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APPOINTMENT OF HEADTEACHER AT LEIGHAM PRIMARY SCHOOL
Dear Prospective Applicant,

Thank you for your interest in the post of Headteacher at Leigham Primary School. This position offers an exciting opportunity to build upon current successes and achievements and to gain professional enjoyment and satisfaction from developing the school team further. We wish to appoint an ambitious and dynamic Headteacher, willing to fully participate in the collegiate leadership of the Trust as well as of Leigham Primary School. The school have worked hard to build a whole school language for learning and develop resilient and resourceful learners. You can be assured that the Trust, staff and governors are passionately committed to the school’s continuing development and the journey towards ‘outstanding’. As well as being an outstanding teacher the successful candidate will be expected to be able to motivate and enthuse staff and be an avid learner themselves.
In the application pack you will find the following information: 

Letter from the Board

Introduction

Trust vision and values

Leigham Primary School vision and values

Leigham Primary School information
Job Description

Person Specification
Raise extracts

Application process
School on a page
Please ensure you respond in accordance with the application guidance since the process has been designed to enable us to collate and assess the information in such a manner as to make a review of candidates’ submissions relatively straightforward.

Whatever your method of application, please ensure that it arrives no later than noon on Monday 24th April
It is our intention to hold interviews on Thursday 4th and Friday 5th May
Visits to the school are strongly encouraged. Please contact the school office on 01752 790990 to make arrangements.

We look forward to hearing from you.

Yours sincerely
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Introduction
Connect Multi Academy Trust is a not for profit charitable organisation that is committed to improving outcomes for all its pupils. 
It was formally designated in September 2016 when five schools – (Eggbuckland Vale Primary School, Leigham Primary School, Manadon Primary School, Thornbury Primary School and Widey Court Primary School) became academies.

We firmly believe that an outstanding education should be the right of every child.  The Trust will strive to ensure that all pupils and students in our academies attend an outstanding school.  Currently all the schools in the Trust are geographically close which allow a great deal of cross school support and challenge.  No academy is seen as the lead school and the Trust believes every school is a “giver” as well as a “receiver” of support. 

In our academies we currently have a range of Connect Primary Schools which also includes a hearing support unit and speech and language unit. 

Our staff benefit from a multitude of CPD opportunities, including an Educational Research Group.

School improvement and a commitment to high quality professional development for all staff who join the Trust are at the heart of the work of the MAT. Our staff benefit from a multitude of CPD opportunities, including an educational Research group and highly regarded Middle Leader Course.  We understand that by investing in our staff, we will create an organisation with a shared vision and values that will transform education for the children and young people we serve.  

You can find out more details about Connect Multi Academy Trust and our academies at www.TheConnect.academy. 
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Vision and Values Statement
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The children in our schools are the future. 

Every child has the right to an appropriate and engaging curriculum, 

delivered by motivated and skilled professionals.

We make a difference because it matters and we care. 

We make decisions based on a detailed knowledge of what is happening for our children, in our classrooms, in our communities.

· We carry out school improvement work driven by enquiry, research and innovation

· We are outward looking and invite external moderation for our judgements

· We share our expertise to develop a creative and engaging curriculum 

· We develop high quality learning environments within each unique school

We are honest with each other.

· We treat each other with respect and take responsibility for our actions

· We are open to both giving and receiving constructive challenge

· We trust that difficult conversations are for the good of the children 

· We prioritise resources according to where need is greatest to benefit all children

We are absolutely focused on learning for all.

· We hold a shared understanding of high quality learning and behaviours for learning

· We are committed to growing, developing and building upon talent from within

· We invest in our staff as we believe that children will thrive if our staff grow and develop 

· We value high quality collaborative continuing professional development to build on expertise from within and beyond

· We reflect on what we have learnt and how this can make a difference 

We are relentless in our drive to be the best that we can be.

Leigham Primary School

Vision and Aims

Vision

Our school vision is for excellence in the academic, social and physical development of all children, in an ever changing and diverse world.

Aims

To achieve our vision we aim to involve staff, pupils, parents, governors and the wider community in enabling children to:

· Enjoy learning and develop life long learning skills

· Gain appropriate knowledge and skills, including a local, national and global awareness

· Make a positive contribution and experience personal success

· Develop a sense of responsibility and independence

· Develop initiative and confidence

· Develop social skills, particularly empathy and working collaboratively

· Develop understanding and respect for others

· Be healthy and stay safe.

