
APPOINTMENT OF HEAD OF MERCHANT TAYLORS’ BOYS’ SCHOOL, 
CROSBY 

SEPTEMBER 2017



This is a rare and exciting opportunity to join a family of schools at a strategically important point in their history. Following a comprehensive review of the operations of 
the four Merchant Taylors’ Crosby Schools, the Governors have identified a key strategic priority of the two single sex senior schools working together more 
collaboratively, integrating their shared ethos and approach, and maximising the advantages  of a close relationship with each other, whilst each school retains its own 
identity. In addition, each Senior School will work closely with their respective Junior School, to ensure their strong and positive links develop even further A new Head 
will also be joining the Girls’ Senior School and it is envisaged the two Heads will work together to identify the areas in which greater collaboration would benefit both all 
four schools. 

This opportunity arises on the departure of David Cook, after 11 years of excellent service. Dating back nearly 400 years, the Merchant Taylors’ Boys’ School has an 
enviable reputation for its high academic standards, supportive pastoral care and its extra-curricular life. There are currently 576 pupils in the Boys’ Senior School , and 
159 in the Boys’ Junior School. It is a place where the boys flourish and are happy. Located in its own grounds on the outskirts of Liverpool, the School is a mixture of 
original and new buildings, including the outstanding Ian Robinson Sports Centre which opened in 2011.

The Head will provide strategic leadership to the Boys’ Senior School and its experienced leadership team and build on the School’s longstanding reputation for 
educational excellence.  The Governors welcome applications from innovators who are able to bring fresh approaches to educational leadership, and help shape the 
future of the Boys’ School within the family of schools, to ensure it provides a relevant and modern education for decades to come.  
This pack outlines further details about the Merchant Taylors’ Schools in Crosby, the opportunity and the role. It also includes details of how to apply and the terms of the 
appointment.

Introduction



The Schools were founded in 1620 by John Harrison, citizen and Merchant Taylor of London. The Guild of Merchant Taylors in London is one of the twelve great City 
Livery Companies that have survived from medieval times. Merchant Taylors’ Schools are proud of their historical links to the Company, and still welcome visitors from 
the Company every year. They are schools with an enviable reputation. They are determined to remain true to the guiding principles of the founder: to provide an 
academic education to pupils from the surrounding area.

Whilst the academic work is of prime importance, what happens in the classroom is only one aspect of a Merchants Taylors’ Crosby education. The Schools aim to 
educate the ‘whole’ person and a great deal of time and effort is spent by pupils in a wide range of extra-curricular activities – each child will find something in which to 
become involved, and to enjoy. The Schools’ share a Governing Body which all four Heads, along with the Bursar, report into.

Merchant Taylors’ Boys’ School is located in Crosby, less than 10 miles from the centre of Liverpool. Liverpool is one of the most vibrant cities outside of London. It is a 
city rich with culture particularly in the areas of art and music as well as sporting prowess. The stunning scenery of the Peak District is within easy reach and being right 
on the coast, there are plenty of beaches to be enjoyed.

The Family of Schools

Single Sex Education
From Year 3 onwards the curriculum is tailored to single-sex 
education, whilst at the same time ensuring close links 
between the Schools. There are many opportunities for boys 
and girls to enjoy each other’s company without distractions 
in the classroom.

Individuals that matter
The School’s aim is to educate all pupils to maximise their 
academic and personal potential, so that they leave at aged 
18, as rounded, confident, balanced young people, able to 
cope with the demands of further education, their future 
careers and ready to take their place in society. Merchants’ 
pupils are characteristically self-effacing yet confident, with a 
strong moral sense of what is right and wrong and willing to 
do their best in all circumstances.

Academic Excellence
With class sizes much lower than the national average, the Schools offer a balanced curriculum, 
combining traditional and new subjects, which successfully prepares pupils to enter the best 
universities. The very brightest are stretched through a schedule of enriching activities, whilst those 
who need it are offered individual support. Constant investment in their educational provision 
enables teaching at its best and with focused monitoring, they aim to sustain the Schools’ reputation 
among the North West’s top academic schools. Over 90% of leavers secure their first choice 
university, the majority to Russell Group universities, including some each year to Oxford and 
Cambridge.

At National, County or Club level, boys and girls excel, with some going on to compete professionally. 
Many enjoy sport for the sheer pleasure of taking part. They participate in a wide range of sports and 
have numerous teams across the Schools. From music or drama, debating or dance, pupils benefit 
from a wide range of activities. Pupils can find their niche and participate either through performance 
or by helping to support and manage behind the scenes. They have over ten bands and choirs. 
Recent major joint school productions have included Les Miserables, Cabaret and Grease.



