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Teacher of Food and Nutrition 
(Part Time)
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Thank you for your interest in this key role as The Hammond continues to build upon its powerful and prestigious history. 

Alongside our small class sizes, excellent results, and the outstanding range of opportunities on offer, we feel that our greatest strength lies in our friendly, supportive, and nurturing ethos, encouraged by excellent staff and student relations and a highly supportive parent body. 

The Hammond is the North West’s leading provider of performing arts education and the UK’s oldest vocational dance school. Hammond students are encouraged and trained to be curious, independent, resilient young people who develop leadership skills, potential and talent to compete at the highest level. The Hammond offers a full and exciting curriculum alongside outstanding vocational training for students aged 11 – 19; beyond this The Hammond offers a Bachelor of Arts degree course in Musical Theatre Performance to prepare students for the musical theatre industry at a professional level. 

The Hammond is a boarding and day school that prides itself on strong pastoral care; nurturing, guiding, and inspiring every student to be the best possible version of themselves. Here at               The Hammond, we are passionate about providing the best possible vocational training in dance, drama, acting and music, alongside an enriching academic curriculum. 

We offer a stimulating and challenging creative environment in which we actively encourage young people to adopt lifelong learning skills that will enable them to flourish and thrive in their chosen discipline. We recognise and value achievement; Hammond alumni can be seen performing and teaching in the West End, Broadway, motion pictures, national tours, and teaching across the globe. 
Housed in the historic Hoole Bank House and surrounded by beautifully landscaped grounds, our campus comprises several performing arts centres with a 420-seat industry-standard theatre and 19 state-of-the-art dance and music studios, including a professional recording suite. 

Situated on the outskirts of Chester, The Hammond is located within an hour of Manchester and Liverpool international airports and is two hours from London by train. At The Hammond, young people are fully supported to explore and reach their potential, whilst recognising the importance of cooperation, acceptance, and friendship. 

I hope the information provided gives you a sense of what to expect at The Hammond and encourages you to want to be part of our vibrant community.


Jennifer Roscoe MA (Oxon)
Principal












We are seeking a dynamic and inspirational teacher of Food, Nutrition who can inspire a genuine love of learning. The successful candidate will be confident in planning and delivering a stimulating, inclusive, and engaging curriculum at The Hammond, teaching Food and Nutrition at Key Stage 3 and the Level 2 WJEC Award in Hospitality and Catering at Key Stage 4. This is a fantastic opportunity to join a small and successful Food Technology department within an environment where students are enthusiastic and academic excellence is valued.

This role offers the opportunity to work in a wonderful school where pupils are motivated, engaged, and eager to succeed. With the advantage of small class sizes, you will be able to build strong relationships and provide a high level of individual support. This is a part-time position, working one full day per week, ideal for someone seeking a rewarding and flexible teaching role.

The post holder is required to fulfil the professional responsibilities of a teacher. In particular the post holder’s key responsibilities will be for improving the standards of learning and raising levels of student achievement for all students in their care.

Key relationships:

The post holder is accountable to the Curriculum Leader and the Vice Principal (Director of Teaching & Learning) and to the Principal.

Main accountabilities:

The post holder will be expected to match the characteristics described in the Professional Standards for Teachers, as appropriate to their career stage, and will be required to exercise their professional skills and judgement to carry out, in a collaborative manner, the professional duties set out below:

Responsibilities:

· To promote the general progress and well-being of all students reporting concerns to the appropriate staff member.
· To provide guidance and advice to students on educational and social matters.
· To ensure that students experience an educational programme that is personalised to their particular needs, developing their skills and abilities.
· To actively contribute to the review, evaluation and development of effective Programmes of Study, Schemes of Work, teaching materials, methods of teaching and methods of assessment in line with school and national policy.
· To actively promote relevant subject related activities to promote students’ enthusiasm and interest.
· To ensure that lessons are appropriately planned, delivered and monitored.
· To be actively involved in interventions to raise student achievement & attainment across the curriculum area.
· To assess, record and report on the development, progress and attainment of students in line with school policy.







· To monitor and review student progress against targets, ensuring appropriate follow-up action.
· To ensure positive behaviour for learning for all students in line with the school’s behaviour management policy.
· To work to foster a positive working environment in the curriculum area that supports students’ learning.
· To provide an effective role model for students in terms of your own professional practice.