This will happen in an environment where:

· Diverse opportunities are offered to all children

· There are high aspirations for all and children are encouraged to make the most of their talents and achieve their highest possible standards

· Learning to learn is a vital part of the culture, children and adults are encouraged to take risks and develop resilience

· There are clear expectations for work and behaviour, both inside and outside of school

· Children and adults are valued

· There is clear communication, co-operation and understanding

· Safety and healthy living are given high importance
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‘Leigham Primary School .......creating curious, confident, learners.’

Our School

Every child……. Every day…….. Everywhere
	Outline

Leigham Primary is a large, modern, well-resourced school situated on the outskirts of the city. It welcomes the involvement of parents and friends in its activities not only through the Friends of Leigham School FOLS, but also through the wide variety of parent workshops held to support parents. Our aim is to provide pupils with a safe, caring environment in which they learn and develop. We strive to be inclusive and treat everyone equally. We are part of the Connect Multi Academy Trust www.theconnect.academy
OFSTED write;

Parents are confident the school keeps their children safe and takes good care of them. Inspectors agree. 

The attention and time given to caring for pupils and their families is a real strength of the school. 

Every opportunity is taken to encourage pupils to develop strong spiritual, moral, social and cultural values and respect other people. 
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Our Staff

We have a headteacher, deputy and 17 other teachers. There are teaching assistants in each class and for children with Specific needs. Our business manager has two assistants. There are 3 key working groups within the school. The ‘Standards team’ where progress and attainment are monitored, the ‘Involve team’ -where the progress and needs of the more vulnerable pupils are monitored and the ‘Evolve team' where educational research is planned and discussed. All our staff are valued and are encouraged to contribute to the leadership of the school.

	
	The Building and Grounds

Our building was opened in 1999. It occupies a large, well-developed site, with magnificent views across the Plym Valley and up to Dartmoor. We have 15 classrooms, a large library area, food technology base, art room, 5 group activity rooms, a main hall, drama hall, ‘The Barn’ (an activity and meeting room), large playing fields, adventure play areas, a nature trail and a multi-use games area. Each class has its own garden area and outdoor learning is a high priority at the school. There is good access for disabled people. 
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Our curriculum
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We have a thematic curriculum which takes advantage of our location and the interests of the pupils. We encourage pupils to be reflective learners from an early age and use the Building Learning Power techniques to achieve this. We run two residential visits a year, one to a local activity centre and the other to a working farm. 

	Our pupils
We have a planned admission level of 60 making 2 classes in each year group and a thriving nursery. Most of our pupils come from the immediate area of mixed private and housing association housing. Pupil numbers are stable and their attainment on entry is wide ranging but just below average overall. Currently 27.5 % are eligible for free school meals – above the National average. A very large majority of our pupils are white British and we have a small number of children with physical disabilities. We have a slightly higher than average % of pupils with SEN and with an EHC plan. Our School Council contribute to decisions about many aspects of school life. OFSTED write;

“The behaviour of pupils is good. There is a very positive, happy atmosphere throughout the school. Pupils are polite, courteous and get on well with each other and adults no matter what their background. They enjoy school and are keen to learn.

 Teachers and teaching assistants build very good relationships with classes and manage pupils’ behaviour effectively.”
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Our Community

Parents are supportive of the school. There is an active fund raising group, the Friends of Leigham School, who organise a range of events throughout the year including school discos and the annual Christmas and Summer Fairs. We offer regular parent workshops both to support parents with their personal learning and to help them support their children’s learning. We have a dedicated parent learning hub “T’s hub” which is fully equipped with IT facilities.
Within the local community we have exceptionally strong links with partner primary and secondary schools, the church, the National Trust, Stepping Stones for Nature, and a local residential home. We also work alongside a range of outside agencies who help us ensure the welfare and safety of our pupils. We welcome visitors from a range of occupations, faiths and backgrounds into school to talk to pupils in class or lead assemblies.
	
	Extended services

We run a Breakfast Club, After School Club and Holiday Club providing good quality care from 7.30am to 6.00pm 50 weeks of the year. We also provide a wide variety of lunch-time and after school activities for children.

Ofsted and Raiseonline

Our latest Ofsted report from April 2014 is included as is a set of information from our Raise data. We feel our development and results since 2014 put us close to Outstanding for our next inspection.

