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ENCOURAGE, RESPECT, LEARN TOGETHER

BIRMINGHAM CITY COUNCIL
(THE CITY COUNCIL POSITIVELY WELCOMES APPLICATIONS FROM ALL SECTIONS OF THE COMMUNITY IRRESPECTIVE OF YOUR GENDER, RACE, DISABILITY, COLOUR, ETHNIC NATIONAL ORIGIN, NATIONALITY, SEXUALITY, MARITAL STATUS, RESPONSIBILITY FOR DEPENDANTS, RELIGION, TRADE UNION ACTIVITY AND AGE (UP TO 65))

Applications are invited for appointment to the post of

HEAD TEACHER

of

LOZELLS JUNIOR AND INFANT AND NURSERY SCHOOL  

www.lozells.bham.sch.uk
 

Chair of Governors: 
        Mr. David Tucker


Acting Headteacher:           Mrs. Jessica Merritt
INDIVIDUAL SCHOOL RANGE:  GROUP 3: 16 - 22 
Required for the beginning of the Summer Term 2017 if possible, we seek a Headteacher who:

· can lead and inspire the school community

· is committed to teamwork and partnership

· has initiative, energy, creativity, sense of humour and positive thinking

· can demonstrate effective and well organised strategies for the assessing and raising of standards,.

We will offer you:-
· A Committed and friendly staff team

· A really welcoming environment

· A motivated and dedicated staff

· Children who are well behaved, keen and enjoy learning

· Supportive parents who want the best for their children

· A supportive governing body dedicated to moving the school forward

· A tradition of extra-curricular experiences for children

· Well managed Financial and management systems
The successful candidate will be expected to take up the appointment at the beginning of the Summer Term 2017.  Informal contact with the school is most welcome. 

The school is committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to share this commitment. Any offer of employment is subject to an enhanced DBS checks.

Completed application forms should be returned to Karen Hollick Strategic Business Manager - HR Karen.hollick@lozells.bham.sch.uk  by 12pm on Wednesday, 18th January, 2017.
LOZELLS SCHOOL
Lozells School is a 2-form entry mixed school for pupils aged 3 - 11 years. The school currently has 473 pupils on roll. The school serves a diverse community and is a popular choice with parents.

We have been in our new school building for five years, sharing the site with a Secondary and Special School. 
We value the contribution of all school members who are committed to the school and wider community.  

We are an outstanding school (OFSTED 2015).  

HML TEAM
We moved from our previous building in 2011 and moved to the new site, which we share with Holte Secondary School and Mayfield Special School. The school is fortunate as it has access to excellent resources and facilities within both Holte and Mayfield.  
The Governing Body
The school governing body consists of:

-
1 Parent governor 

-
1 governor appointed by the Authority 

-
2 Staff governors (including the Headteacher)
-
2 Community governors 
The governing body meets at least half termly, usually in the late afternoon.  

There is a yearly calendar which supports the Governors’ monitoring and accountability responsibilities.   It is expected that the governors will take an active interest in the life of the school and will be invited to all appropriate school functions.

Governors have adopted an ‘Expression of Interest’ in becoming part of a Multi Academy Trust (MAT).
Phase Groups
We currently have three Phase groups: -
Early Years (Nursery and Reception) Y1
Middle Phase (Years 2, 3, 4)
Upper Phase (Years, 5, 6)

Each Phase is led by a Phase Leader or an Assistant Head Teacher (AHT).

THE SENIOR LEADERSHIP GROUP

The Senior Leadership Team normally meets weekly, and comprises of the Headteacher, Deputy, 4 AHTs and a Pastoral Manager.
Middle Leaders are invited fortnightly.
Teaching Staff

Non class based teaching staff are able to facilitate specific teaching programmes, and PPA time.  
SENCo / Inclusion Manager
The Designated Senior Leader is an AHT.
INCLUSION 
We have 70 children on the Special Needs Register. This is approximately 15% of the whole school number (473 pupils). 
Our SENCo is proactive in accessing partnerships and/or external support where appropriate.  She has evolved strong partnerships with various agencies to support the children’s needs, and enjoys the confidence of parents.  She effectively works closely with the Leadership Team in Assessment / Provision Mapping / Interventions. 
We have a very strong team of qualified Teaching Assistants, increasingly skilled and confident.  They are integral to the success of our Provision Mapping and intervention strategies.  

