Job Description 
 
Job Title: Head of Curriculum Development 
 
Based at: SPACE Learning Centre 
 
Reporting to: NABA Trust Director 
 
Job Purpose: In addition to the requirements of a class teacher and any other agreed responsibilities. To be fully accountable for the quality of teaching at KS3 and KS4, and to support, hold accountable and develop the delivery team. To oversee and develop provision, that is appropriately balanced and engaging. To play an active role in the strategic development of the NABA Trust and the SPACE Learning Centre as a member of the leadership team, including taking on leadership responsibilities across the Trust. 
 
Duties: Leadership 
· Support the implementation of the Trust’s Learning Principles, establishing a clear and purposeful learning environment 
· Contribute to the work of the leadership team in creating engaging 
· programmes of study and intervention 
· Overall responsibility for all curriculum matters, developing holistic and thematic approaches to learning that meet the needs of individuals 
· Implementation of online learning resources and programmes of study 
· Overall responsibility for the quality of teaching and learning, monitoring and evaluating its effectiveness and impact 
 
Management 
· Oversee the completion of risk assessments  
· Manage the examination process and deal with all exam board related matters 
· Produce the SPACE Learning Centre Timetable 
· Manage the work experience programme 
 
Raising Standards 
· Lead on the monitoring of student progress and the analysis of performance data 
· Lead on academic target setting for all students, developing personalised intervention programmes to meet the needs of all individuals 
· Compile and make available target and progress data for the purposes of planning and reporting 
· Work alongside the Head of Student Development to implement a reward structure that promotes a culture of high expectation and positive attitude 
 
Leading and Managing Staff 
· To model good practice and have an open classroom policy 
· Hold all staff accountable for the quality of teaching and learning, and provide programmes of support 
· Line manage the Trust’s delivery staff in both KS3 and KS4 
· Lead groups of staff in developmental activities, and evaluate outcomes 
 

Teaching and Learning (as standard for all Trust staff) 
· Implement the Trust’s Learning Principles across the SPACE Learning Centre  
· Deliver curriculum content individually and as part of a team 
· Support the delivery and interventions of other team members 
· Contribute to the development of thematic learning across the SPACE Learning Centre 
· Address the individual needs of learners, including SEN and G&T 
· Liaise with and report to parents as necessary 
Person Specification: Head of Curriculum Development 
 
Qualification Criteria 
 
· Qualified Teacher Status 
· Qualified to Teach and work in the UK 
· ICT confident and competent 
· Evidence of leading/developing staff 
· Evidence of leading learning and curriculums 
 
Experience 
 
· Recent experience of teaching and learning in a mainstream school environment 
· A consistently good or outstanding classroom practitioner able to lead by example 
· Experience of curriculum development and leadership 
· Excellent classroom management skills 
· Experience of developing online resources and programmes of study (desirable) 
· Experience of alternative provision environments (desirable) 
 
Knowledge and Understanding 
 
· Good knowledge and understanding of on-going curriculum developments, including the changes to KS4 qualifications 
· An understanding of how target setting and the effective use of data can raise standards 
· Knowledge of effective pedagogy, including innovative and engaging approaches to learning 
 
Skills 
 
· Ability to deal with sensitive issues and disclosures of information in a professional manner 
· Able to adapt to difficult situations and circumstances 
· Able to de-escalate situations involving students 
· Values the education and personal development of every individual child 
· Committed to the development of young people from a range of backgrounds and social circumstances 
· Highly professional 
· Works well with others 
· Outstanding communication skills 
· Team leader 
· Able to develop the capacity in others 
 
