
Lime Academy Watergall

Assistant Headteacher
 Person Specification
	
	Essential /

Desirable
	Shortlist
	Interview
	Task

	Qualifications, skills and experience

	Appropriate degree qualification, Qualified Teacher Status, DfE number
	E
	(
	
	

	Recent and relevant attendance on training and/or professional development 
	D
	(
	
	

	An understanding of current research into teaching and learning
	E
	(
	(
	(

	Effective interpersonal, communication and presentation skills; both written and oral; including IT skills
	E
	(
	(
	(

	Ability to manage time well and work under pressure to deadlines
	E
	(
	(
	(

	Experience of working at management level within the primary sector
	D
	(
	(
	(

	Understanding of the potential of mobile technology to improve outcomes for pupils.
	D
	(
	(
	

	Ability to lead by example and inspire and motivate staff at all levels
	E
	(
	(
	

	Ability to monitor, evaluate and develop staff to improve the quality of teaching and learning
	E
	(
	(
	

	Evidence of teaching and promoting cultural awareness within an ethically and socially diverse area
	E
	(
	(
	

	Evidence of experience of successfully initiating, implementing and evaluation change and development with diverse teams of people
	D
	(
	(
	

	Evidence of the development of positive links with parents / carers and the local community
	E
	(
	(
	(

	Qualities and Knowledge

	Ability to provide clear educational direction with a moral purpose and lead by example 
	E
	(
	(
	(

	Ability to form and maintain appropriate professional relationships with children and young people
	E
	(
	(
	(

	Understanding of and strong commitment to safeguarding and child protection
	E
	(
	(
	

	An understanding of the target setting process
	E
	(
	(
	

	Successful experience of creating and maintaining effective partnerships with parents and the community, and fellow professionals
	E
	(
	(
	

	Knowledge of current statutory requirements and educational developments towards a world-class education 
	E
	(
	(
	(

	Understanding of the AHT’s leadership and management role in relation to the staff, community and resources
	E
	(
	(
	(

	Understanding of the AHT’s role in relation to curriculum development, monitoring and evaluation
	D
	(
	(
	

	Understanding of the AHT’s role in developing and maintaining effective relationships with the governing body, LA and external agencies
	E
	(
	(
	

	Clear understanding of current knowledge about how children learn and its implications for teaching
	E
	(
	(
	

	Commitment to the provision of a broad educational experience for our pupils, including opportunities for out of school learning
	E
	(
	(
	

	A passion for the ongoing promotion of positive partnerships with our pupils, their families and carers, governors and the community
	E
	(
	(
	

	Commitment to promoting the highest standards of learning, attainment and behaviour for our pupils
	E
	(
	(
	

	Pupils and Staff

	Ability to motivate pupils in our school community 
	E
	(
	(
	(

	Understanding of the principles of effective teaching and learning and the ability to promote a culture of learning in the classroom
	E
	(
	(
	(

	Successful experience of monitoring, evaluating pupil outcomes and effective and active communication with parents
	E
	(
	(
	

	Ability to offer extra-curricular activities
	D
	(
	(
	

	Ability to create and maintain an environment which promotes good behaviour, discipline and celebrates success, reducing inequalities and promoting social inclusion
	E
	(
	(
	(

	Understanding of the role and impact of assessment in children’s learning
	E
	(
	(
	(

	Ability to communicate effectively with a wide range of audiences, both verbally and in writing
	E
	(
	(
	

	An analytical, reflective solution focused approach
	E
	(
	(
	(

	The ability to provide forward looking leadership and inspire and motivate a team
	E
	(
	

(
	(

	Commitment to and evidence of promoting Equal Opportunities strategies within the school, curriculum and employment practice
	E
	(
	(
	

(

	Ability to innovate, work flexibly and to effectively prioritise and delegate
	E
	(
	

(
	

	Systems and process

	Ability to work in partnership with colleagues and the governing body
	E
	(
	(
	

	Ability to collect, analyse and use data on pupils’ progress and performance to raise standards, using appropriate systems including ICT 
	E
	(
	(
	

	Ability and commitment to implement the school moral purpose, acting as a positive role model for pupils
	E
	(
	(
	(

	The self-improving school

	Ability to communicate effectively orally and in writing
	E
	(
	(
	(

	Demonstrate a positive attitude to learning and a commitment to in-service training and personal development
	E
	(
	(
	



