STAFFORDSHIRE COUNTY COUNCIL

CHILDREN & LIFELONG LEARNING 

BRIDGE SHORT STAY SCHOOL (PRU)
Headteacher
Required for January 2018
Salary:  Leadership 16 – 22 
Location:  Bridge Short Stay School, Wissage Road, Lichfield, Staffordshire WS13 6SW

Telephone: 01543 255872
E-mail: headteacher@bridge.staffs.sch.uk


We are currently seeking a dynamic Headteacher at this successful and rapidly developing PRU. The existing Headteacher is retiring following eight years at the school. The PRU caters for students from Key Stages 1 to 4 who have been permanently excluded from school, students with medical conditions including anxiety and it also offers short programmes for students who are presenting challenging behaviour in their mainstream settings.  From December 2016, a project was developed to support the needs of primary students and from September 2017 these students have been taken on roll.  The aim is a rapid turnaround where possible to enable them to continue their education in a mainstream setting or to apply for an EHCP to access specialist provision.  Applicants will require excellent skills in behaviour management and the ability to support a broad based curriculum at all Key Stages. 
Successful applicants will be expected to teach across a range of subject areas and have a commitment to raising the self esteem and achievement levels of disaffected students. A flexible approach is essential as is the desire to make a difference to the outcomes for vulnerable young people.  We would welcome applications from candidates with mainstream or special experience. 

We are looking for someone who:
· is an inspiring leader with a successful track record of work with pupils with social, emotional and mental health needs.
· has proven teaching excellence with a commitment to high standards
· has the ability to lead, manage and inspire adults and children
· has excellent communication skills, resilience and a sense of humour
· has energy, enthusiasm and a commitment to team working and supporting colleagues.

· an empathetic communicator, who leads by example and builds positive relationships with students, parents/carers., staff and all other stakeholders
Prospective applicants are welcome to make an appointment to visit.  Please contact the Headteacher, Mrs. Sue Kulas for further information.  Visits may be made on Tuesday 10th October from 3.30 pm until 5 pm, please call the office on 01543 255872 to make an appointment.
This position is subject to enhanced DBS clearance.

For an application pack, please ring Lynnette Abell on 01543 255872 or e-mail: office@bridge.staffs.sch.uk 
Closing date:     Friday 13th October  2017
Interview dates:  Tuesday 17th, Wednesday 18th October  2017
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JOB DESCRIPTION & PERSON SPECIFICATION

	BRIDGE SHORT STAY SCHOOL

	Ref No.
	Post Title
	Grade
	Date

	CLL
	Headteacher
	Leadership Scale 16 - 22
	January 2018


PROFESSIONAL DUTIES

To undertake such professional duties, which may be reasonably regarded as within the nature of the duties and responsibilities / grade of the post defined, subject to the proviso that normally any changes of a permanent nature shall be incorporated into the job description in specific terms.

DUTIES AND RESPONSIBILITIES
To act as Headteacher undertaking the duties demanded in the Headteacher’s Job Description.  The Headteacher will be involved in some, or all, of the following activities during the course of his/her work:
Specific Responsibilities will include:
· To be responsible for the smooth day-to-day running of the Bridge Short Stay School.

· To be accountable to the Management Committee for all aspects of school management.
· Maintaining a suitable and positive ethos within the School and its place within the Community.
· Responsibility for the development, co-ordination, assessment and monitoring of the curriculum throughout the School.
· Implementing all Bridge systems, policies and procedures.
· In consultation with the Management Committee to review the School Development Plan which identifies priorities and targets for ensuring that students achieve high standards and make progress increasing teachers’ effectiveness and securing school improvement.
· To lead and inspire staff, and to promote the development of teamwork and collective responsibility to enable learners to achieve their full potential.
· To establish strong partnerships with all schools to support learners effectively as their needs are met within an appropriate range of provision.
· To lead on the implementation of strategies to address challenging behavior.
· Liaising with parents and other agencies and maintaining accurate records of contacts made.
· Collating, monitoring and analyzing the use of data to inform self-evaluation and target setting.
· Promoting and safeguarding the welfare of pupils.
· Complying and assisting with the development of policies and procedures relating to child protection, health, safety and security, confidentiality and data protection.
· Being aware of, supporting and ensuring equal opportunities for all
· Demonstrate good practice in the teaching areas of responsibility. 

· Work within the Code of Practice relating to Special Educational Needs 
· Support and uphold the school's policies on behaviour, discipline and bullying.  

