Notton House Academy
Employee Specification – Deputy Headteacher

	
	Essential
	Desirable

	Qualifications
	· QTS
· Good Honours Degree

· Recent and relevant CPD
	· Higher degree
· Further professional qualification linked to education and/or leadership
· NPQH/willingness to achieve NPQH

	Experience
	· Experienced member of SLT
· Evidence of excellent classroom practice

· Proven track record of leading improvement in raising student achievement

· Leadership of a key whole school area

· Robust self-evaluation and quality assurance procedures

· Leadership of teams

· The ability to inspire, develop, empower and sustain individuals and teams

· Evidence of supporting and challenging colleagues through performance management

· Ability to use data effectively to assess prior attainment, track progress and set student targets.
	· Experience of leading and delivering CPD
· Experience of more than one school

· Experience of working with the wider community

	Skills, Knowledge and Aptitude
	· Ability to develop excellent relationships with young people
· Outstanding teaching to students with a range of abilities and aptitudes

· Analysis and interpretation of data and target setting

· An emotionally intelligent approach to work with students, parents and colleagues

· Well-developed inter-personal and communication skills

· Knowledge of the requirements needed to achieve outstanding student progress and personal development

· Thorough understanding of leadership skills and practical examples of their application
	· Curriculum innovation
· Evidence of leading improvements in Teaching and Learning

· Outstanding IT skills and ability to improve student achievement using new technologies

· Thorough understanding of current education legislation, priorities and trends, specifically to the curriculum and qualifications structure.

	Personal Attributes
	· Ability to think strategically and translate vision into reality
· Commitment to their own personal and professional development

· Passionate belief in the potential of all young people to aspire and achieve

· Relentlessly positive attitude towards young people

· Ability to provide inspirational leadership to students, staff and community

· Ability to model mutual respect for and trust of students and adults

· Energy and enthusiasm

· Ability to delegate responsibility effectively

· Ability to deal sensitively with people, negotiate effectively, influence and resolve conflicts
	


