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OUR VISION &

VALUES

‘Inclusion, opportunity and excellence’

VISION

At Teddington School we have four clear
strategic goals. We strive to:

e Be the ‘go to’ school for the
community

e Be aninclusive place for all

e Be leaders in the enhanced education
experience

¢ Be outward facing and highly
collaborative

Click_here to read more about our vision
and values.
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https://www.teddingtonschool.org/927/vision-values

SCHOOL
PERFORMANCE

Academically, we are a high performing
school who are consistently ranked in the top
20% of similar schools nationally.

In 2024 at A Level, 29% of students achieved
A*-A grades, 52% of achieved A*- B grades
and 32% of students have attended
prestigious Russell Group universities.

At GCSE, 28% of students achieved grades 7-
9, 66% achieved grades 9-5 and 80%
achieved grades 9-4.

Click here to view our prospectus
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https://www.teddingtonschool.org/3035/school-prospectus
https://www.teddingtonschool.org/929/information-policies/category/28/ofsted-reports
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http://www.bourne.education/

BET BEHAVIOURS

4 shared behaviours - we are

reflective, aspirational, optimistic

and inclusive.

REFLECTIVE

Being outward facing and
continually scanning the horizon

Making  decisions  carefully,
drawing on evidence, risk
analysis and research

Deploying school resources so
they are sustainable and have
long-term impact to safeguard
the future for our young people

Learning without borders by
working with and learning from
different phases, specialisms
and sectors

OPTIMISTIC

/ Being  resilient,  energetic,
proactive and positive whilst

taking responsibility for solving
issues

/ Believing that everyone has
potential, is valued and can
contribute Clearly identifying

and sharing why we do what we
do

/ Focusing on the team’s outcome
and not just the individual

ASPIRATIONAL
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Creating a culture of high
performance and professionalism
where morale, health and wellbeing
are high

Holding one another to account and
having the courage to challenge and
to question

Creating great places to work where
people feel supported, empowered
and encouraged to achieve their
ambitions

Creating community confidence and
pride in our schools and Trust
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