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Dormers Wells High School

Person Specification
Post Held: Somali Speaking Learning Mentor
Salary Scale: Grade 7
	
	Essential
	Desirable
	How Selected from

A = Application Form

B = Reference

C = Interview

	Education & Qualifications
	A sound educational background with a degree level qualification and at least a C grade in GCSE Maths and English or equivalent, or substantial equivalent experience

A background in teaching, personnel, youth work, careers or social services would be desirable

	
	A

B

	Professional Experience, training and knowledge
	To be fluent in Somali. 

To have an up to date knowledge of the educational system, the Helping Children Achieve (previously Every Child Matters) and Community Cohesion agendas and the KS3, KS4 and KS5 curriculum, including the examination system

To have successful experience of working with families and young people, in particular of working with children with barriers to learning and in supporting their personal and academic development

To be computer literate and willing to learn how to access the School Information System (SIMS)


	
	A
B

C

	Professional Skills
	To be able to communicate professionally, effectively and accurately orally and in writing to students, staff and visitors

To be able to engage constructively with, and relate to, a wide range of young people and families/carers with different ethnic and social backgrounds

To be able to identify potential barriers to learning and jointly engage in strategies to overcome these barriers

To be able to engage in joint goal setting with the individual child as part of the learning action planning process

To be able to devise group sessions either academic or pastoral and manage small groups

To be able to provide academic support to underachieving students

To be able to work with parents who may not support the ethos of education

To have excellent interpersonal skills with young people and their families and school staff

To be calm yet assertive and able to deal with conflict with equanimity

To be hard working, emotionally resilient, able to work under pressure, able to prioritise and be flexible

To work well independently and as part of a team

To be able to act upon constructive advice to improve one’s own current, best practice

To be committed to the provision of high quality educational opportunities and lifelong learning

To have the ability to liaise with a variety of different professionals and in particular with school workers

To be flexible and to have the ability to work in a variety of different settings

To be willing to learn new skills

To be reliable, honest, trustworthy, discrete, exhibit sound judgment and be capable of handling confidential information and maintaining confidentiality

To have a strong commitment to the ethos and expectations of the school and the ability to communicate this effectively to students and their parents

To have a strong commitment to equal opportunities

To have a current driving licence. As the post requires visiting students at home and attending social services meetings the applicant must hold a full, driving licence and be willing to use their own car for business/professional purposes

To be committed to following appropriate safeguarding practice to protect children and vulnerable adults

	
	A
B
C

	Physical and Personal
	To have excellent attendance and punctuality
To be well presented

To be self-motivated

Initiative


	
	A 

B

C


To Whom Responsible:  Assistant Headteacher as designated in the line management structure
Please note that appointment is subject to an enhanced disclosure from the DBS.