The School has a strong history and tradition of excellence as well as a reputation for 
producing well-rounded, successful and happy young men. MTBS understands that boys 
learn in a particular way who excel at a range of activities whether its understanding 
literature, singing in the choir, acting on stage, reading a poem in an assembly or playing 
for the 1st XV rugby team.

Outside the classroom the boys benefit enormously from the close links with Merchant 
Taylors’ Girls’ School. Many travel on the same bus and see brothers, sisters and friends 
throughout the week at the various combined activities. A lot of drama and music 
productions are combined. The CCF meets weekly, with some 250 girls and boys working 
and learning together, and the Duke of Edinburgh Award Scheme takes boys and girls on 
adventure training in the UK and overseas. 

Sport is a strength at Merchant Taylors’. With expert coaching and excellent facilities, boys 
thrive on the opportunities to compete and develop their talents in team and individual 
sports. They enjoy a national reputation for rugby and hockey and rowing goes from 
strength to strength. Summer sports include cricket, athletics and tennis. Football is 
offered in the Spring Term with several fixtures against strong opposition.

Being a good sportsman, in every sense, is the philosophy that underpins games. Not all 
boys are naturally good at sport but they cater for everyone. They offer a wide range of 
opportunities including hiking, climbing and orienteering which ensures that all boys can 
take part and feel a sense of achievement.

MTBS has a dynamic and creative curriculum ensuring that boys are prepared for the 
challenges of the twenty first century. The School has maintained its high standards in the 
‘hard sciences’, maths and English, but have made progress in the whole area of 
personalised learning. Increasingly they want the boys to develop an ownership of their 
own progress and learning; being honest and candid about their performance, and 
reluctant to accept mediocrity. Pupils consistently produce some of the strongest results 
in Merseyside, and in the North West. At GCSE, the year by year results put MTBS squarely 
amongst the best schools in the country; at A-Level the boys continue to excel.

The School is committed to offering full support for parents and students and as such has 
developed an online resource that can be used around the clock. Whilst students are 
always keen to follow traditional careers such as Law and Medicine the School recognises 
the need to promote other professions and careers in line with the exciting opportunities 
of 21st century society. 

The Boys’ School



GTX: Gifted & Talented eXtension
Many leading UK schools are investing time and resources in enrichment 
activities. GTX is designed to stretch students beyond the confines of 
exam specifications. Whilst they continue to focus well over 90% precious 
curriculum time on the core business of examination preparation, they 
believe there are huge potential gains in offering a portfolio of activities 
which can develop “soft” skills such as leadership, problem-solving and 
creativity. Initially in the Lower School only, students opt into three 10-
week GTX sessions a year ranging from activities as diverse as Scuba-
Diving to Advanced Physics. Students will learn new skills and hopefully 
unlock latent talents which might otherwise remain dormant in more 
traditional settings. Crucially, MTBS hope that many will develop 
transferable learning skills such as stickability and resourcefulness which 
will trickle down into the academic curriculum.

The Boys’ School (Continued)

The Sixth Form
Each of the Boys’ and Girls’ Schools have their own Sixth Form, based on separate 
sites, with 291 students in each across Lower and Upper Sixth. Merchant Taylors’ aim 
to provide a broad, balanced and challenging curriculum, in a caring single-sex 
environment. Outside of the classroom there are lots of opportunities for the Schools 
to come together through extra-curricular activities such as drama, music and CCF. A 
Sixth Form education at Merchant Taylors’ Schools brings together everything that is 
best about post-16 education. There is an extensive range of opportunities: 
academic, extra-curricular and social.

The Schools’ A*-B rate remains unrivalled on Merseyside, and with 65% of students 
from last year’s cohort achieving these grades in between three and five subjects, 
parents are assured of high quality teaching from enthusiastic subject specialists in 
small class sizes, as well as bespoke UCAS preparation, with Russell Group at the 
forefront of applications. Oxbridge preparation for those with the credentials to 
pursue their passion for courses at Oxford or Cambridge is meticulous and the 
Schools have an impressive track record of placing its students in leading Higher 
Education institutions.

The Schools’ Sixth Forms are not vast, impersonal institutions; parents receive regular 
communication and students are continually held accountable for their work rate and 
attitude. The high quality of teaching here is exacting, knowledgeable and personal; 
the warmth of student teacher relationships is not at the expense of academic rigour 
or challenge. The atmosphere in classrooms is calm, friendly and disciplined.

Academically, students are encouraged to stretch themselves, whilst having the 
chance to develop and excel in many other ways. Smart business dress is the order of 
the day and there is a Sixth Form Common Room and other freedoms to mark the 
distinction between life in the Sixth Form and in the rest of the School.



Merchant Taylors’ Junior Boys’ School

The Junior School has its own Head, Janet Thomas, who reports into the Board of Governors.

