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This Academy is committed to safeguarding and promoting the welfare of children and young people and requires all staff to share this commitment.

	Title of Post
	Leader of Learning: Autism Spectrum Disorder (ASD) Provision

	Salary Scale
	MPS/UPS + TLR2b + 1 SEN point

	Job Purpose
	[bookmark: _GoBack]To be accountable for the quality of outcomes relating to pupils on the inclusion register, seeking to provide excellent progress, attainment and pupil experience within the ASD Provision.
To ensure, in developing our inclusive and equality practices, all requirements for statutory legislation are met.

To provide management and leadership of the ASD Provision of the Academy, pupils, staff within the ASD Provision.

To provide advice and support to the SLT and academy staff with specific regard to pupils within the ASD provision.

	Responsible to
	Associate Principal (Pastoral)  Academy Principal




As a Main Pay Range Teacher you are required to be competent in all elements of the Teacher Standards, to discharge the Teachers Responsibilities as set out in the Contractual Framework for Teachers of the Academy Teachers Pay and Conditions Document and to act in accordance with the Academy’s ethos, policies and practices, under the direction of the Academy Principal.
The following are central to the role:
To recognise, understand, and be able to develop excellent outcomes for ASD pupils across the curriculum.
To effectively support and challenge staff, individually and collectively, to ensure the work of the Academy within this area is effective in fulfilling these aims.
To lead areas of whole Academy inclusion improvement and development, to further develop knowledge of ASD.
1. Whole Academy organisation, strategy and development
· Contribute to the development, implementation and evaluation of the Academy’s policies, practices and procedures in such a way as to support the Academy’s values and vision. 
· Work with others on curriculum and/or pupil development to secure co-ordinated outcomes.
· To develop an inspirational approach to learning and teaching that will result in excellent outcomes for all ASD pupils.
· To ensure the needs of pupils are fully catered for through the implementation of Statement provisions, as determined by local and national guidance

· To ensure the creation and implementation of the Inclusion Register and Provision Maps in order to audit, assess and provide a broad range and depth of support available to ASD pupils, to maximise pupil progress

· To implement additional guidance as recommended by relevant external experts such as Speech and Language Therapists, Visual Impairment Team, etcetera, as appropriate

· To work in close collaboration with the curriculum and progress leaders, Inclusion and whole Academy staff in order to ensure appropriate Individual SEND Support Plans are in place for pupils with ASD and to monitor and evaluate them.

· To skilfully use data and other evidence to monitor the quality of provision and elicit necessary improvements. 

· To ensure ASD Provision resources, including staff, are deployed to provide effective support for learning, ensuring pupil progress is maximised at all levels of attainment

· To ensure there is the development and continued review of resources, planning, policies and teaching strategies to best meet curriculum outcome areas

