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Reporting to: Head of the Primary School. 
 
Teachers at BISC make the education of their pupils their first concern, and are accountable for achieving the highest possible standards in work and conduct. Teachers act with honesty and integrity; have strong subject knowledge, keep their knowledge and skills as teachers up-to-date and are reflective; forge positive professional relationships; and work with parents in the best interests of their pupils.  

 Teaching and Learning
 
 • Establish a safe and stimulating environment for pupils
 • Plan and teach well-structured lessons
 • Set high expectations which inspire a love of learning and challenges pupils’ intellectual curiosity 
 • Set assignments to consolidate and extend the knowledge and understanding pupils have acquired 
• Be aware of pupils’ capabilities and their prior knowledge, and plan teaching to build on these 
• Guide pupils to reflect on the progress they have made and their emerging needs 
• Demonstrate knowledge and understanding of how pupils learn and how this impacts on teaching 
• Encourage pupils to take a responsible and conscientious attitude to their own work and study 

 Curriculum 

•  Contribute to the design and provision of an engaging curriculum  
• Demonstrate a secure knowledge and critical understanding of the relevant subject(s) and curriculum areas 
• Promote high standards of literacy, articulacy and the correct use of English 
• If teaching early reading, demonstrate a clear understanding of systematic synthetic phonics 
•If teaching early mathematics, demonstrate a clear understanding of appropriate teaching strategies.
  
 Personal Development 

• Demonstrate consistently positive attitudes, values and behaviour. 
• Have clear rules and routines for behaviour in classrooms, and take responsibility for promoting good and courteous behaviour 
• Have high expectations of behaviour, and establish a framework for discipline with a range of strategies, using praise, sanctions and rewards consistently and fairly 




• Have a clear understanding of the needs of all pupils, including those with special educational needs; those of high ability; those with English as an additional language; those with disabilities; and be able to use and evaluate distinctive teaching approaches to engage and support them.  
 
Assessment and Reporting 

• Make accurate and productive use of assessment including differentiation approaches which enable pupils to be taught effectively 
• Know and understand how to assess the relevant subject and curriculum areas, including statutory assessment requirements 
• Make use of formative and summative assessment to secure pupils’ progress  
• Use relevant data to monitor progress, set targets, and plan subsequent lessons 
• Give pupils regular feedback, both orally and through accurate marking, and encourage pupils to respond to the feedback 
• Set goals that stretch and challenge pupils of all backgrounds, abilities and dispositions 
• Be accountable for pupils’ attainment, progress and outcomes 
• Report to parents, including writing quality written reports, in line with school guidelines.
  
 Wider professional responsibilities 

• Make a positive contribution to the wider life and ethos of the school 
• Develop effective professional relationships with colleagues 
• Deploy support staff effectively 
• Take responsibility for improving teaching through appropriate professional development 
• Communicate effectively with parents with regard to pupils’ achievements and well-being in accordance with school guidelines.  

The list of responsibilities and duties is not exhaustive. We are looking for enthusiastic and adaptable teachers with a positive mindset who will thrive on the challenges and rewards provided by developing a new school. 

Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified. The post holder will be expected to comply with any reasonable request by the Head and the line manager to undertake work of a similar level that is not specified in this job description. This job description may be amended at any time following discussion between the line manager and member of staff and will be reviewed annually. 

The British International School of Casablanca is committed to safeguarding and promoting the welfare of all children and young people and to preventing extremism. The British International School of Casablanca expects all staff to share this commitment. The successful candidate will be subject to an enhanced DBS check. The British International School of Casablanca is an equal opportunities employer. 
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