PASTORAL CARE
The school has a Behaviour Policy, which encourages students to regulate their conduct through self-discipline correlated with a reflective process. 
Our behaviour policy links with our ‘Dojo reward system’ for behaviour.  We emphasise the need for positive reinforcement, and encourage the children to have an appreciation of the sanctions needed in the event of inappropriately chosen behaviours.  The pastoral team hold regular meetings with pupils, staff and parents regarding the behaviour of children with specific needs and put personalised support programmes in place where needed.

Our Pastoral Manager has a brief to ‘remove barriers to learning’.  Her work involves liaison with families to support children’s learning. She works closely with external agencies to monitor safeguarding, attendance, punctuality, mental health and wellbeing.

Office Management
The staff includes an Office Manager and School Secretaries. Birmingham Financial Services manage the overall finances, providing regular support and reports to the HT and Governors.  The school also has an HR, Health and Safety, and Site Management staff.
BUDGET
The delegated budget for 2016-17, inclusive of all Funds, is £3, 500,000.

CURRICULUM  
After the Literacy and Numeracy frameworks were disbanded, the school has worked tirelessly to find schemes of work appropriate for our children. After considerable exploration, the school has created its own thematic curriculum which is constantly evolving; therefore Art, D&T, Geography and History are incorporated into daily lessons whenever possible. Our skilled teachers have worked hard to provide a broad, balanced and differentiated curriculum with the potential to excite, inspire, engage, and challenge our young learners in order for children to reach their full potential. Big Maths is used throughout the school to ensure a consistent approach, which enables staff to build on previous learning, with online data and tracking available for each child. 
Last year, after a successful year of reading, the school introduced AR Reading, with children taking tests daily to assess and monitor their progress. After achieving the test standard independently, the children visit the school library to select and then change their books. Each class also has their own library with a reading area containing books specific to their current topic. 
Citizenship Days are held termly and these days are used to help support the SMSC / PSHE curriculum.  Thoughtful planning enables staff to embed current and sensitive issues some of which correlate with British Values, which the school believe is at the epi-centre in the developmental process of the children. 
The EYFS curriculum is planned using the Early Years Outcomes in the Early Years Foundation Stage (EYFS). This non-statutory guidance material is used effectively across the phase; we constantly review our Early Years, and support other schools with their practice.
Religious Education is provided in accordance with the Authority's "Agreed Syllabus". A monitoring visit/audit, including the observations of an outstanding assembly was carried out by SACRE in March 2016.  SACRE Audit stated; “Both RE and Collective Worship (CW) are impressively well planned and the performance of teachers are subjected to appropriate reviews. RE and CW clearly make an excellent contribution to a rounded education of children in the school.” 

After an internal audit, the school now provides each year group with an opportunity to visit different places of worship to support the curriculum.  The religious beliefs of all pupils and their parents are respected, and appropriate arrangements are made for the withdrawal of pupils from RE lessons and acts of worship, when parents request this. 
Creative Arts are planned within the school and extra curriculum.  The school subscribes to additional instrumental tuition, and there is a strong tradition of performance.
EXTRA-CURRICULA  

The school has built a strong tradition of Social Education provision, with regular residential visits being made to Paris in France, York YHA and London.   Every child gets an opportunity to experience educational visits, with Year 5/6 provided with residential experiences each year. The school has entered into a partnership with a range of other schools surrounding the West Midlands to buy into a residential setting called Brighouse. The location will allow residential access for children throughout the school. This can only occur of course, with tremendous support from staff, and financial support from the school.

In recent years, we have entered football, cricket and netball teams in the local leagues and competitions, the enthusiasm and competitive nature of the children has resulted victory on numerous occasions.  Various after school activities are led by school staff, and occasionally, by external staff.
OFSTED 2015 stated ‘This school is a friendly, welcoming place where pupils behave exceptionally well. Pupils are attentive in lessons. They are keen and eager to learn. Pupils achieve exceptionally well.’ 
COMMUNITY 
Parent/Teacher links
We have a Parents Group who meet with staff and support fund raising ventures working alongside the JLT. We create a sense of community based on mutual respect, co-operation and equality to all, working with families to support children’s learning and development at home and in the community. We aim to be a centre of Lifelong Learning where the whole community feels empowered to achieve. 

There is good attendance at the termly Parents’ Evenings. Teachers also try to accommodate parents who wish to make an appointment at other times.

Fortnightly Newsletters are sent which inform parents about current and impending news and issues.

Lozells and other Schools
Lozells is part of the Aston / Nechells partnership of local schools, working closely with both primary and secondary schools. It has a particularly close working relationship with Holte School, and has positive and effective sharing of staff expertise.

Senior staff at Lozells have also been able to support individual primary schools strategically.

Lozells within the Community
Pupils from Lozells School have taken opportunities to be involved with local community initiatives.
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