
  

 
 

TEACHING STAFF APPLICATION FORM 

 
 
POSITION APPLIED FOR 
 

Position Applied for: 

Where 
advertised:  

TES TES 
Online 

Social Media Other (Please 
state) 
 Facebook LinkedIn Twitter 

 

Date available to start employment: 

 
PERSONAL DETAILS 
 

Surname: Title: 

Forenames: 

(Please underline the name by which you like to be known) 

Previous Surname(s): 

Used from & To: 

Date of Birth: Tel No (Home): 

Address: 

 

 

 

 

 

Tel No (Mobile): 

Email address: 

National Insurance Number:  

 

Do you have DfES Qualified Teacher Status?   Yes / No 

DfES number: 

Do you hold a full valid UK or EU driving licence?   Yes / No 

Details of driving endorsements: 
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Are you currently qualified and willing to drive a school minibus? 

 
 

If not, would you be willing to drive a school minibus (D1 licence) with the appropriate training?  

  

Do you require a permit to work in the UK? 

 

If so, do you have a current permit to work?  

(If you are invited to attend an interview, please bring all relevant documentation with you) 

Please indicate if you would require any adjustments at interview stage.   

 
 
PRESENT OR MOST RECENT EMPLOYMENT 
 

 
Name & Address of Employer: 
 
 
 

 
Position Held: 

 
Telephone Number of Employer: 
 

 
From: 

 
To: 

 
E-Mail Address of Employer: 
 

 
Notice Period Required: 

 
Salary:  

 
Benefits: 

 
Current Responsibilities and Duties 
 
 
 
 

 
Subject Specialisms (please give details of age groups taught and areas of particular interest 
within your department).  
 
 
 

 
Reason for Leaving / Wishing to Leave 
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PREVIOUS EMPLOYMENT HISTORY  
Please list chronologically starting with the most recent first. Please continue on a separate sheet if 
necessary. 
 

 
Employers Name 
and Full Address 
and nature of 
business 
 

 
Dates 

 
Position 
Held and 
Full / 
Part 
Time 

 
Responsibilities and reason for leaving 

 
From 

 
To 

 
 
 
 
 
 

   

 
 
 
 
 
 

   

 
 
 
 
 
 

   

 
 
 
 
 
 

   

 
 
 
 
 
 

   

 

 
Have you ever been subject to disciplinary 
action from your employer (current or previous)? 
If so, please give the details, including the date 
issued, reason and level of sanction imposed.  
 

 

 

 
Please provide details of any gaps in 
employment (please give dates from and to, and 
the reason for the gap).  
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EDUCATION & QUALIFICATIONS 
Please list chronologically starting with the most recent first. Please continue on a separate sheet if 
necessary. 
 

 
Level of 
Qualification 
and result(s) 
 

 
School / College / University 
attended 
 

 
From 
 
To 
 

 
Subject  

 
 
 
 

   

 
 
 
 

   

 
 
 
 

   

 
 
 
 

   

 
 
 
 

   

 
 
PROFESSIONAL DEVELOPMENT 
Please list all relevant courses that you have attended.  Please continue on a separate sheet if 
necessary.  
 

Course Undertaken and 
qualification obtained (if any) 

Course Provider Dates & Length of Course 
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ADDITIONAL INFORMATION 
Please give your reasons for making this application, relating your personal experience, 
qualifications and personal qualities to the requirements of the post.  Please continue on a 
separate sheet if necessary. 
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CO-CURRICULAR CONTRIBUTION TO BE OFFERED 
Please include contribution offered outside the classroom and to what standard 
 

 

 
HOBBIES AND LEISURE INTERESTS 
 

 
 
 
 

 
COMPUTER / SOFTWARE EXPERIENCE 
 

 
 
 
 

 
EXISTING CONTACTS WITH SOLIHULL SCHOOL 
Please list any contacts with current employees or Governors at the School and how you know 
them. 
 

 
 
 

 
REFEREES 
Please give the details of two referees, one of whom should be your present or most recent 
employer.  Please state your connection with the person named.  Please note that references will 
be taken up prior to interview. 
 

Name: Name: 

Position: Position: 

Address: Address: 

Tel No: Tel No: 

Email: Email: 

Relationship to you: Relationship to you: 

May this referee be contacted without 
further authority from you?  Yes / No 

May this referee be contacted without 
further authority from you?  Yes / No 
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DECLARATION 
 

I do not have any convictions, cautions, reprimands or final warnings that are not “protected” as 
defined by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (as amended in 2013) 

I have not been disqualified from working with children (either by association or otherwise), am not 
named on the Children’s Barred List, am not subject to any sanctions imposed by a regulatory 
body (e.g. NCTL) and either: 

 I have no convictions, cautions or bind-overs, 
or: 
 I have attached details of any convictions, cautions or bind-overs in a sealed envelope marked 

confidential. 
(Please delete as appropriate) 
 
To the best of my knowledge this information is correct.  I understand that canvassing or giving 
false information will disqualify my application, or may result in summary dismissal if appointed.  
 
It is unlawful for an applicant to apply for a position within the school if barred from working with 
children. Where the school discovers that an applicant has applied for a position at the school and 
is barred from working with children, it will refer the information to the DBS.  
 
 
Signed: ………………………………………………………………………… Date: ………………….… 
 
Applicants should be aware that an Enhanced Disclosure check with a check of the Children’s 
Barred List (where the position is engaged in regulated activity) will be obtained for the successful 
applicant.  
 

 
Solihull School conforms to applicable Data Protection law. Data is obtained for the 
purposes of education and is processed in accordance with those purposes. By submitting 
this application form, you give your consent for the school to process your personal data 
including the special category personal data contained within it. Please refer to the School 
Privacy Notice and the Staff Privacy Notice for further details of the school’s processing 
activities.  
 
Solihull School is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment. All positions 
within the school have responsibility for safeguarding children and young people, although 
the extent of that responsibility will vary according to the nature of the post. 

 
The completed application form should be sent to Hayley Miles, HR Manager at 

recruitment@solsch.org.uk.  

http://www.legislation.gov.uk/uksi/2013/1198/pdfs/uksi_20131198_en.pdf
mailto:recruitment@solsch.org.uk

