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Principal: Yvonne Powell

Head of Business Studies and Economics – TLR 2C (negotiable)

Walworth Academy, Southwark

“The Senior Leadership team and Middle Leaders….work effectively and energetically to deliver the Academy’s priorities” OFSTED 2014

Walworth Academy is committed to providing the highest quality of learning for all students every lesson. We have extremely high aspirations for our staff and students. We are now seeking a highly competent teacher and leader to join the academy as Head of Business Studies and Economics to ensure the department is consistently delivering high quality teaching and learning, so that the rates of student progress in GCSE and A Level continue to increase. The ability to teach KS5 is essential.
Walworth Academy continues to develop and improve towards providing outstanding learning and teaching.
Our ideal candidate will:
· Be an highly competent teacher
· Exude a passion for Business Studies and Economics which is evident in their day to day classroom practice
· Inspire, motivate and excite the students about Business Studies and Economics
· Have achieved high rates of progress and attainment in their current school
· Be a ‘learner’ and a reflective practitioner
· Be committed to Walworth Academy’s ethos of high expectations and no excuses.
In this role you will:
· Join a dedicated team who are committed to continually improving the quality of the teaching and learning and raising attainment
· Receive high quality training and development including NPQML and NPQSL
· Play a critical role in leading our school to provide outstanding learning and progress
· Have the benefits of the ARK Schools network where you will have access to a range of benefits
· Join the Academy family where we are all learners in our pursuit of excellence.
To apply, please go to https://goo.gl/bYUHKq . Applications should be received by 11am Monday 9th October. If you would like to discuss the role, or have any queries, please contact 020 7450 9570 or visit our website www.walworthacademy.org   

Deadline: 11am Monday 9th October 2017
Start date: January 2018 (Earlier start available)
[bookmark: _GoBack]Salary: Ark Main Scale, £29, 375 - £39, 587, depending on experience + TLR 2C, £6,514 (Negotiable. For the right calibre of candidate, we would consider a school wide responsibility with a TLR of up to 1b.)

Walworth Academy is committed to safeguarding children; successful candidates will be subject to an enhanced Disclosure and Barring Service check. 












































Job Description: Head of Business Studies and Economics (KS5 Essential)
Reports to: 		SLT Line Manager
Start date:  		January 2018
Salary:        	Ark Main Scale, £29, 375 - £39, 587, depending on experience + TLR 2C, £6,514 (Negotiable. For the right calibre of candidate, we would consider a school wide responsibility with a TLR of up to 1b.)

The Role
This is a Head of Business Studies and Economics role responsible for establishing and leading the Business Studies and Economics department in order to make a sustained impact on the progress of our pupils. 

High quality Teaching and Learning
· Deliver outstanding lessons and be the model of outstanding practice for your team.
· To be a self-reflective practitioner and purposefully develop your own areas for improvement.
· To create a classroom culture that is based on praise and recognition of progress.
· Plan and deliver lessons that excite and actively engage students in stimulating and challenging work.
· Consistently deliver the school’s teaching and learning priorities.
· To keep up to date records of your lesson planning, students’ punctuality, attendance, attainment progress, work done and homework set, according to school and department policy.
· To keep up to date with new developments in the curriculum and liaise with colleagues as appropriate

Leadership to achieve a high standard of Teaching and Learning
· To be an exemplary leader who motivates, challenges and supports all staff in order to develop highly competent teachers.
· To promote and improve the quality of Teaching and Learning by identifying strengths and areas for development of curriculum team members.
· To maximise and share the good practice to enhance Teaching and Learning in the department.

Innovate and create curriculum and pedagogy
· Write challenging and differentiated Schemes of Learning that will achieve expected rates of progress and attainment.
· Set challenging, appropriate targets for students, teachers and classes based on prior attainment, with regular reviews.
· Set appropriate targets for KS4 and KS5.
· To create and develop a 5 and 7 year curriculum plan that will ensure students achieve at least 4 levels of progress by the end of KS4.
· To establish connections with business to facilitate the creation of a professional pathway.

Impact on other pupils 
· Scrutinise, evaluate all relevant data and identify trends and areas requiring direct intervention.
· Use all relevant data to compare impact and progress against local and national trends.
· To lead and direct selected appropriate actions that will tackle identified areas requiring development.  Delegate specific tasks accordingly and ensure accountability.
· To monitor and evaluate the impact of the intervention on student progress.
· To ensure student achievement is progressive and equals or exceeds the departmental, school and national targets.

School strategies and policies
· To deliver the Academy’s teaching and learning priorities to the highest possible standards.
· To implement Walworth’s and the ARK policies on equal opportunities.
· Take responsibility for ensuring policies are consistently delivered.
· To maintain a high level of consistency and clear channels of communication within the team.

Report to
· Report and be accountable to your SLT Line manager. 
· To produce reports as required.
· To produce accurate and honest reports.

Performance management
· To appraise the performance of particular members of the science, set targets, monitor and review.
· To provide support to enable the individual to achieve targets set and challenge underperformance.

Person Specification: Head of Business Studies and Economics (KS5 Essential)

Qualification Criteria
1. Qualified to degree level and above 
1. Able to teach to BTEC/Level 3 Vocational
1. Qualified to teach and work in the UK
1. Evidence of professional development relevant to the Advanced Skills Teacher (now Lead Practitioner) standards

Experience
1. Experience of providing effective professional development for teachers 
1. Experience of preparing and refining schemes of learning
1. Experience of designing and developing resources to support learning across different subject areas
1. Demonstrable experience of significantly raising attainment in a challenging context 
1. Experience of reflecting on and improving teaching practice to increase student achievement  
1. Experience of establishing a professional pathway in a school setting- Desirable

Knowledge
· Knowledge of the latest educational research, findings and best practices
· Excellent understanding of what constitutes outstanding teaching and learning
· Excellent knowledge of the National Curriculum for KS3, KS4 and KS5 and a solid grounding in the assessment processes used to support planning and raise student attainment across these Key Stages

Behaviours 
1. Effective team member and leader
1. High expectations for accountability and consistency
1. Vision aligned with ARK’s high aspirations, high expectations of self and others
1. Genuine passion and a belief in the potential of every pupil
1. Motivation to continually improve standards and achieve excellence
1. Commitment to the safeguarding and welfare of all pupils.

Teaching and Learning
1. Excellent classroom practitioner who models best practice
1. Effective and systematic behaviour management, with clear boundaries, sanctions, praise and reward
1. Has good communication, planning and organisational skills
1. Demonstrates resilience, motivation and commitment to driving up standards of achievement
1. Acts as a role model to staff and pupils
1. Commitment to regular and on-going professional development and training to establish outstanding classroom practice.

Other 
1. Commitment to equality of opportunity and the safeguarding and welfare of all pupils
1. Willingness to undertake training
1. This post is subject to an enhanced Disclosure & Barring Service check.

Ark is committed to safeguarding and promoting the welfare of children and young people in our academies.  In order to meet this responsibility, we follow a rigorous selection process. This process is outlined here, but can be provided in more detail if requested. All successful candidates will be subject to an enhanced Disclosure and Barring Service check.
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