Leading, developing, and enhancing the teaching practice

· To work collaboratively within the subject team to reflect the whole school vision.
· To participate fully in the performance management of yourself in line with the school policy.
· To actively review and evaluate your own performance and quality of teaching.
· To identify key professional development needs and to actively undertake appropriate training opportunities to meet these needs.
· To actively support the professional development of other colleagues within the school including the induction and assessment of new teachers.
· To work collaboratively to improve the quality of teaching and learning through lesson observations and other strategies, sharing judgements with colleagues as appropriate.

Taking an active role in the day-to-day management of the school

· To follow all the whole school and departmental policies and practices.
· To attend and participate in all calendared meetings as appropriate to your level of responsibility.
· To supervise and teach, in line with agreed policy, any students whose teacher is not available.
· To participate fully in arrangements for preparing students for external examinations.
· To play an active part in the review, development and management of activities relating to the curriculum, organisation and pastoral functions of the school.
· To play a part in the pastoral development of students particularly acting as a form tutor for a group of students.
· To take all registers promptly in line with school policies.
· To undertake supervision duties before, during and after school in line with the school’s duties policy.
· To take responsibility for the effective management of resources in your care.
· To ensure that all Health & Safety requirements are followed.
· To ensure the environment within the curriculum area is conducive to learning.
· To make an active contribution to the school’s ongoing self-evaluation process.
· To play an active part in the provision of a range of enrichment activities and extracurricular activities across the curriculum area.








Besides the normal timetabled teaching, staff are expected to be involved in the following:

· Keeping abreast of education trends and changes.
· Introduction of new courses when required.
· Record keeping - adequate forms of recording pupils progress in line with School policy.
· Profiles and reports - (termly), Parents’ Evenings and other home/school liaison as necessary.
· General pastoral care - staff will be expected to fulfil lunch and break time duties (depending on number of periods in school) and tutor group registration as requested.
· General school involvement - staff will be expected to be involved in and attend various school functions such as the Carol Service, School Open Days.
· All members of staff are expected to attend staff meetings on the day they are in School. Assemblies, Pupil Progress Meetings, Academic Staff Meetings, Full Staff Meetings and Academic Curriculum Meetings are held regularly. Those staff on 0.5 or more are expected to attend all three Inset Days.  
· Form tutor role.


Duties of the Subject Teacher

· Managing learning - to plan organise, teach, assess, evaluate and record each student’s work and progress within a specified area.
· Pastoral Role - caring, disciplining, showing concern and sensitivity for needs of all children in the class/school.
· Managing Resources - managing, organising, ordering resources, equipment and display in subject area.  Reviewing and assessing material in subject area.  Liaising when needed with other subject areas.
· Involvement - to support and actively contribute to general activities, meetings and courses which promote the school’s ethos and development.
· Professional development - to make continuous assessment of one’s professional development in the light of changing situations and curriculum developments.
· Communication - with parents and pupils on progress, opportunities in subject; with Form Tutors, Curriculum Leader, VP Director of Teaching & Learning and Principal concerning any of the above.
 

Whole School

· To support the senior leadership team in implementing the ethos and wider philosophy of the school.
· To ensure health and safety procedures and safeguards are always observed.
· To attend meetings, INSET, Open Days, and other events. 
· To promote goodwill and foster good relationships with parents and other members of staff to ensure the smooth running of day-to-day activities. 
· To be punctual, presentable, and positive. 







Personal Specification


	A good degree in Food technology or associated study
	Essential

	QTS
	Essential


	Outstanding classroom practice
	Essential


	Awareness of developments in Food and Nutrition curricula
	Essential

	Experience of leading enrichment events
	Desirable

	Experience of teaching and/or examining at Level 2
	Essential

	Ability to remain calm and adapt to circumstances
	Essential

	Resilient and forward-thinking
	Essential


	Commitment to the wellbeing, safety, and safeguarding of young people
	Essential

	Commitment to professional development
	Essential

	Ability to inspire students and colleagues
	Essential





The Hammond is committed to safeguarding and promoting the welfare of children. As such, the successful applicant will be required to undertake a criminal record check via the Disclosure and Barring Service (DBS). The Hammond is an equal opportunities employer.
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