
                 Protect - Personal Data

Equalities Monitoring Information
Why do we monitor?

Harrow Council is committed to the elimination of discrimination, harassment, victimisation and other conduct prohibited under the Equality Act 2010, and the advance of equality of opportunity and fostering good relations. 
The Council is committed to the aim of ensuring that everyone who applies to work for us receives fair treatment and we positively encourage applications from suitably qualified and eligible candidates regardless of age, disability, race, sex, gender reassignment, sexual orientation, religion or belief, marriage and civil partnership.

The information you provide on this form will be used to help acheive that committment.

Effective monitoring is an important means of measuring our performance and progress towards our equality and diversity goals. It also allows us to fulfil our legal requirements to collate equality information, required by the public sector equality duty. The collated information will not only help the Council demonstrate compliance with the law but will also assist in concentrating efforts on achieving a truly inclusive and diverse workforce. 

The information collected will help us to identify disparities in outcomes and experiences between groups, identify trends over periods of time, to investigate the reasons for these differences and put suitable actions in place. To help us achieve this aim we ask you to complete this monitoring form.  We collate equality information on age,disability, race,  sex, gender reassignment, sexual orientation,religion or belief, marriage and civil partnership.

The request for this information and how it is used is within the scope of the Data Protection Act 1998 which allows for the collation and reporting of sensitive data for monitoring purposes. 
Where relevant the information may be used to assist us in the delivery of equal opportunity measures.
Please enter a cross in the relevant boxes 
Gender
	Male
	
	Female
	


	Is your present gender the same as the one assigned at birth?

	Yes
	

	No
	

	Prefer not to say
	


Marriage or Civil Partnership

	Are you married?
	Yes
	
	No
	

	Are you in a Civil Partnership?
	Yes
	
	No
	


Age
	Under 16 years
	
	16 - 24 years
	

	25 - 44 years
	
	45 - 64 years
	

	65 years and over
	


What is your ethnicity?
Asian or Asian British

	Afghan
	
	Bangladeshi
	

	Chinese
	
	Indian
	

	Pakistani
	
	Sri Lankan
	

	Any other Asian background -  (please specify)
	
	
	
	


Black or Black British
	African
	

	Caribbean
	

	Any other Black background - (please specify)
	


Mixed/multiple ethnic groups
	White and Black African
	
	White and Asian
	

	White and Black Caribbean
	

	Any other mixed background  - (please specify)
	


Other ethnic background

	Arab
	
	Iranian
	

	Any other Ethnic group - (please specify)
	


White or White British

	Albanian
	
	English
	

	Gypsy / Irish Traveller
	
	Irish
	

	Polish
	
	Romanian
	

	Scottish
	
	Welsh
	

	Any other White background - (please specify)
	


Religion and belief
	Buddhism
	
	Judaism
	

	Christian
	
	Sikhism
	

	Hinduism
	
	Zoroastrian
	

	Islam
	
	No religion 
	

	Jainism
	
	Other - (please specify)
	


Sexual orientation
	Bisexual
	
	Heterosexual/straight
	

	Gay Man
	
	Other- please specify
	

	Gay Woman / Lesbian
	
	
	


Disability  Section 6(1) of the Equality Act 2010 states that a person has a disability if:
(a) That person has a physical or mental impairment, and

(b) The impairment has a substantial and long-term adverse effect on that person’s ability to carry out normal day-to-day activities.

	Using this definition do you consider yourself to be disabled?
	Yes
	
	No
	
	Prefer not to say
	


1

