
 

 

 

Job Description for the post of Class Teacher, Main Scale  

 

1. Job Purpose 

Work with colleagues to ensure the quality education of children in line with the aims of 

the school. 

Support the Headteacher in creating, establishing and managing the aims and objectives 

of the school, in partnership with pupils, staff, governors and parents. 

 

 

2. Pay Scale 

MPR 

 

 

3. Duties and Responsibilities 

3.1 General 

 The education and welfare of a designated class/group of pupils in accordance with the 

requirements of the School Teachers’ Pay and Conditions Document and The 

Professional Standards for Teachers (attached). 

 Work within the requirements of the National Curriculum, the Academy’s aims, 

objectives and schemes of work and any policies of the Governing Body and our 

Sponsor, Academies Enterprise Trust. 

 Actively engage with the Academy’s drive to ensure that your teaching and the 

progress of your pupils is at least good. 

 Ensure that your pupils attend regularly, are happy and enjoy school. 

 Share in the corporate responsibility for the well-being and discipline of all pupils. 

 Take an active role in the continual development of Anglesey Primary Academy. 

3.2 Performance Management 

 Engage with all aspects of the Academy’s Performance management process as per the 

current policy. 

 

 

4. Line Management Chain 

Class Teacher -> Year Group Leader -> Phase Leader -> Headteacher 

 

 

 

 

 
Cont/… 

 

 



5. Review and Amendment 

This job description may be amended at any time after discussion with you, but in any 

case will be reviewed annually by 31st October. 

 

This job description has been discussed and negotiated and I agree with the terms 

and conditions described. 

 

 
Signature of Head Teacher __________________   Print Name ____________________ 

 

 

Signature of Post Holder __________________   Print Name ____________________ 

 

 

Date    __________________ 

 

 

This school is committed to safeguarding and promoting the welfare of children and young 

people/vulnerable adults and expects all staff and volunteers to share this commitment. 

 

This position is subject to an enhanced check under the Disclosure and Barring Service. 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Anglesey Primary Academy 

Person Specification - Main Scale Teacher 
 

Essential Measured by Desirable Measured by 

Qualifications and Experience 

 Qualified Teacher Status 

 Experience of working as part 

of a team 

 Experience working with other 

adults in the classroom 

 Experience in more than one 

Key Stage (EYFS,KS1,KS2) 

 Experience of continually 

improving teaching and learning 

in a class  

 

A 

A 

 

A/I 

 

A 

 

A 

 

 Further professional 

development 

 Experience of working 

with pupils who speak 

English as an additional 

language 

 Experience of involving 

the wider community 

 

A 

 

A 

 

 

 

A 

 

Knowledge and Skills 

 Excellent classroom 

practitioner 

 Knowledge of planning and 

delivering the curriculum in 

more than one Key Stage 

 Effective and systematic 

behaviour management skills, 

with clear boundaries, praise, 

rewards and sanctions 

 Knowledge of assessing, 

monitoring, evaluating and 

recording pupil progress 

 Knowledge of the needs of EAL 

children 

 

I 

 

A/I 

 

 

I 

 

 

 

A/I 

 

 

A/I 

 

 Expertise or skills in a 

specific area 

 Knowledge of working 

with parents and families 

 Training and practice in 

Read Write Inc or 

Letters and Sounds 

 A creative approach to 

planning and delivering 

the curriculum 

 

A/I 

 

A/I 

 

A 

 

 

A/I 

Personal Qualities 

 Commitment to meeting the 

needs of all children 

 Enthusiasm 

 Ability to work as a team 

member 

 Good communication  and 

organisational skills 

 Resilience and a desire to 

continually improve standards  

 Commitment to own 

professional & personal 

development 

 

A/I 

 

I 

A 

 

A/I 

 

I 

 

A/I 

 

 

 

 Initiative 

 

 

A/I 



 


