Environmental Sustainability Manager
Hackney Campus
£42,937

This is an exciting role for someone who is keen to make a real difference in environmental
sustainability in a large organisation. New City College launched its Green Strategy in January 2021
and has since been working to reduce its environmental footprint. Good progress has been made
on tracking emissions data, reducing energy consumption and delivering carbon literacy training
and other engagement activities. We are now looking for someone to take this work forward,
helping us truly decarbonise our estate and create a greener college.

A proven track record in delivering measurable reductions in an organisation’s carbon footprint
and experience of developing environmental sustainability policies and action plans are essential
requirements from the postholder. Experience of working in further education is desirable but we
are also keen to hear from candidates with experience in the wider education or not-profit
sectors. We are looking someone with strong interpersonal skills, comfortable in a busy work
environment with the ability to meet tight deadlines and an interest in contributing to the wider
college life.

Closing date: 18" January 2023
Interview date: 24 January 2023

To apply for this vacancy and for further information please visit our website:
https://www.ncclondon.ac.uk/work-for-us or contact Human Resources on 020 7510 7712. E-
mail: recruitment@ncclondon.ac.uk

New City College is the dynamic group of further education colleges in East London which
comprises Tower Hamlets College, Hackney Community College, Epping Forest College Redbridge
College, Havering College of Further & Higher Education and Havering Sixth form College. Our six-
college merger places the group at the forefront of further education in the region. With a
turnover of £105m, 20,000 students and 1900 staff it is one of the strongest and most influential
further education organisations in the country.

Our college environment is second to none. We have industry standard facilities and equipment
at all campuses, expert staff and partnerships with other high-profile organisations which all
prepare students for progression to higher education or successful careers.

East London is dynamic, innovative and entrepreneurial. As we develop our longer-term vision,
we will continue to ensure that we invest in our staff and other resources to provide a distinctive
offer and excellent, supportive learning environment which meets the needs of students and
employers and prepares local people for the changing workforce of the area.

As the College supports a number of children and vulnerable adults, all staff are exempt from
Section 4(2) of the Rehabilitation of Offenders Act 1974. Accordingly, all staff will be subject to


https://www.ncclondon.ac.uk/work-for-us
mailto:recruitment@ncclondon.ac.uk

an ‘Enhanced’ DBS (formerly CRB) check, along with a Children’s Barred List check if in regulated
activity. Any offers of appointment may be withdrawn if these checks prove to be unsatisfactory
to the College. Self-disclosure will be required as part of the recruitment process. If you fail to
make a full disclosure or provide sight of your DBS certificate then your offer of employment is
likely to be withdrawn. The College's DBS policy covers the recruitment of ex-offenders which is
available upon request.

New City College aims to develop a workforce that reflects the diverse community we serve and
actively welcome applications from candidates from a BAME background.
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