· To recommend and implement appropriate provision for pupils with ASD including teaching principles, methodology, resource materials and the use of appropriate personalised feedback
2. Health, safety and discipline
· Promote the safety and well-being of pupils in accordance with the Academy’s Child Protection and other relevant policies. 
· Maintain good order and discipline among pupils in accordance with the Academy’s behaviour policy. 
3. Management of staff and resources
· Direct and supervise support staff assigned to you and, where appropriate, other teachers. 
· Contribute to the recruitment, selection, appointment and professional development of other teachers and support staff. 
· Deploy resources delegated to you in accordance with Academy policies. 
· To hold staff accountable for their performance within this area, specifically relating to the quality of learning, teaching and pupil outcomes for ASD pupils 
· To effectively monitor, evaluate and review staff and pupil performance by regularly scrutinising planning; teaching delivery; the quality of feedback and assessment and the standards of pupil progress and attainment.
· To support and challenge the professional development of team members and others by pro-actively identifying developmental needs and securing the appropriate support to elicit the necessary improvements.
· To provide regular feedback to the Associate Principal/Academy Principal and the Academy Governance Committee regarding such performance.
· To liaise with outside agencies, including voluntary agencies as required, including the completion of MAAG/CAF to access the appropriate support for pupils and working closely with the Lead Teacher / Advisor for ASD
· To liaise with and provide advice and support to other staff within the Academy and beyond to facilitate inclusion (in-reach and out-reach) and undertake training consistent with developing skills relevant to these duties and responsibilities.
· To work in close collaboration with the member of staff in charge of the Lower Academy Provisions and Upper Academy Provisions for pupils with ASD, and with the child’s previous Academy/School.
· To model professional and productive relationships with all stakeholders.
· To lead staff in developing productive relationships with parents of their pupils relating to this area (e.g. ensuring parents are appropriately aware of intervention strategies used etc…).
· To lead staff in celebrating achievements and successes of pupils in their team 
4. Professional development
· To enthuse and inspire team members to use best practice learning and teaching methods
· To ensure the widespread use of a variety of engaging delivery methods which stimulate effective learning and progress for all pupils
· To teach and ensure the correct provision of support for pupils with ASD in a small group setting and individually.  Supporting the class teacher in the main Academy where appropriate.
· Teaching in the main Academy where required.
· To coach and mentor staff individually and collectively to ensure positive staff practice (including promoting outstanding behaviour) within lessons and beyond.
· To lead, model and develop assessment for learning best practice to improve pupil achievement.
· To track pupil progress to address underachievement at all levels of attainment either personally or by utilising Academy procedures to engage Wave 1/2/3 intervention strategies.
· To ensure staff effectively deploy classroom support to maximise pupil learning and progress
5. Pupil Progress
· Use provided data to monitor the progress of individual and groups of pupils within the Provision, plus set and monitor appropriately challenging targets for improvement
· To liaise as appropriate with other staff to track pupil progress and address underachievement at all levels of attainment, by utilising Academy procedures to engage wave1/ 2/3 intervention strategies
· Ensure appropriate report information for parents is pertinent, informative and professionally accurate
6. Communication 
· Communicate with pupils, parents and carers in accordance with the Academy ethos, policies and practice.
7. Working with colleagues and other relevant professionals
· Collaborate and work with colleagues and other relevant professionals within and beyond the Academy. 
· Participating in administrative and organisational tasks, including the direction or supervision of persons providing support for the teachers in the Academy, which require the exercise of your professional skills and judgment. 
8. Fulfil wider professional responsibilities
· Make a positive contribution to the wider life and ethos of the Academy.
· To monitor and develop outstanding learning environments.
· To contribute to the effective wider life of the Academy as requested to do so. 
· To take a leading role in Academy improvement planning, taking appropriate responsibility for its implementation and review.
· To undertake any other duty as specified in the Academy Teachers’ Pay and Conditions Document or the Professional Standards for Teachers not mentioned in the above including contributing to and promoting Academy policies.


Personal Specification
Essential Qualities for this role:
· Qualified Teacher Status
· Broad base of subject knowledge in Special Educational Needs and Disability.
· Experience of working with children across key stages 1, 2 and 3 with SEN, in particular pupils with ASD.
· Evidence of using autism specific approaches within the curriculum.
· Evidence demonstrating successful inclusion of pupils with SEN in the mainstream.
· Knowledge of best practice approaches to teaching children with autism.
· Experience of working with other professionals and therapists to support pupils with SEN.
· Ability to lead and manage a team to secure high quality provision for children with autism.
· Effective interpersonal and communication skills (written and oral) and ability to relate to people at a variety of levels.
· Enthusiastic and committed approach to working with children with autism.
· Effective time management and organisational skills.
· Ability to remain calm in challenging situations.
· Empathetic and sensitive manner.
· Proactive approach to own professional development.
· Proven commitment to working in partnership with parents and carers.
Desirable Qualities:
· Further training or qualifications relevant to pupils with ASD.
· Team Teach Qualified.
· Experience of advising other members of staff on strategies for successful inclusion.
· Up to date knowledge of current research on autism and successful approaches.
· Experience of delivering autism-specific training to other members of staff.
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