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The Governors are looking for an exceptional leader to play their part in driving and shaping the future of Alexandra Primary School. Our person specification is underpinned by our educational philosophy. This is centred around a shared view that a child’s starting point should not define their destiny and an understanding of, and belief in, the difference that school can make. 

The successful candidate will share a commitment to: 
· our core values of respect, trust, honesty and hard work and

· high standards of academic achievement for all children

· first class pastoral care, support and guidance 

· developing the experiential element of school life to ensure that each child leaves our school as well-rounded individuals ready to take their place in the world 

	Requirements: All are Essential requirements except for those with a D for Desirable 

	Qualifications or Training
	Qualified teacher status 
Recent teaching experience across the primary age range
Recent participation in a range of relevant in-service training at leadership level
Commitment to ongoing research into teaching and learning and school improvement 

	Experience
	Proven track record of effective and excellent teaching across the primary age range. Early Years leadership desirable

At least 3 years’ experience at senior leadership level 

Successful senior leadership experience in more than one school (desirable) 

Understanding of key educational issues/change, combined with the ability to lead and co-ordinate their effective implementation 

Successful and proven track record of innovation and leading change with a demonstrable impact on school improvement 

A record of sustained progress in learning, with improved outcomes for pupils

Successful line management of key areas of responsibility and holding others to account 

Experience of developing quality assurance programmes and evidence of successful outcomes 

Experience of effectively working with others including parents, governors and external agencies 

Experience of teaching in a multi-cultural school

Experience of the coordination and/or development of a subject specialism in one or more schools: for example, in preparing a scheme of work, in monitoring teaching plans, in developing initiatives.

Experience of observing and evaluating teaching and giving feedback to a teacher.

Experience of training other teachers.

Experience of leading change in a school.

The ability to support the strategic leadership of the school.

The ability to effectively delegate responsibilities to
others in the school team

The ability to lead by example, highly driven, motivated and able to motivate other staff.

Experience of using assessment data to support school improvement.

Experience of school self- review – school improvement planning and evaluation.

Experience of delivering INSET and working alongside and supporting colleagues to improve practice.

Experience of the use of ICT to both support children’s learning and to communicate and evaluate data.

Experience of working with parents, to involve them in the life of the school.

	
Skills
	Effective presentation skills, particularly in relation to in-service training.

Good communication skills, both written and oral.

Good interpersonal skills, with the ability to enthuse and motivate others and develop effective partnerships.

Good influencing/negotiating skills.

Confident use of information and communication technology (ICT).
Willingness to share expertise, skills and knowledge and ability to encourage others to follow suit.

Ability to work independently and as part of a team.

Sensitivity to the needs of others.

Openness and willingness to address and discuss relevant issues, allied with an ability to inspire and challenge others and deal with challenging questions.

To maintain a personal commitment to professional development linked to the competencies necessary to deliver the requirements of this post.

The ability to lead, organise and motivate a team

The ability to lead on and manage change positively and effectively.

The ability to manage behaviour effectively

The ability to implement assessment for learning

Evidence of involvement in assessment, targeting, recording
 and reporting

Effective time management skills

	
Knowledge
	An understanding of and commitment to Equal Opportunities issues within the workplace.

Good subject knowledge of English and Mathematics, and changes to assessment  including the National Curriculum programmes of study, and the Frameworks for teaching English and Mathematics in Key Stages 1 and 2, and intervention programmes.

Thorough knowledge of teaching and learning and the Ofsted framework.

Excellent understanding of curriculum and pedagogical issues including the latest inspection and research findings (for example, on whole class teaching).

Ability to use and understand assessment data, and to interpret priorities for the school.

Knowledge of pupil wellbeing, safeguarding procedures and economic cohesion, as well as a clear understanding of the essential systems which lead to running a successful school (behaviour, monitoring, SEAL, assessment, ECM).

An up to date knowledge of child protection procedures and commitment to safeguarding pupils.

Knowledge of the foundation stage, KS1 and KS2 curriculum.

A knowledge of curriculum development and enrichment

An understanding of strategies which are effective in raising attainment at both class and whole school level.

	
Personal & Professional Leadership Qualities & Attributes
	Highly successful classroom practitioner, including evidence of high level student achievement and consistent outstanding teaching over time 

An excellent team player - to lead by example and provide support and challenge to others 

The ability to think and act strategically at whole school level 

Clear vision for raising standards 

Highly tuned ability to analyse and use information to drive school improvement 

Skilled at working with people with the ability to inspire and motivate others – both staff and pupils 

The ability to challenge, influence and motivate others 

Excellent problem solving skills 

Outstanding presentation and communication skills – including in written communications 

An ability to complete tasks to a high standard with attention to detail 

Readiness to identify and respond to new challenges with good judgement and perseverance 

A well-developed sense of school advocacy 

The ability to think strategically

The ability to form positive relationships with parents

The ability to be flexible and positive

To have a sense of humour and:
· Strong commitment to the values and ethos of the school 
· A positive, professional role model for staff and pupils, with high expectations of themself and others 
· Dedication to school improvement – with energy, drive and a sense of purpose 
· An effective self-manager and independent worker, who can prioritise and adapt as required with the capacity to work well under pressure 
· Decisive, fair, consistent and focused on solutions 
· Reliable, honest and trustworthy, demonstrating the highest professional standards 
· Integrity in relation to their own and the school's practice 
· Enthusiastic and hard-working 
· Able to demonstrate resilience and perseverance 
· Reflective and self-evaluative – individually and within the context of a team 
· Flexible and adaptable to suit the school’s needs 
· Creative and innovative 
· A good listener and communicator 
· Able to maintain focus and perspective at all times and overall 
· A passion for helping young people develop, learn and achieve their best – whatever their starting
· 

	    Other
	Understanding of and willingness to promote the LA’s Equal Opportunities Policies and the ability to implement these in the classroom.

Ability to form and maintain appropriate relationships and personal boundaries with children and young people

Excellent organisational skills and time management skills, be able to prioritise, work well under pressure and to show resilience and assertiveness when necessary.

Evidence of current CP and safeguarding initiatives.






image1.png
r 4

Alexandra
Primary School