The Governing Body

Although the Board of Directors has the legal responsibility for all the Academies in the Trust they delegate many responsibilities to the Local Governing Bodies. We have 10 committed governors on our Local Governing Body who are ambitious for the future of the school. They hold regular termly meetings and make monitoring visits to the school. The Headteacher presents reports 3 times a year to the Local Governing Body.
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Key areas for development

A summary of our School Improvement Plan is included in the MAT ‘school on a page’ information in this pack. We are currently focussing on: 

· Developing Reading Comprehension

· Vocabulary/Language Development

· Cursive Handwriting/Spelling

· Increasing parental involvement with learning.

· Research and Development and how this informs our teaching and learning practice.

· Numeracy- Developing Mastery and challenge for all abilities.

· Embedding new leadership structures and 
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supporting those in new roles. 


LEIGHAM PRIMARY SCHOOL

Headteacher– Primary Site

Job Description

Post:


Head of Academy – Primary Site

Salary Range:
Leadership scale  14 -20

Responsible to:
CEO of Connect Multi-Academy Trust 

1. MAIN PURPOSE OF THE JOB

Core Purpose

To work with the Trust, Local Governing Body (LGB), senior leadership team and school staff, to provide overall strategic leadership for the school, being responsible for the internal organisation, leadership of teaching and learning, management and control of the school. The Headteacher will have significant delegated responsibilities that are both school wide and Trust wide.

Professional duties must be carried out in accordance with and subject to:

a). 
the provisions of all applicable legislation

b). 
the instrument of government of the school

c).
any rules, regulations or policies made by the Trust and LGB

2. IN RELATION TO THE STATUTORY REQUIREMENTS

The appointment is subject to the current conditions of employment for Teachers contained in The School Teachers’ Pay and Conditions Document, the Schools Standards and Framework Act 1998, the required standards for Qualified Teacher Status and other current education and employment legislation.

3. KEY DUTIES AND RESPONSIBILITIES 

a). 
Strategic direction and development of the school

Work with the Local Governing Body (LGB) to develop a strategic view of the academy in its community, analyse and plan for the future needs and further development of the academy within the local, national and international context. 

i) to formulate overall aims and objectives for the academy and policies for their implementation;

ii) working within the vision and ethos of the Trust, to lead by example, provide inspiration, motivation and embodiment for the pupils, governors and parents, of the vision, purpose and leadership of the academy;

iii) to create an ethos and provide educational vision and direct which secure effective teaching, successful learning and achievement by pupils and sustained improvement in their spiritual, moral, cultural, mental and physical development, and prepare them for the opportunities, responsibilities and experiences of adult life;

iv) secure the commitment of parents and the wider community to the vision and direction of the academy;

v) to ensure a commitment to safeguarding and promoting the welfare of children and young people;

vi) to create and implement a strategic plan, underpinned by sound financial planning, which identifies priorities and targets for ensuring that pupils achieve high standards and make progress, increasing teachers’ effectiveness and securing school improvement;

vii) to ensure that all those involved in the academy are committed to its aims, motivated to achieve them and involved in meeting long, medium and short term objectives and targets which secure the educational success of the academy;

viii) to ensure that the management, finance, organisation and administration of the academy, to support its vision and aims;

ix) to ensure that policies and practices take account of national, local and academy data and inspection and research findings;

x) to monitor, evaluate and review the effects of policies, priorities and targets of the academy in practice and take action if necessary;

xi) to provide information, objective advice and support the LGB and the Trust Board to enable them to meet their responsibilities of; securing effective teaching and learning, improved standards of achievement, achieving efficiency and value for money;

xii) to report to the LGB on the discharge of the Head of Academy functions and the affairs of the academy.

b). 
Leading Teaching and Learning

To work with the LGB and Trust leaders to secure and sustain effective teaching and learning throughout the academy and to monitor and evaluate the quality of teaching and standards of pupils’ achievement, using benchmarks and setting targets for improvement.

