Lime Academy Watergall
Job Description 
POST:                                  Assistant Headteacher / Year 6 additional teacher
SCHOOL:                             Lime Academy Watergall 

PAY RANGE:                       Leadership scale 4-8
ACCOUNTABLE TO:          The Headteacher and Academy Council 

JOB PURPOSE:
· To ensure high quality education for all pupils
· To carry out the professional duties of an Assistant Headteacher as circumstances may require in accordance with the school's policies under the direction of the Headteacher. 
Areas of Responsibility and Key Tasks

Qualities and knowledge:  to
1. Share and articulate the school’s values and moral purpose, focused on providing a world-class education for the pupils they serve.

2. Demonstrate optimistic personal behaviour, positive relationships and attitudes towards their pupils and staff, and towards parents, governors and members of the local community.

3. Lead by example – with integrity, creativity, resilience, and clarity – drawing on their own scholarship, expertise and skills, and that of those around them.

4. Sustain wide, current knowledge and understanding of education and school systems locally, nationally and globally, and pursue continuous professional development.

5. Communicate compellingly the school’s vision and drive the strategic leadership, empowering all pupils and staff to excel.
6. Drive teaching and learning using cutting-edge mobile technology, embedding the use of this through building lasting partnerships with external agencies as well as developing staff from within.
7. To be an outstanding classroom practitioner, to model teaching and learning practice as an example for others.
8. Raise standards across the whole school in Teaching and Learning and attainment particularly in the areas of Literacy, Numeracy, ICT and other basic skills. 
9. Teach as directed by the Headteacher.
Pupils and staff:  to

1. Have ambitiously high expectations for all pupils.

2. Analyse information on vulnerable groups, in particular overcoming disadvantage and advancing equality, instilling a strong sense of accountability in staff for the impact of their work on pupils’ outcomes.

3. Secure excellent teaching through an analytical understanding of how pupils learn and of the core features of successful classroom practice and curriculum design, leading to rich curriculum opportunities and pupils’ well-being.

4. Establish an educational culture of ‘open classrooms’ as a basis for sharing best practice within and between schools.

5. Support and develop an ethos within which all staff are motivated and supported to develop their own skills and subject knowledge, and to support each other.

6. Hold all staff to account for their professional conduct and practice.

Systems and process:  to

1. Adopt and model the school’s systems, organisation and processes.

2. Provide a safe, calm and well-ordered environment for all pupils and staff, focused on safeguarding pupils and developing their exemplary behaviour in school and in the wider society.

3. Line manage key staff, using fair and transparent school systems and measures, to manage the performance of all staff, addressing any under-performance, supporting staff to improve and valuing excellent practice.

4. Report key information to key stakeholders such as Governing Bodies that are relevant to the role’s responsibilities.

5. Manage areas of the budget to ensure the equitable deployment of budgets and resources, in the best interests of pupils’ achievements and the school’s sustainability.

6. Be an active part of the Leadership team, to disseminate information to middle leaders and hold self and others to account.

The self-improving school system:  to

1. Support the development of an outward-facing school, working with other organisations – in a climate of mutual challenge - to champion best practice and secure excellent achievements for all pupils.

2. Develop effective relationships with fellow professionals and colleagues in other public services to improve academic and social outcomes for all pupils.

3. Challenge educational orthodoxies in the best interests of achieving excellence, harnessing the findings of well evidenced research to frame self-regulating and self- improving schools.

4. Develop and shape the current and future quality of the teaching profession through high quality training and sustained professional development for all staff.

5. Model entrepreneurial and innovative approaches to school improvement, leadership and governance, confident of the vital contribution of internal and external accountability.

6. Inspire and influence others – within and beyond schools – to believe in the fundamental importance of education in young people’s lives and to promote the value of education.
Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified. Employees will be expected to comply with any reasonable request from a manager to undertake work of a similar level that is not specified in this job description. 

This post is subject to the current conditions of employment for Class Teachers contained in the School Teachers' Pay and Conditions Document, the 1998 School Standards and Framework Act, the required standards for Qualified Teacher Status and Class Teachers and other current legislation. 

This job description may be amended at any time following discussion between the Headteacher and member of staff, and will be reviewed annually.

