The ABC International School (2016-17)
(A review of existing salary scales/structures – for distribution to colleagues)

**STRICTLY PRIVATE & CONFIDENTIAL **
The Main Professional Grade(s) and Opportunities for Additional Responsibility
Structure: 




(all amounts in $US)

	Main Professional Grade (MPG)
	Monthly salary
	End of contract bonus (only awarded after 2yrs)

	Housing allowance 

	1 
	2865.00
	0.5 months salary for Yr 1

0.75 months salary for Yr 2

1.0 months salary for Yr 3+

	Unchanged & dependant upon status

650.00 / 850.00

	2
	3025.00
	
	

	3
	3190.00
	
	

	4
	3355.00
	
	

	5
	3520.00
	
	

	6
	3685.00
	
	

	Upper Threshold
	XXXXXX
	
	

	7
	3855.00
	
	

	8
	4020.00
	
	

	9
	4180.00
	
	


Allowances awarded in addition to MPG
	Title
	Monthly allowance

	Advanced Skills Teacher(s) –  Allowance A
	225.00 (2,700.00/yr) 

	Subject Coordinators, HOD’s & HOYrs – Allowance B
	450.00 (5,400.00/yr) 


Conditions (MPG + Allowances)

1. Incremental enhancement although usual, is not guaranteed after the first two years of employment and the school retains the right to block advancement.
2. All colleagues will be required  to take part in appraisal and evaluation procedures that contribute to their own performance management. These procedures will ensure that all colleagues meet or exceed the expectations set out in the published Standards for Main Scale, Post Threshold & Advanced Skills Teachers.  

3. Entry onto the scale at Pt. 1 assumes a good degree + a teaching qualification + QTS + at least one years relevant experience.
4. There is no advancement through the “Threshold” without evidencing satisfactory professional development and an associated contribution to the development of the school.

5. There is no automatic advancement up the threshold points without further evidence of ongoing professional improvement and contribution to the school. This will take place on a bi-annual cycle.
6. No post holder may hold more than one additional allowance.

7. Responsibility allowances are only held for a single academic year with retention being the norm but dependent upon a performance appraisal.

8. End of contract bonuses will be paid annually at the end of August  & upon the employees return to the ABCIS or will be transferred  to a bank account of their choice outside Vietnam after their departure.
GDB. (February 2016).