i) to create and maintain an environment and a code of behaviour and conduct which promotes and secures good teaching, effective learning, high standards of achievement, good behaviour and discipline, and which enable teachers to meet the standards set out in the professional development framework;

ii) to determine, organise and implement the curriculum and its assessment and to monitor and evaluate them in order to identify and act on areas for improvement;

iii) to ensure the effective, appropriate pastoral support is available to pupils;

iv) to ensure that pupils develop skills in order to learn more effectively and with increasing independence;

v) to monitor and evaluate the quality of teaching and standards of learning and achievement of all pupils, including those with special educational or linguistic needs, in order to set and meet challenging, realistic targets for improvement;

vi) to ensure proper standards of professional performance are established and maintained; 

vii) to ensure that the academy complies with the statutory requirements that promote equal opportunities for all;

viii) to develop effective links with the community, including business and industry, to extend the curriculum and enhance teaching and learning;

ix) to create an effective partnership with parents to support and improve pupils’ achievement and personal development;

x) to ensure that parents and pupils are well-informed about the curriculum, attainment and progress, and about the contribution they can make to achieving the school’s targets for improvement. 

c). 
Leading and managing the Organisation

i) to work with the LGB and MAT leaders to recruit staff of the highest quality available;

ii) to prepare and consult with staff regarding job descriptions;

iii) to deploy and develop all staff effectively in order to improve the quality of education provided;

iv) to work with the CEO and advising the governing body on the adoption of effective procedures to deal with the competence and capability of staff;

v) to work with the LGB on appropriate priorities for expenditure, allocation of funds and to ensure the effective administration and control;

vi) to manage and organise accommodation efficiently and effectively, to ensure that it meets the needs of the curriculum and health and safety regulations;

vii) to make arrangements, if so required, for the security and effective supervision of the academy buildings, contents and grounds, ensuring that any lack of maintenance is reported to the maintaining authority;

viii) to undertake responsibilities as defined in the Trust’s Health and Safety policy and procedures;

ix) to ensure that appropriate risk assessments are undertaken in particular before sanctioning any participation in any potentially hazardous activity;

x) to manage, monitor and review the range, quality and quantity of use of all available resources in order to improve the quality of education, improve pupils’ achievements, ensure efficiency and secure value for money;

xi) to create and develop an organisation in which all governors and staff recognise that they are accountable for the success of the school;

xii) to present a coherent and accurate account of the academy’s performance in a form appropriate to a range of audiences, including parents, governors, the local community, OFSTED and others to enable them to play their part effectively;

xiii) to ensure the academy website is maintained with up to date information for all relevant stakeholders.

d). 
Leading and managing People

To lead, motivate, support, challenge and develop staff to secure improvement:

i) to maximise the contribution of staff to improve the quality of education provided and standards achieved and ensure that constructive working relationships are formed between staff and pupils;

ii) to plan, allocate, support and evaluate work undertaken by groups, teams and individuals, ensuring clear delegation of tasks and devolution of responsibilities in a manner consistent with their conditions of service, ensuring a reasonable balance for each teacher and other members of staff, in work carried out in school and work carried out elsewhere;

iii) to participate, as appropriate, having regard for other duties, in the teaching of pupils at the academy;

iv) to consider the extent to which the Headteacher duties may be delegated to any Deputy or Headteacher or Assistant Headteacher;

v) to arrange for a Deputy / Assistant Headteacher or other suitable person to assume responsibility for the discharge of the Principal’s functions at any time when the Principal is absent from the academy;

vi) to ensure that suitable communication channels exist in the academy enabling all staff to receive information they need in order to carry out their professional duties effectively;

vii) to motivate and enable all staff in school to carry out their respective roles to the highest standard, through high quality continuing professional development based on assessment needs;

viii) to sustain their own motivation and that of other staff;

ix) to implement and sustain effective systems of the management of staff performance, incorporating appraisal and targets for staff, including targets relating to pupils’ achievement for teachers;

x) to participate in arrangement for appraisal;

xi) to ensure that trainee and newly qualified teachers are appropriately trained, monitored, supported and assessed in relation to the standards for Qualified Teacher Status, the Career Entry Profile and standards for induction;

xii) to ensure that professional duties and conditions of employment as set out in the School Teachers’ Pay and Conditions document are fulfilled;

xiii) to report to the LGB annually on the appraisal of teachers at the school in relation to the School Teachers Pay and Conditions document;

xiv) to provide information about the work and performance of staff where it is relevant to their future employment.