A Passion for Learning
Merchant Taylors’ Junior Boys’ School offers an excellent academic education in a caring and supportive environment. Boys are encouraged to develop their 
individual talents and have a love of life. MTJBS want their boys to have a passion for learning which goes far beyond the classroom so they offer them opportunities 
for creative thinking, individual learning and adventure.

Boys Leading their School
The boys themselves have written the School rules which they currently follow, and cheerful good manners and consideration for others is the norm at the School. 
The School council provides a platform for the boys to develop social skills, gain self-confidence and express their views. The class forums are where “EVERY pupil’s 
opinion matters and will be heard.” This enables the boys to learn the skills to become an active citizen.

One of the Family
Located within the Senior Boys’ site, boys benefit from a huge range of resources and facilities, including swimming pool, sports centre, Williams Hall, dining room 
and tennis courts. The Junior Boys’ School maintains close relationships with both Primary School and the Senior Boys’ School to ensure a smooth progression for 
boys from 4 to 18. They are a vibrant part of the Merchants’ family.

Sport and Extra-Curricular
The strong extra-curricular programme includes a swimming team who have been unbeaten for the last 12 years, and have reached the national finals each year for 
the same length of time. Main winter sports are rugby, played on the school field, and swimming. There has been considerable success in both over the years 
regularly reaching regional and national finals. Boys can enjoy many other sports and activities as part of an extensive extra-curricular programme - including football 
clubs, judo, chess, tennis, badminton, golf and cross country. In the summer the boys play cricket and take part in athletics.



The Role

The Governors wish to recruit an outstanding individual at what they know is an exciting and 
important stage in the School’s development. The incoming Head will be responsible to the Board 
of Governors for the whole conduct of the Boys’ School’s affairs and for promoting its ethos and 
development in line with the shared vision and strategy for the Merchant Taylors’ family of schools. 
The Head will provide the leadership and management which will enable the School to give its 
pupils the very best quality of education, while promoting the highest possible standards of 
achievement and care and welfare amongst the School’s pupils and staff. 

Critically, the successful candidate will be expected to develop closer working relationships with the 
Head of the Girls’ School and the Director of Finance and Operations to establish new ways of 
working. This will be done within the context of the strategic priorities for the family of schools. 
Alongside the Board the Heads will work together to consider how the future of independent 
education will change in the years to come. Future-proofing the Schools through innovative 
education and the use of technology will be key to ensuring the Schools continue to thrive in the 
coming decades. 

The Board of Governors attaches the highest importance to the education and development of all 
the boys entrusted by parents to its care, and it will be the Head’s overall responsibility to ensure  
these are achieved to the highest possible standard. The Head’s responsibilities also include the 
appointment of all teaching staff, the direction of teaching and learning, the content and 
organisation of the curriculum, and the management and organisation of the School. The Head will 
work closely with the Director of Finance and Operations, who supports all four schools and is 
responsible to the Board of Governors for all financial and estates matters.

The Head is supported by a senior management team which currently comprises the two Deputy 
Heads, the Director of Studies, the Headmaster of the Junior School, the Director of Finance and 
Operations and the Director of Marketing.

The Head shall (save in exceptional circumstances) attend every meeting of the Board of Governors 
and of the various sub committees; preparing in advance papers, statistics and reports as required 
by the Governors.



The Role (Continued)
Key Responsibilities
These include but are not limited to:
• Within the family, together with the Heads of the three other schools 

and the Director of Finance and Operations, who supports all four 
schools, assisting in the development of strategic planning and in 
executing the aims and objectives of the Governing Body; Providing 
strong leadership and direction for the whole school community, 
including staff and pupils;

• Working with the head of the girls’ senior school, identifying ways in 
which the two schools can be more joined up and work more 
collaboratively;

• Overseeing cultural and structural change, as needed, as a result of the 
greater collaboration between the two schools;

• Ensuring effective teaching and learning; building on and developing 
the academic standards of the School;

• Monitoring, evaluating and reviewing the effectiveness of school 
policies and enabling the Governing Body to meet their statutory 
responsibilities;

• Effective marketing of the School, and fostering of links with feeder 
schools;

• Effective communication and liaison with parents and alumni;
• Meeting regulatory requirements;
• Ensuring that all measures to safeguard children are in place, including 

those related to safer recruitment;
• Working with the Director of Marketing and Development, Director of 

Finance and Operations and Head of Girls’ on fund raising initiatives;
• Recruitment, deployment and professional development of teaching 

staff;
• Maintaining the strong ethos and sense of community within the 

School;
• Managing the School and deploying its resources in a cost effective 

manner in conjunction with the Director of Finance and Operations;
• Working in partnership with the Director of Finance and Operations 

and the Head of the Girls’ School to ensure that the family of schools is 
supported and developed for the continuing improvement of the 
whole School;

• Working effectively with the Board of Governors;
• Keeping up to date with legislation, developing professionally and 

participating in formal appraisal by the Governing Body or its 
representatives; and 

• Maintaining and developing links with the local community.



