headteacher, along with the Trust Board, is accountable and responsible for the strategic direction and outcomes of both schools within the Trust.  The Trust Board sets key performance indicators (KPIs) across the Trust to allow the strategic vision to be monitored and reviewed. The Executive Headteacher is also the Accounting Officer for the Trust and retains legal responsibility as head of both schools. There is also a Director of Finance and Operations for the Trust who leads on finance and other business management functions across both schools. 

The Executive Headteacher supports, challenges and leads all the schools in the Trust. She is accountable for the delivery of an excellent standard of education across NWET, securing strong student outcomes, setting the ethos and vision throughout and embedding effective collaboration and efficiencies across the schools. 

Free from some of the strategic, financial and operational responsibilities of a standalone role, the primary focus of the school Headteacher role within the NWET structure is to provide highly effective leadership of the teaching and learning within their school alongside day to day management. The school Headteacher is accountable for securing strong student outcomes and the delivery of an excellent standard of education for all students in their school. The Headteacher reports to, and is supported by, the Executive Headteacher.

Each school retains its own identity within the Trust and has its own local Governing Body who provide a wealth of skills  and experience and  work with the Headteacher in setting the development plan for their school, in line with the overall strategic vision of the Trust, acting as ‘critical friends’ and supporting and challenging where needed.  A clear scheme of delegation differentiates between the roles of Trust Board and the local Governing Body.

For more information on NWET please follow the link below:

www.nonsuchschool.org/321/welcome-from-the-executive-head
The Science Department
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We would like to welcome you to the Science Department.  Our main aim is to provide the best possible science education for all students, by providing quality where it counts:  in the classroom!  We recognise our obligation to make science relevant to the needs and interests of the students, and we constantly strive to provide an invigorating experience for all students, irrespective of differences in ability, gender, and cultural background.
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The Science Department is the largest in the school; currently we have fifteen teaching staff with five technicians.  The Teaching and Learning Responsibilities of the department are broken up into Head of Biology, Head of Chemistry, Head of Physics and KS3 Co‑ordinator. Biology and Chemistry also have 2i/c’s The department works extremely well as a team and supports each other.  Ideas are shared regularly to ensure consistency across the department.  CPD is taken very seriously and all members of the team are fully supported in their own professional development as well as in opportunities to represent the department on whole-school committees and to take a lead role on specific areas of their own expertise and interest.

Accommodation and Resources
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There are eleven dedicated Science Laboratories and four preparatory rooms.  Science teachers enjoy a large office / resource base, where all members of the department have their own desk and some storage space.  We are very well-resourced with a classroom with pc’s as well as sixteen PCs in two laboratories and interactive whiteboards with projectors in each laboratory. KS3 students receive books and KS4 have an opportunity to purchase a revision guide.  There are numerous class sets of text books and e-books available to use.

Extended Activities 
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For Year 7 students, there is a weekly Science Club, where students with a keen interest in Science can come along to carry out exciting and fun practical activities.  There is a wide range of competitions and challenges throughout Key Stages 3, 4 and 5, which students enthusiastically embrace.   Each Year Group has its own Engineering Day, spread across the year, and involving all students in Key Stage 3 and 4.  These include a Forensic Science Day in Year 9.  Revision classes are offered throughout the seven years, for exam preparation and extra support.

Examination Results

Over the last five years the exam results at all Key Stages have exceeded the school average, with well over 90% of students gaining A*/A grades at GCSE in all three subjects.  Many students opt to study Biology, Chemistry and Physics in the Sixth Form and we have twelve groups in Biology, twelve groups in Chemistry and six groups in Physics next year. Results at A2‑level are excellent, with 66% gaining an A*/B grade in Biology, 81% A*/B in Chemistry and 100% A*/B in Physics with 25% getting A*.  Many students go on to take science-related subjects, Medicine, Dentistry and Engineering courses at university, including Oxbridge.

We are particularly proud of our GCSE results for last year where, on Raise-Online analysis for the VA for KS2 ( KS4 for Science, we fell in the top 1% of all schools nationally.  The school came in the top 5%.

Key Stage 3
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In Years 7 and 8 students are taught a combined science curriculum.  Students have six hours per fortnight of Science teaching.  In line with school policy, we keep detailed records of attainment for each student, which are then used to monitor progress and to inform teaching and learning.  The Key Stage 3 curriculum is condensed over Years 7 and 8.  Students build on their scientific knowledge and understanding from Key Stage 2 and also build on their skills in scientific enquiry and investigations, such as:  using scientific models and ideas to explain phenomena; understanding the applications of science; planning, carrying out, analysing and evaluating investigations; communicating what they did and its significance; learning the value of experimental evidence in supporting scientific ideas; developing their ICT skills.
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The units covered will be based on Biology, Chemistry and Physics using a whole range of resources and the department has an in-house SoW which is reviewed regularly to keep it relevant and interesting.   Students learn to handle laboratory apparatus safely and accurately and learn how to apply their knowledge in unfamiliar situations, using scientific models and ideas to explain phenomena;  understanding the applications of science;  planning, carrying out, analysing and evaluating investigations;  communicating their ideas;  learning the value of experimental evidence in supporting scientific  ideas;  and developing their ICT skills.

Key Stage 4

[image: image12.jpg]



All students study the three separate sciences at GCSE.

Students are required to complete coursework (worth 10% for each subject). This involves an investigation under controlled conditions.

