Gifford Primary School 
Headteacher – Person Specification – November 2017
This document lists the  criteria for this post. Applicants are asked to address the criteria in their supporting statement where ‘application form’ is listed in the “how will this be assessed” column.  The first 2 (brown) sections are ‘Essential Qualifications and Experience.’ These and the other criteria can also be tested as part of the interview/assessment process.

	Essential Qualifications
	How will this be assessed?



	Graduate level qualification or equivalent and QTS.


	Application form

	Evidence of relevant high level professional development.


	Application form

	Essential Experience


	

	Experience of leading and developing a team that has delivered continual improvement in teaching and learning in a primary school.

	Application form

	Successful and substantial senior leadership experience in a primary school working in a diverse community.

	Application form

	Experience of building and sustaining effective communications and relationships with stakeholders and beyond the school.

	Application form

	Teaching in a minimum of 2 primary schools.

	Application form

	Commitment to maintain the school’s National Support School Status.

	Application form/Interview process

	Experience of developing and leading a school’s strategic vision.

	Application form/Interview process

	Professional Knowledge


	

	Experience of recruitment and personnel issues and appropriate procedure.

	Interview process

	In depth understanding of the primary and foundation curriculum and assessment at all relevant key stages.


	Application form

	Experience of managing a range of initiatives.

	Application form

	Experience of Child Protection issues.

	Application form

	Experience of working with a Governing Body and an understanding of the role of the governing body combined with the ability to develop a strong and effective partnership with governors.
	Application form

	A thorough knowledge of the school budget setting process and financial management issues in schools and of managing budgets.

	Interview process

	A knowledge of current developments in primary education and the challenges & opportunities these provide.
	Interview process

	Professional Skills


	

	Ability to work as a strong and effective leader through knowledge and understanding of exemplary teaching.


	Interview process

	Ability to work successfully within a local community that features levels of deprivation and diverse ethnic backgrounds, including equality and inclusivity.


	Interview process

	High level interpersonal and management skills to develop and promote a clear vision based on high standards of discipline and behaviour of our children.


	Interview process

	Ensure leadership maintains a high standard of behaviour and pupil support.


	Interview process

	Commitment to working in partnership with others.  


	Interview process

	Excellent communication and people management skills which are utilised to motivate, influence and involve all stakeholders in the school.

	Application form

	Build the school’s improvement plan based on a range of input, including data.
	Interview process

	Ability to develop all staff skills and confidence, including leadership. 


	Interview process

	Ability to identify and nuture the talents and qualities of all pupils and provide opportunities to develop them further; be a ‘pupils champion’ and have high expectations of children to enhance life chances.


	Interview process

	Good financial and resource management skills.

	Interview process

	Professional philosophy and commitment


	

	A commitment to the delivery of a broad and balanced curriculum with good enrichment opportunities.


	Interview process

	Commitment to engaging parents and the community.


	Interview process

	Commitment to partnership working with other schools.

	Application form

	Commitment to the safety and welfare of all pupils and staff.

	Application form

	Personal Qualities


	

	A role model in the school and an ambassador for the school in the wider community.
	Interview process

	Visionary, inspirational and resourceful.
	Interview process

	A reflective, self-critical leader who can empathise with others, consultative but decisive.
	Interview process
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