	  Person Specification for  Head post at Leigham Primary School – April 2017

	
	Essential
	Desirable
	Evidenced

	Qualifications / training
	
	
	

	Qualified Teacher Status
	X
	
	Application Form

	Evidence of recent relevant CPD, particularly Leadership.
	X
	
	

	Achieved NPQH
	
	X
	

	Safeguarding and health and safety training
	
	X
	

	Experience
	
	
	

	A track record of achievement as an excellent classroom practitioner with the highest expectations for all children.
	X
	
	Application form 

Personal statement

References

Interview

	Successful leadership in a school context.
	X
	
	

	Successful leadership of monitoring progress for all students, particularly those with additional needs, with value added outcomes. 
	X
	
	

	Working co-operatively with a range of partners.
	
	X
	

	Experience of line managing and appraising both teacher and non-teaching staff.
	
	X
	

	Evidence of successfully leading innovative approaches to teaching and learning.
	X
	
	

	Successful experience of creating cohesive and effective work teams.
	
	X
	

	Knowledge and professional qualities
	
	
	

	Up to date knowledge of current educational thinking and policies.
	X
	
	Personal statement

Assessed tasks

Interview

References 

	Ability to articulate a vision of excellence, aspiration and achievement for all pupils with all stakeholders.
	X
	
	

	Understanding of new and emerging technologies and their application in improving the efficiency and effectiveness of a school. 
	
	X
	

	Ability to build, communicate and implement a shared vision and direction both within and beyond the school.
	X
	
	

	Ability to analyse and interpret performance data and set challenging but realistic targets.
	X
	
	

	Ability to lead a positive ethos and structure for managing behaviour which enables all pupils to achieve. 
	X
	
	

	Demonstrate commitment to inclusive education.
	X
	
	

	Skill in managing the performance of staff to achieve outstanding practice.
	X
	
	

	A working understanding of the statutory requirements governing schools
	
	X
	

	Ability to work effectively with all teams in the school, including Governors. 
	X
	
	

	Ability to perform under pressure, be emotionally resilient and remain calm
	X
	
	


Raise extracts
	

	This shows some key indicators for your school, together with national averages for maintained mainstream Primary schools. The information is based on the January School Census return. The Quintile graphs display the indicators for the current year only. These figures are divided into five intervals, each containing approximately 20% of schools. The interval boundaries are shown below the line, and your school's position in the distribution is indicated by a shaded box.
2014
2015
2016
20th percentile
40th percentile
60th percentile
80th percentile
Number on roll
School
418
417
405
National 
263
269
275
4
140
212
278
413
1,387
% girls
School
49.8
48.2
47.4
National 
49.0
49.0
49.0
0.0
46.2
48.2
49.9
51.9
100.0
% of pupils known to be eligible for free school meals (FSM)*
School
24.5
23.2
27.5
National 
26.6
26.0
25.2
0.0
9.0
15.2
23.9
38.3
85.9
% of pupils from minority ethnic groups
School
2.5
2.5
2.6
National 
29.7
30.7
31.6
0.0
5.3
9.8
18.0
43.0
100.0
% of pupils first language not / believed not to be English
School
0.3
0.3
0.3
National 
18.8
19.5
20.1
0.0
1.2
3.6
8.6
25.3
100.0
% of pupils with SEN support
School
-
14.9
16.8
National 
-
13.0
12.1
0.0
6.8
9.7
12.6
17.0
100.0
% of pupils with an SEN statement or EHC plan
School
-
1.7
1.7
National 
-
1.4
1.3
0.0
0.3
0.8
1.2
2.0
23.8
% stability
School
91.0
88.5
85.3
National 
85.9
85.9
85.7
27.6
79.0
84.4
88.3
92.2
100.0
School deprivation indicator
School
0.23
0.24
0.21
National 
0.24
0.24
0.21
0.02
0.09
0.14
0.20
0.29
0.69



	
	

	
	This table includes all pupils listed in the School Census, and therefore values presented below may differ from other figures.
NC Year Group
Number on Roll
% Boy/Girl
% Free School Meals*
% Minority Ethnic Group
% 1st language not  English
% Special Education Needs
Children Looked After
Pre-Compulsory
93
60.2 / 39.8
-
-
-
10.8
-
1
44
54.5 / 45.5
27.3
2.3
0.0
15.9
1
2
60
50.0 / 50.0
21.7
0.0
0.0
15.0
-
3
48
47.9 / 52.1
39.6
8.3
0.0
18.8
1
4
59
54.2 / 45.8
28.8
0.0
0.0
27.1
-
5
51
58.8 / 41.2
35.3
3.9
2.0
29.4
-
6
50
36.0 / 64.0
22.0
2.0
0.0
18.0
-



