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           SELLINCOURT PRIMARY SCHOOL

Headteacher Person Specification
Qualifications

· Qualified teacher status

· NPQH (optional)
· Evidence of relevant professional development

Experience

· Proven teaching experience across the primary age range 
· Proven leadership and senior management experience in an urban primary school
· A proven track record of school improvement
Personal qualities

· Ability to build teams and lead and inspire staff throughout the school 
· Passionate commitment to children’s achievement, growth, well-being and equality
· A passionate commitment to establishing high quality teaching across the school

· High aspirations and commitment to excellence for all pupils and staff

· Ability to develop and maintain good relationships with parents from diverse backgrounds, with governors, the LA and across the wider community
· Excellent communication and presentational skills 
· Enthusiasm, dedication, empathy and resilience

· Ability to manage change and work effectively within time constraints
· Strong financial management skills

Knowledge, skills and abilities

The successful candidate should show evidence of the ability to:

· Implement a clear vision for school improvement, demonstrating a commitment to high achievement for every child and a passion for celebrating diversity 
· Develop, structure and maintain a strong senior leadership and staff teams that are empowered by clear responsibilities, real delegation and personal accountability
· Analyse and use data for school self-review and evaluation to ensure high quality teaching and learning, leading to the highest possible standards of attainment and achievement for all pupils, including those with special educational needs (SEN), those with a first language other than English (EAL), the disadvantaged and those targeted for Pupil Premium Grant funding and talented and more-able children throughout the school
· Well-developed coaching skills to support all aspects of School improvement

· Improve and widen the school’s provision to ensure an engaging, rigorous, broad and rich curriculum 
· Provide a stimulating and successful extra-curricular activities programme
· Promote and consistently uphold the highest expectations of achievement, behaviour and attendance amongst pupils 
· Introduce and maintain high levels of safeguarding
· Understand, model and promote exemplary behaviour amongst all staff, pupils, governors and parents

· Develop and foster effective partnerships with parents and carers, families and the parent teacher association (PTA)
· Value and use the precision skills of teachers in the Hearing Support Centre to develop mainstream teaching skills

· Create and maintain productive relationships with the local authority (LA) and other organisations, both specialist agencies and local community providers
· Maintain and develop the effective utilisation and management of the school’s budget and resources
· Lead and manage the smooth operation and safe maintenance of premises
· Work with governors to strengthen their effectiveness and contribution to school improvement
· Plan and implement a wider community communication programme, designed to raise and promote the school’s image and profile

· Show a preparedness to seek out and adopt best practice and excellence in all aspects of the school’s activities.     
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