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	Job Title: 
	Estates Skilled Grounds / Sports Turf Operative



	Reports To:
	Grounds Manager

	Direct Reports: 
	N/A

	Date:
	July 2025


Job purpose

LVS Ascot is an independent day and Boarding School of approximately 800+ pupils across a 25 acres campus in North Ascot, Berkshire. The site operates 52 weeks of the year with accommodation and other facilities on site, utilized by external Lets during holiday recesses. 

Reporting to the Grounds Manager, the post holder will be expected to proactively maintain the LVS Ascot estate to an excellent standard to provide a professional impression to all visitors, parents, students and staff. The work will include seasonal planting, hedge cutting, grass cutting, maintaining hard surfaces, landscaping, sports pitch preparation, and woodland maintenance, machine maintenance and liaising with contractors.

The post holder will be required to take a proactive approach to the position proposing methods of enhancing and improving all aspects of the grounds on an on-going basis ensuring the tasks are undertaken safely and in compliance with all relevant legislative, regulatory and good practice management, with health and safety at the forefront of the operation. They will also provide support to the Grounds Manager in taking a lead on tasks set within the team, machinery and equipment maintenance, assisting with identifying minor project works to enhance the appearance of the site. It is important that he/she have the ability to work well in a busy and varied environment independently and have the capacity to supervise other members of the team when required.

He /she will have a broad base of technical and industry-based knowledge to embrace the scope of activity required and the willingness to continue to develop their skillset to adapt to the needs of the role.

The role is primarily based on LVS Ascot, although there may be the occasional requirement to provide strategic support and cover at the LTC other two Schools, LVS Oxford and LVS Hassocks along with other LTC properties. 

Objectives 
General objectives are as defined in ‘Duties and responsibilities.

Specific duties are outlined on the 1 to 1 appraisal form.
Duties and responsibilities

General

· Working under the guidance of the Grounds Manager, maintain all areas of the Estate to a high standard including sports pitches, hard surfaces, landscaping, woodland, lake, general areas and residential properties.
· To assist in the preparation and maintenance of natural and synthetic sports playing surfaces to professional level.

· To carry out specific duties such as Mowing, Scarifying, Aeration, Fertilizing. Line marking and pitch preparation. Pest and diseases and weed control. Seasonal renovation works and working as a team to meet fixture deadlines.   
· Assist with developing the schools horticulture facility to ensure that it is ready for seasonal horticulture activities throughout the year. This may include preparing beds, weeding, organizing the poly tunnels, finishing off work and tidying up when lessons have run out of time.
· Provide strategic support for the Grounds Manager identifying minor projects to enhance the appearance and functionality of the site.
· Working closely with the Grounds Manager, provide support to other members of the estates team where required. 
· Safe use of equipment, machinery, tools and other mechanical tools – tractors, strimmer’s, hedge cutters etc. in a safe manner with due regard to health & safety for yourself, staff, students and visitors to the site.

· To assist in carrying out routine servicing and maintenance checks to all ground’s equipment to manufacturers instruction. Ensuring that equipment checks are recorded and kept updated.
· Maintaining all grounds equipment in a safe working condition and keeping clean.
· Carry out planned and reactive works relating to grounds maintenance as requested by the Grounds Manager and other members of staff.
· Assist with site waste when required, which may include emptying of external bins, managing skips, litter picking, animal droppings and human bodily fluids to external surfaces. Ensuring that the correct procedures are adopted, and the appropriate methods of waste disposal are utilised. 
· Highlighting issues and concerns identified across the site and taking a proactive approach to rectifying. 
· During winter months and when required, carry out the duties as outlined in the ‘Cold Weather Plan’. To include clearing of snow/ ice around the estate, carrying out preventative gritting when inclement weather is forecasted and ensuring salt bins are well stocked. During periods when severe weather is forecasted there may be the requirement for the grounds team to work outside of contracted hours to ensure the safety of staff and students on site. TOIL will be awarded. 

Infrequent/ Other Duties

· Flexibility to work with other members of the Estates Team, dealing with reactive and planned works. This may include assisting with minor carpentry, and general maintenance tasks.

· On an informal basis be ‘on call’ to attend to any related emergencies that infrequently occur; this may include nights and weekends. Overtime / TOIL would be awarded to cover the additional time.
· Occasionally support site needs including assembly, parent evenings and exam set ups.
· Familiarity with the safe use of access equipment such as mobile towers and ladders
· To undertake driving transport to collect materials as requested ensuring that company vehicles are driven in a safe and diligent manner. 
· Any reasonable request from the Grounds Manager, Estates Director, Estates Manager Director of Education, Principals, or members of the SMT.
· Manage your annual leave requirements in conjunction with your colleagues and the Grounds Manager to ensure no clash.
· Requirement to travel to other LVS/ LTC properties to assist with related tasks when required (company transport will be made available)
· Supervise and escort external contractor from a safeguarding perspective and to ensure standards of works are maintained and tasks completed in accordance with work schedules.
Health, Safety and Training

· To ensure awareness of employee responsibilities related to H&S (Health & Safety at Work Act 1974) and those that directly relate to the full scope of the role within the Estates department school/charity operations.
· To attend and complete all relevant training pertaining to the role including Manual Handling, COSHH, First Aid, Fire Safety Training, Safeguarding and any other relevant training as requested by the Grounds Manager and Human Resources. 
Standards

· Excellent time keeping 

· Good organization and planning skills including strategic thinking and priority setting.
· A proactive and can-do attitude.
· The ability to work alone or as part of a team.
· Advise Grounds Manager when going off/returning to site to enable control of emergency procedures and timekeeping.

· To adhere to company dress policy and standards at all times including standards of personal hygiene and grooming at all times.

· Attend all training as requested.

· Ensure all policies of LTC are adhered to, most importantly Health & Safety issues. 

· Ensure good relations are kept between fellow staff, colleagues and guests.

· Ensure all risk assessments are carried out for the areas that fall under your control and those areas in which you may carry out infrequent tasks. To produce and review COSHH risk assessments related to substances used in ground activities.
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