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GIFFORD PRIMARY SCHOOL
HEADTEACHER – JOB DESCRIPTION
The job description should be read alongside the range of duties and responsibilities of Headteachers as set out in the annual School Teachers’ Pay and Conditions document and the National Standards of Headteachers. The post reports to the Governing Body.


KEY PRIORITES

The successful candidate will need to agree major objectives with Governors. These objectives include:

1. To work with stakeholders to develop and implement a shared vision and direction for the school.

2. To provide inspired leadership for the school.

3. To develop and maintain a programme of continuous professional development linked to performance management for all staff and to create leadership and management capacity for the children.

4. To work in partnership with parents and the local community to enhance learning opportunities for parents and staff.

5. Ensure resources are efficiently and effectively used.

6. To be responsible for promoting and safeguarding the welfare of children (and young people) within the school.

7. To continue the schools supportive and collaborative approach with others schools.


PUPILS

1. To ensure the highest standards of progress, attainment and achievement for all pupils with wide ranging ability and needs, through high expectations and a curriculum designed to challenge and stimulate.

2. To identify and provide for the specific needs and talents of all pupils, taking account of current legislation, so that the school and the Governing Body are able to carry out their responsibilities.

3. To support and ensure the provision of a broad and balanced curriculum for all pupils by ensuring equality of access to the whole curriculum.

4. To promote and celebrate the positive benefits of living within a culturally and ethnically diverse multi-faith society.

5. To promote and develop social awareness responsibility and citizenship through pupil involvement in the school and community.


TEACHING AND LEARNING

1. To promote and ensure the development of effective and creative classroom practice.

2. To promote and facilitate teamwork throughout the school.

3. To monitor, evaluate and develop the standards for teaching and learning in the school, with a view to ensuring that high standards of professional performance are established and maintained and supported by a programme of CPD.  

4. To ensure a consistent and continuous school wide focus on pupil’s achievements, using date and benchmarks to monitor progress in every child’s learning. 

5. To  implement strategies that secure high levels of behaviour and attendance.


CURRICULUM

1. To lead, develop and monitor through regular reviews, a broad balanced and flexible curriculum, within the contexts of the school’s curriculum policies, the requirements of the National Curriculum and the aims of the school.

2. To continue to develop extra curriculum activities.

3. To take account of the needs and aptitudes of all pupils through appropriate curriculum planning, assessment and evaluation to ensure high standards and optimum achievement for each pupil’s individual needs.

4. To ensure progression and continuity of a wide and creative curriculum throughout the school.

5. To establish and maintain effective systems of managing and using data to inform teaching and learning strategies, planning, assessment and record keeping to communicate with parents/guardians and pupils to ensure that individual aims and progress are achieved.







ORGANISATION – LEADERSHIP AND MANAGEMENT

1. In consultation with Governing Body and on an ongoing basis, to review the strategic plan for the school, underpinned by sound financial planning. This should identify priorities and targets for ensuring that pupils achieve high standards and make progress, increasing teachers’ effectiveness and securing school improvement.

2. To lead and inspire a team of staff and to promote the development of teamwork and collective responsibility to enable pupils to achieve their full potential.

3. To promote and develop leadership and increase leadership capacity at all levels in the school. 

4. To work with the local community to ensure the school is a beacon within the community. 

5. To monitor and review the work and organisation of the school to ensure effective implementation of policy and practice so that all pupils maximise achievement and all forms of educational disadvantages are minimised.
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