· Undertake responsibility for performance management, pupil/staff induction, health & safety, child protection, home tuition.

· Contribute to staff development activities. 

· Manage the performance of Senior Leadership team and organise performance appraisal for teachers and teaching assistants.

Ethos

· To create an ethos that challenges and encourages higher achievement for all.
· To maintain high morale and confidence and set an example of professional standards and leadership.

· To promote an environment which encompasses social and emotional aspects of learning within a restorative framework, in which all learners and staff are, encouraged to be valued and active participants in the teaching and learning process.

· To promote a suitable system of guidance and support for learners, staff and providers including effective liaison with parents/carers and partner agencies.

· To maintain a high standard of behaviour throughout the school, supported by Bridge policies and practices which promote independence, responsible attitudes, self-esteem and positive relationships.
· Develop links with governors, LEAs and neighbouring schools.

Other duties and responsibilities
· To undertake other duties as Headteacher that may be required from  time to time.
· To take reasonable care for his/her own health and safety and any other person (s) who may be affected by his/her acts or omissions at work, in accordance with the Health and Safety Legislation.

· To promote the protection and safeguarding of learners through the active implementation of relevant school policies and procedures with particular reference to: Safeguarding Policy, Behaviour Policy, Attendance Policy and the Staff Code of Conduct, and to act on any concerns relating to such procedures which may be noted during the course of duty.

The content of this job description and person specification will be reviewed on an annual basis in line with the Children and Lifelong Learning Department’s training and development review policy.
PERSON SPECIFICATION

	FACTORS


	ESSENTIAL
	DESIRABLE


	MEASURED BY

	PROFESSIONAL QUALIFICATION
	
	
	

	· First Degree or equivalent

· Qualified Teacher status.
	✔
✔
	
	AF (DfEE No.)

	· Further relevant study / qualification in Emotional and Behavioural Difficulties.
	
	✔
	AF

	TEACHING COMPETENCIES AND EXPERIENCE
	
	
	

	· At least 3 years teaching experience in a senior management position in a school, coupled with experience of leading rapid school improvement with measurable outcomes.
	✔
	
	AF/I

	· Up to date knowledge of  KS 1 – 4 Curriculum.

	✔
	
	I/LA

	· Extensive experience of managing teams and holding staff to account.

· Experience of the development and implementation of appropriate systems for assessment record keeping and reporting.

· Experience of implementing sound financial systems to ensure maximum educational benefit to students within a cash limited budget.

· Ability to describe characteristics of effective teaching, especially of challenging youngsters. 
	✔
✔
✔
✔
	
	I/LA

	· Subject expertise in at least one curriculum area.
	✔
	
	LA/I/R

	· Ability to assist in delivering a broad balanced curriculum.
	✔
	
	LA/R/I

	· An understanding of the Code of Practice for SEN.
	✔
	
	I/LA

	· An understanding of the responsibilities of providing a pastoral programme.
	✔
	
	I

	
	✔
	
	I/R

	· Willingness to contribute to extra-curricular activities.
	
	✔
	AF/I


	PERSONAL QUALITIES
	
	
	

	· A qualified teacher with excellent classroom practice.
	✔
	
	A/R

	· Have high expectations of pupils and staff and for the organisation
	✔
	
	I

	· To give advice and support where necessary. 
	✔
	
	I/R

	· The willingness to work with parents/carers and outside agencies pro-actively. 
	✔
	
	I

	· A strategic thinker who can help create a vision for our development.
	✔
	
	I

	· Flexible, adaptable and with high energy levels.
	✔
	
	I

	· A sense of humour and non-judgmental attitude.
	✔
	
	I

	· Skilful practitioner when working with young people who have emotional and behavioural difficulties and who may exhibit challenging behaviour.
	✔
	
	I

	· Able to contribute to multi-agency meetings and maintain accurate records.
	✔
	
	I

	
	
	
	

	PRU SPECIFIC

	
	
	

	· Ability to assist in promoting high standards and raise expectations. 
	✔
	
	I/LA

	· To demonstrate an understanding of the principles underlying Assertive Discipline. 
	✔
	
	I/LA


	· Further relevant training in positive behaviour management. 
	
	✔
	I/LA

	Key: AF = Application form; I = Interview; R = Reference; LA = Letter of application


Note 1:

The content of this job description will be reviewed with the post holder on an annual basis in line with the School’s performance and development review policy.  Any significant change in level of accountability that could result in a change to the grade must be discussed with the post holder and the relevant trade union before submitting for re-evaluation.
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