	Wallington High School for Girls
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                                   Job Description
Line Manager:       
                Senior Science Technician 



Supervisory Responsibility:    0

Grade:   
                            Scale 4
Hours of work:                          36 hours per week, 52 weeks per year
The Department 

The Technicians are key members of the Science staff team.  The success of teaching and learning depends on working well as a whole faculty and good team work, efficient resourcing and support for teaching staff and students with their practical laboratory requirements.  Practical work is an essential component of the Science courses offered by the school at all times. 

Main purpose of the job

· To help support a team comprising of four other Technicians including the Senior Technician in preparing, supplying and maintaining equipment and other resources for use in practical science lessons.  

· To contribute fully as a Science Technician in the support of students and their learning which may include assisting the teacher in practical demonstrations.   

Main responsibilities and tasks
· To prepare, supply and maintain the equipment and other resources used for lessons in the Department, paying attention to all the relevant safety guidelines. 
· To assist the Senior Technician in securing an environment in which students can safely pursue all aspects of their learning. 
· To perform any other tasks which ensures the smooth running of the Science Faculty. 
· To take a pro-active role in the support of the students: to support the curriculum and the school through the provision of assistance to the teacher in the practical organisation of class activities and small group work to help meet the needs of all students. 
  The core tasks of the technician team are : 

· Preparing, setting out and clearing away apparatus, chemicals textbooks, ICT, general and audiovisual resources for classes. 

· Assembling, maintaining and repairing equipment eg glassware, within the areas of their expertise. 

· Preparing experiments and demonstrations eg energy circus, agar plates, distillation, standardised solutions, microwave kit etc.

· Servicing the laboratories and other practical areas in the Department, maintaining class sets of equipment kept in each laboratory and including on-call attention to hazardous spills, broken glassware etc. 

· Stock keeping and advising the Senior technician of impending shortfalls. 

· Preparing the requirements of individual coursework projects and/or practical examinations. 

· Helping and advising staff and students with their apparatus needs.

· Checking inventories and maintaining records

· Liaising with other members of the technician team to keep services running smoothly and helping the other technicians, as appropriate with their workload. 

· Preparing for and taking part in as appropriate by advance arrangement  fieldwork eg trips, Biology A level residential. 

· Following safety procedures within the relevant guidance and keeping up to date with COSHH regulations and CLEAPSS advice. 

· Take part in the performance management arrangements. 

· Other appropriate tasks as requested by the Head of Subject and Senior Technician. 

· Maintaining a clean, safe and tidy working environment at all times. 

· To undertake and maintain training in First Aid (Emergency At Work), and to act as a First Aider, when called upon, and if necessary supervise students/staff in the Medical Room, in accordance with the Duty Rota.

General duties

· To be aware of and comply with School policies and procedures, including those relating to child protection, health and safety, security, confidentiality and data protection, reporting all concerns to the appropriate person. 

· To undertake similar duties, commensurate with the level of the post and at the discretion of the Line Manager, as the Line Manager shall from time-to-time reasonably require. The Job Description will be subject to periodic reviews to fit in with the needs of the school and provide development opportunities as appropriate. It is not a comprehensive set of tasks, but sets out the main expectations of the school in relation to the postholder’s responsibilities and duties at this time.
· To participate in training, other learning activities and performance development as required. 

Key measures of success 

· Resources for practical science lessons available at designated times/places  and ready for use in a safe and useable fashion.  

· Ensures the smooth and effective running of science activities for open evenings.
· Is able to advise teaching staff in plenty of time when it is not possible to meet an equipment request.
Date: June 2017 

	Wallington High School for Girls
Science Technician
	[image: image4.png]




	Person Specification
	


1. RELEVANT EXPERIENCE

	
	Information available from:

	Essential

· Experience of working in a busy environment and needing to prioritise tasks.
	Application form and interview 

	Desirable

· Previous experience of working in a school or in a laboratory. 
	Application form /interview


2. QUALIFICATIONS & TRAINING

	Essential

· Educated to at least GCSE grade C or equivalent in a Science  

       subject
	Application form and certificates

	Desirable

· First Aid Training

· Science Degree 


	Application form and certificates


3. SKILLS & ABILITIES

	Essential

· Excellent written communication skills

· Organisational abilities to run multiple projects at any one time

· Ability to construct scientific apparatus in various labs/classrooms

· Basic knowledge of Microsoft Office – email, word and excel.
	Application form and interview




4. PERSONAL QUALITIES 

	Essential

· Ability to be resilient and flexible in a fast-paced school environment 

· Ability to work collaboratively & productively with a wide range of colleagues

· Empathy for young people
	Application form and interview

	Desirable

· Willingness to ‘lend a hand’ and ‘join in’ with school activities and play a full and active part in the life of the school
	Application form and interview


Notes to Applicants
Safeguarding
Wallington High School for Girls is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.  Candidates are expected to demonstrate a sound understanding of leadership of and contribution to a safeguarding environment.  

The successful candidate will be required to undergo an enhanced DBS with barred list check followed by safeguarding training as part of his/her induction
Your written application
We hope that after reading the information pack you will want to apply for the post advertised.

An application form can be found on the School’s website: www.wallingtongirls.sutton.sch.uk.   Please also complete and return the disclosure and equal opportunities monitoring forms which are attached to the application form.
Closing date: 

12 noon Friday 23rd June 2017
Interview dates:
Wednesday 5th July 2017
If you are shortlisted, we will take up references prior to your interview.
For your convenience our specimen contracts can be viewed on the vacancy page of the School website
PAGE  
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