Person Specification

The Board of Governors wishes to appoint someone who will embrace the ethos of the School, and build on its successes to date, and ensure that it continues to 
develop and adapt to make the most of future opportunities. It is therefore likely that the ideal candidate will demonstrate all or most of the following:

Knowledge and Experience 

• Experience of having worked in an academically selective school; 
• Strong academic credentials; 
• Proven leadership and management experience at a senior level; 
• Strategic planning skills allied to a good understanding of the financial 

management of a school; 
• Understanding of the importance of marketing and alumni relations, and the 

ability to promote the School to a wide range of people; 
• Knowledge of best practice in Safeguarding; 
• Experience of driving continued improvement in an academic or pastoral 

context;
• Experience of managing change; 
• Excellent practitioner, with a continued commitment to outstanding teaching; 
• Commitment to, and experience of, developing co-curricular and extra-

curricular activities; 
• Evidence of the ability to actively delegate and to value the contribution of 

other members of a team; 
• Commitment to effective education of children of all ages; 
• Significant evidence of appropriate continuing professional development and 

awareness of current trends in education.

Personal attributes 

• Vision and a proven ability for strategic thinking;
• Demonstrably strong, imaginative leadership and managerial qualities; 
• High professional standards and integrity;
• Commitment to and empathy with Merchant Taylors’ heritage, values and 

ethos;
• An inspiring communicator and role model who engenders respect;
• A collaborative approach to leadership and an interest in building teams;
• The ability to forge strong relationships with a wide range of people;
• An approachable team player, interested in staff and their concerns;
• Able to be a true inspiration to pupils in all aspects of life;
• An evident interest in developing the life skills of young people and an 

appreciation of and empathy with the diverse individuality of teenagers;
• Diplomacy and tact; 
• The personal presence to be an effective ambassador for the Merchant Taylors’ 

Schools;
• Resilience;
• Commitment to ensuring that there is a culture where the safety and welfare of 

children is of paramount importance.



Terms of 
Appointment

The successful applicant will take up the appointment in September 2018.

The Governors will offer an appropriate and competitive remuneration package to the successful candidate reflecting the 
standing of the role. Partial fee remission is generally offered to all staff with children at any of the Merchant Taylors’ Schools, 
subject to the availability of a place.

Merchant Taylors’ is an Equal Opportunities employer and we welcome applications from all sections of the community.

The appointment will be subject to references satisfactory to the Governing Body, satisfactory medical examination and a 
successful enhanced check with the Disclosure & Barring Service.  It will also be dependent on the applicant not being 
prohibited from teaching in the UK or EEA, or from management of an independent school.

How to apply
Saxton Bampfylde Ltd is acting as an 
employment agency advisor to 
Merchant Taylors’ Schools on this 
appointment.

Candidates should apply for this role 
through our website at 
www.saxbam.com/jobs using code 
CAXAA. Click on the ‘apply’ button 
and follow the instructions to upload a 
CV and cover letter, and complete the 
School’s application form.

The closing date for applications is 
noon on Wednesday 27 September 
2017. If you are unable to apply 
through the website, please email 
belinda.beck@saxbam.com quoting 
reference CAXAA.

Please ensure that you have also read 
the policy documents which 
accompany the appointment pack, 
which can also be found on the above 
Saxton Bampfylde website.

The Process
It is anticipated that following a review of applications by the Selection Panel in the week commencing 2 October 2017, 
selected candidates will be invited to meet with Saxton Bampfylde during the weeks commencing 9 October & 16 October 
for initial interviews. Candidates not being taken forward will also be notified.

Within the week commencing 30 October, the Selection panel will decide which candidates are to progress to the 
subsequent panel interviews. Candidates not being taken forward will also be notified. Candidates may be asked to take 
part in psychometric testing.  The Selection Committee will carry out a first round of interviews for initial shortlisted 
candidates on 6 and 7 November 2017.

The final round of panel interviews will occur on the 22 and 23 November. Selected candidates will be asked back for a 
final onsite meeting occurring on the 24th November. Written references will be taken up towards the latter stages of this 
process but not without prior discussion with candidates.

Additionally, informal meetings/visits to the school with key members of staff may occur between interview stages, the 
dates of which are to be confirmed. 

Merchant Taylors’ is committed to safeguarding and promoting the welfare of children and young people and expects all staff to share 
this commitment.  Applicants for the above post must be willing to undergo child protection screening appropriate to the post, 

including checks with past employers and the Disclosure and Barring Service.  



Saxton Bampfylde
LONDON
9 Savoy Street
London WC2E 7EG

EDINBURGH
46 Melville Street
Edinburgh EH3 7HF
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