	
	

	SEN support
Statements/EHC plan
Main SEN
2014
2015
2016
2014
2015
2016
Specific Learning Difficulty
-
20
21
0
0
0
Moderate Learning Difficulty
-
7
7
0
0
0
Severe Learning Difficulty
-
0
0
0
0
0
Profound & Multiple Learning Difficulty
-
0
0
0
0
0
Social, Emotional and Mental Health
-
13
14
5
1
2
Speech, Language and Communication Needs
-
16
20
2
0
0
Hearing Impairment
-
1
0
0
0
0
Visual Impairment
-
1
1
0
0
0
Multi-Sensory Impairment
-
0
0
0
0
0
Physical Disability
-
1
1
4
3
3
Autistic Spectrum Disorder
-
2
0
0
2
1
SEN support but no Specialist Assessment of type of need
-
1
1
-
1
1
Other Difficulty/Disability
-
0
3
0
0
0
School total
-
62
68
11
7
7
Percentage of school roll
-
14.9
16.8
2.6
1.7
1.7

	


	
	
	
	

	
	Latest absence and exclusions data are published here in December for mainstream schools and in Spring for special schools.

Absence indicators are based on 2 terms of data (autumn and spring) for mainstream schools and 3 terms of data for special schools. Exclusions indicators are based on 3 terms of data, so become available later than mainstream absence data. The exclusions data shown are for one year earlier than the absence data.
2014
2015
2016
School
National average for primary schools
School
National average for primary schools
School
National average for primary schools
Absence
% Persistent absentees- absent for 10% or more sessions
-
-
-
-
9.9
8.8
% Persistent absentees- absent for 15% or more sessions
1.8
2.8
0.3
2.7
-
-
% of sessions missed due to Overall Absence
3.8
3.9
4.0
4.0
4.2
3.9
Exclusions
Permanent exclusions as a percentage of the pupil group
0.00
0.02
0.00
0.02
-
-
% pupils with 1 or more fixed term exclusions
1.67
0.49
1.44
0.52
-
-
% pupils with more than 1 fixed term exclusion
0.96
0.21
0.72
0.23
-
-
Fixed term exclusions as a percentage of the pupil group
5.98
1.01
2.88
1.10
-
-

	

	
	
	
	

	
	
	
	


	Self evaluation

	
	Last year
	Current year

	Overall effectiveness
	Good
	Good+

	Leadership and Management
	Good
	Good+

	Teaching Learning & assessment
	Good
	Good+

	Personal dev. behaviour & welfare
	Good+
	Good+

	Outcomes for Learners
	Good +
	Good

	Early Years
	Outstanding
	Outstanding
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	Academy Improvement priorities

	Priority 1:

Developing Reading Comprehension across the school.

Vocabulary/Language Development

	Priority 2:

Cursive Handwriting/Spelling

	Priority 3:

Increasing parental involvement with children’s learning.

	Priority 4:

Research and Development and how this informs our teaching and learning practice.

	Priority 5:

Numeracy- Developing Mastery and challenge for all abilities.

(Application, Fluency and Reasoning)

	Priority 6:

Embedding new leadership structures and supporting those in new roles.


	Academy information

	
	September
	January
	April

	Number on Roll
	391
	405
	

	No of PP


	88
	108
	

	Attendance


	97.2%
	96.17
	

	Exclusions

FT/Pex
	2 FT
	5 FT

1 Pex
	

	Behaviour judgement
	2
	2
	


	Safeguarding summary

	Designated category
	No. of children
	No of families

	Child in Need
	8
	5

	Child Protection
	2
	2

	Looked After Child
	7
	5

	CAF/TAM
	12
	10

	Active monitoring
	33
	25

	Monitoring
	32
	27


	Staff details

	
	Teachers 
	TAs
	Office
	Site

	Number of staff
	18
	25
	3
	1

	Sickness 5+ days
	0
	1
	0
	0

	Compassionate  3 + days
	1
	2
	0
	0

	Starters


	1
	0
	0
	0

	Leavers


	1
	0
	0
	0

	Maternity


	0
	0
	0
	0

	Capability


	0
	0
	0
	0


	School risk factors

	Long term illness


	N/A

	Death staff/child/parent
	In the last academic year, 2 parents sadly passed away. Their children still attend.

