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JOB DESCRIPTION
SEN Teacher: MPS/UPS + SEN 1 Main Purpose
       To meet the Teachers’ Standards and fulfil the statutory conditions of employment as stated in the current School Teachers’ Pay and Conditions Document (STPCD). 

       To work within the policies and guidance of Little Heath School, as an effective and motivational professional who sets high expectations, promotes aspirational outcomes and develops staff and pupils through supportive challenge to achieve their best through:

· Provision of top-quality education and care for pupils aged 11–19 with complex learning difficulties, autism, communication and sensory processing needs.
· Promotion of personal development including communication, life skills, employability, self-regulation and independence.
· Preparation of pupils for adulthood, further education or employment as confident, resilient and self-advocating young people.
· Providing a safe culture of high ambition, consistent routines and positive behaviour support in a nurturing environment.
· Actively promoting safeguarding and the welfare of pupils in line with Keeping Children Safe in Education.
Teaching and Learning

· Ensure learning opportunities are highly engaging, personalised and ambitious, aligned with EHCP outcomes.
· Provide adaptive teaching that supports access to learning for all pupils including those with significant communication needs and behaviours of concern.
· Maintain rigorous, accurate assessment systems using the school’s SEND assessment pathways and statutory requirements.
· Lead the class team, offering explicit coaching, developing trauma-informed approaches and promoting collaborative practice.
· Use a wide range of evidence-based communication strategies (e.g., AAC, PECS, objects of reference, visual supports).
· Set stretching yet realistic learning and personal development targets aligned with each pupil’s EHCP.
· Work proactively with therapists, multi-agency teams and parents/carers to ensure joined-up support.
· Report regularly to SLT and parents/carers on progress toward EHCP outcomes and personal development.
· Contribute to a culture of continuous improvement, self-reflection and professional development.
· Create enabling environments that support sensory regulation, independence and high aspiration.

For posts with subject leadership responsibility, the post holder will:
· Lead the strategic development, implementation and evaluation of the subject across all pathway groups (pre-formal, semi-formal and formal).
· Ensure planning, teaching and assessment are consistently aligned with the agreed curriculum framework, statutory requirements and EHCP outcomes.
· Oversee assessment within the subject area, ensuring consistency, accurate tracking and meaningful progression across the school’s assessment data drop cycle.
· Support and coach colleagues to ensure high-quality, autism-informed teaching and consistent use of assessment systems.
· Contribute to whole-school quality assurance, curriculum review and school development priorities.


Wider responsibilities
· Contribute to and help implement the School Development Plan (SDP).
· Ensure accessible communication and high-quality displays reflecting pupil voice and learning.
· Take part in meetings, duties, assemblies and community-based learning, including educational visits and work-related learning.
· Establish and maintain effective working relationships with staff and other professional colleagues, in line with the school’s Staff Conduct Policy and safeguarding expectations.
· Strengthen positive relationships with families, acting as a consistent point of contact and ensuring co-production in supporting pupil needs.
· Undertake any other professional duties as required by the headteacher to ensure the highest outcomes and safety for pupils.


Reporting
· The post holder is responsible to the head teacher for his/her teaching duties and responsibilities and for teaching tasks and reports to the relevant line manager.
· The post holder is responsible for liaison with special needs support services and other outside agencies as appropriate.
· The post holder may be responsible for the supervision and performance management of the work of Learning Support Assistants and volunteers relevant to his/her responsibilities.


All employees of Little Heath School have a legal duty under the Health and Safety at Work Act and the Management of Health and Safety at Work Regulations to take care of their own health and safety, and that of their fellow employees. They also have a responsibility to pupils and to co-operate with the school to enable this policy to be successfully implemented.
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PERSON SPECIFICATION
Evidence against the person specification will be gathered in the following ways: AF = Application Form
I = Interview Process/Test R = References
	Competency
	Essential
	Desirable
	Evidence
gathered

	

Qualifications
	To have QTS
	
	AF

	
	Evidence of participation in relevant CPD
Up to date safeguarding training KCSIE
	Professional development in SEND and/or autism
	AF R

	
	ICT confident and competent
	
	AF

	Experience
	Successful experience working with autistic pupils and those with complex learning needs
	Experience working in a special school or other special setting and delivering EHCP outcomes

	AF

	
	
	
	AF/ I

	



Knowledge and Understanding of the Curriculum/SEN
	Understanding of safeguarding and child protection procedures including online safety

	
	AF I
R

	
	Strong understanding of SEND Code of Practice (0–25)
	Knowledge of positive behaviour support and trauma-informed practice

	AF I R

	
	Understanding of curriculum pathways for different levels of cognition
	Awareness of preparing for adulthood outcomes
	I

	Teaching skills
	Evidence of good, successful teaching experience, including with ASD/SLD pupils
	Flexibility to teach across phases as required by pupil need
	AF I R

	
	Effective use of assistive and inclusive technology
	
	AFI
R

	
	Ability to design sequenced, scaffolded learning and multisensory approaches
	
	I 
R

	
	An understanding of how to use assessment to inform planning for
good teaching and learning
	Experienced in tracking small steps of progress and pre-formal learning
	AF I
R

	
	Evidence of good classroom
behaviour management skills
	
	I
R

	
	Creating a low arousal, safe and high-expectation learning environment where all pupils can thrive
	
	AF
I R

	
	Involvement and commitment to all
aspects of school life
	Experience of working
with and/or developing
	AF
I



	
	
	links with parents and/or the wider community
	R

	

Personal Qualities
	A willingness to learn and develop
new skills
	
	I

	
	Passion for improving life chances and dignity of young people with SEND
	
	I

	
	Good written and oral communication skills
	
	AF I

	
	Able to remain calm and solution-focused under pressure or challenge
	
	AF
I/T R

	
	Excellent organisational and time-management skills to meet the demands of the role
	
	AF R

	
	Collaborative approach and role-modelling of high professional standard
	
	I R
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