	Natural disaster


	N/A

	Critical incident


	N/A

	Adverse press
	N/A


	Health and safety

	Actions: No


	RIDDOR reporting: No

	Risk assessment: Yes – deer in playground


	Fire drill: Dates

12/10/2016  1/2/17


	Quality of teaching

	FS1/N
	1
	2

	FS2 R
	1
	2/3

	Year 1
	1
	2

	Year 2
	2
	1

	Year 3
	1
	2

	Year 4
	1
	2/3

	Year 5
	2
	2/3

	Year 6


	1
	2


	Finance
	

	
	Autumn 1
	Autumn 2
	Spring 1
	Spring 2
	Summer 1
	Summer 2

	Surplus carried forward
	
	15,104
	
	
	
	

	Current surplus
	
	32,707
	
	
	
	


	READING Pupil attainment % at ARE

	
	EHC %
	July
	Dec
	March 
	July
	
	EHC%
	July
	Dec
	March 
	July

	FS1
	0%
	
	32%
	
	
	Yr 3


	5%
	64.4%
	71.7%
	
	

	FS2


	3.9%
	40.6%
	47.1%
	
	
	Yr 4
	2.1%
	78.7%
	42.6%
	
	

	Yr 1
	1.8%
	73.6%
	100%

caution
	
	
	Yr 5


	0.6%
	47.5%
	40%
	
	

	Yr 2


	0%
	75%
	73.8%
	
	
	Yr 6
	4%
	54%
	50%
	
	


	WRITING Pupil attainment % at ARE

	
	EHC %
	July
	Dec
	March 
	July
	
	EHC%
	July
	Dec
	March 
	July

	FS1
	0%
	
	40%
	
	
	Yr 3


	1%
	64.4%
	63.3%
	
	

	FS2


	3.9%
	50%
	55.1%
	
	
	Yr 4
	2.1%
	44.7%
	51.1%
	
	

	Yr 1
	1.8%
	67.9%
	100%

caution
	
	
	Yr 5


	0.6%
	47.5%
	33.9%
	
	

	Yr 2


	0%
	75%
	71.4%
	
	
	Yr 6
	4%
	50%
	50%
	
	


	NUMERACY Pupil attainment % at ARE

	
	EHC %
	July
	Dec
	March 
	July
	
	EHC%
	July
	Dec
	March 
	July

	FS1
	0%
	
	22%
	
	
	Yr 3


	5%
	74.6%
	71.7%
	
	

	FS2


	3.9%
	62.5%
	56.9%
	
	
	Yr 4
	2.1%
	38.3%
	23.4%
	
	

	Yr 1
	1.8%
	69.8%
	100%

caution
	
	
	Yr 5


	0.6%
	38.9%
	33.9%
	
	

	Yr 2


	0%
	70%
	71.4%
	
	
	Yr 6
	4%
	60%
	44%
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                                 The Application process

Please ensure you respond in accordance with the application guidance since the process has been designed to enable us to collate and assess the information in such a manner as to make the review of candidates’ submissions relatively straightforward.
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Completed applications should be returned either electronically to: 

jbellamy@leigham-primary.plymouth.sch.uk
or by post to:                                            Mrs J Bellamy, 

Connect Multi Academy Trust,  

Leigham Primary School, 

Cockington Close, 

Leigham, 

Plymouth PL6 8RF

All applications that have been submitted electronically will receive an email confirming receipt.

Whatever your method of application please ensure that it arrives no later than noon on Monday 24th April.              

It is our intention to hold interviews on   Thursday 4th and Friday 5th May 2017

A letter will be sent to shortlisted candidates with details of the interview process. If you have not heard from us within 2 weeks of the closing date please assume that on this occasion your application has been unsuccessful. 

Visits to the school are strongly encouraged. Please contact the school office on 01752 790990 or email  jbellamy@leigham-primary.plymouth.sch.uk to make arrangements.
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Application Guidance


The person specification contains the criteria that the selection panel will use in the selection process.


Please ensure that your letter of application does not exceed four sides of A4 and focuses on the essential criteria as detailed in the Person Specification. 


When completing the application form please follow these guidelines:


You may choose to provide your details by hand or use a computer, but please complete all sections in black ink.


Please submit only the application form and letter of application. Do not submit a CV. 








	                                                                                               



