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Dear Candidate,

Thank you for your interest in becoming our Second in Department within the Physical Education team at Manchester Communication Academy. MCA is a school defined by its culture, its community, and its unwavering belief that every child should feel known, valued and able to succeed. We serve over 1250 students in Years 7 to 11 and are proud of our richly diverse community. As a true community hub, our work extends far beyond the classroom, ensuring that our students and families are supported to thrive. Recognised by Ofsted in 2024 as Good with Outstanding Personal Development, we are ambitious for what comes next.
This is a pivotal moment in our journey. In September 2026, we will open a new, purpose-built Transition Centre, a school within a school dedicated to Year 7, designed to transform the experience of transition into secondary education. Alongside this, we are opening a state of the art Science and STEM facility, expanding our capacity to 1500 students over the next five years. This growth is not just about buildings, it is about shaping the future of our academy and our children’s futures.
As Second in Department for Physical Education, you will play a central role in this next chapter. You will ensure that the curriculum offer within physical education is excellent and that this contributes to the Health and Wellbeing offer that is the heartbeat of the school. At MCA, we are proud of the central role that physical education, health and wellbeing play in shaping the experience and success of our young people. Our PE department delivers an ambitious and inclusive curriculum that promotes participation, resilience, leadership and excellence, ensuring that all students develop the knowledge, confidence and habits needed to lead healthy and active lives.
Alongside this, our Health and Wellbeing provision is a significant strength of the academy. Through a highly coordinated approach that brings together pastoral care, personal development, safeguarding and enrichment, we place the wellbeing of students at the heart of everything we do. We are committed to ensuring that every young person is safe, happy, healthy and loved so that they are able to thrive both academically and personally.
This work has been recognised nationally through our partnership work, sector leadership and contribution to wider conversations around wellbeing in education. MCA has been recognised as a Beacon ‘Well School’, as part of our collaboration with the Youth Sport Trust, reflecting our commitment to creating a culture where health, wellbeing and achievement are fully interconnected. This is in addition to being recently awarded ‘School of the Year’ at the Manchester Sports Awards.
At MCA, we believe in the transformative power of knowledge to create equitable opportunities. Our ambitious and carefully designed curriculum ensures that students are equipped to succeed academically, socially and morally. We invest heavily in professional development, drawing on our EEF Research School to provide staff with the very best evidence informed practice. You will be joining a team that is deeply committed to continual improvement, where high expectations are matched by strong support, and where leaders at all levels are developed to thrive. We are unapologetically ambitious for our students and our staff. 
In return, we are equally committed to our staff. We prioritise wellbeing through careful management of workload, flexi days and access to an Employee Assistance Programme. Our staff are expert professionals who embrace learning and continually strive to improve.
If you are an excellent practitioner driven by values, energised by challenge, and motivated by the opportunity to shape something significant, we would very much welcome your application and would welcome you to visit us.
Kind Regards
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Susan Watmough 
Headteacher

JOB DESCRIPTION

	JOB TITLE      
	PE Teacher (Second in Department)

	SALARY GRADE          
	M1-M6 / UPS plus TLR 2a

	DEPARTMENT
	PE

	RESPONSIBLE TO
	Director of Health and Wellbeing 

	HOURS OF WORK 
	37.5



Key Outcomes

Specific Areas of Responsibility (in addition to your responsibilities as a teacher)

Generic to Position:
· [bookmark: _heading=h.euit89tora6c]To drive teaching and learning across the department, working closely with other colleagues. 
· [bookmark: _heading=h.f8ii6kdtnqiz]To work closely with the Director of Health and Wellbeing to plan, implement and deliver an appropriately broad and balanced curriculum for all pupils and ensure that the implementation of this has the desired impact.
· To be an effective line manager, ensuring that the PE department vision for excellence is embedded across the department in liaison with the Director of Health and Wellbeing. 
· To draw upon research outcomes and other sources of external evidence to inform best practice and that of colleagues and implement these across areas of practice. 
· To collaboratively lead department meetings.
· To build effective links with other organisations so that pupils’ knowledge, understanding and opportunities within PE and Sport is enhanced. 
· To contribute to the professional development of colleagues and advise of best practice regarding teaching and learning in both practical and classroom settings. 

Strategic Responsibilities:

· Review and refine the curriculum, planning, teaching and assessment in PE along with the Director of Health and Wellbeing.  
· To work alongside external organisations such as the Youth Sports Trust and the Association of PE to further embed and develop external opportunities that can support our students. 
· Contribute to evaluating the progress made in achieving subject targets and evaluate the impact of teaching and learning.
· [bookmark: _heading=h.gjdgxs]Scrutinise data to identify underperformance and lead on strategies to address any issues arising.
· To work alongside the subject lead to create an engaging extended school activities offer, manage the implementation of the programme and evaluate impact where appropriate.
· To lead, promote and monitor the implementation of enrichment opportunities within the department
· Quality assure provision and monitor standards of learning, teaching and engagement in PE along with the Director of Health and Wellbeing.  
· Co-ordinate and contribute to regular curriculum review within the department as necessary and oversee their implementation

Operational Duties
· Monitor and intervene on behaviour across the school to ensure that students are consistently meeting MCA expectations. 
· Develop strong and positive relationships between parents and the school so as to promote students’ learning in a spirit of partnership, providing information to parents about targets, progress and interventions. 
· Support staff through professional development and feedback following Quality Assurance of teaching and learning, feedback and classroom management
Teaching and Learning
· As an outstanding classroom practitioner, to model excellence in the classroom and beyond.
· Teach engaging and effective lessons that motivate and inspire so students enjoy and achieve.
· Ensure that technology is used effectively to support learning.
· Maintain accurate pupil data that can be used to make teaching more effective.
· Ensure a high-quality learning experience for all students.

Standard Duties and Responsibilities 
· Have due regard to safeguarding and promoting the welfare of children and young people.
· Promote and implement equality and diversity
· Adhere to legislation and the Academy’s policies and procedures
· Participate in performance reviews and professional/personal development activities.
· Will model the Academy’s values at all times to generate a shared purpose


The Trust is committed to safeguarding and promoting the welfare of young people and vulnerable adults and expects all staff and volunteers to share this commitment. 

This job description sets out the main duties and responsibilities of the post and each individual task may not be identified. The post holder will be expected to undertake such other duties as reasonably correspond with the general character of the post and are commensurate with its level of responsibility.

This job description will be kept under review and may be amended from time to time, following consultation with the post holder, to reflect changing organisational needs.

Where the post holder discloses that they have a disability, every effort will be made to supply all necessary aids, adaptations or equipment to allow them to carry out all the duties of the job.  If, however, a certain task proves to be unachievable, job redesign will be fully considered.



Probation Period
Post holders who are new to the Trust will be subject to a probation period of 6 months. The probation period provides a structured framework to ensure employees are inducted into the Trust and understand the standards expected of them in terms of performance, attendance and behaviour. 
























Person Specification 
This person specification will be used when shortlisting candidates for interview.

	
	Essential /Desirable 
	Method of Assessment  

	Education & Qualifications
	
	

	A good relevant honours degree (at least a 2ii)
	Essential  
	
AF, C  

	QTS – Higher qualifications relevant to the post, such as a Postgraduate degree/a professional qualification 
	Essential 
	

	Other relevant professional qualifications 
	Desirable 
	

	Experience 
	
	

	Evidence of being an excellent practitioner 
	Essential 
	AF, T, I, C R

	Evidence of adding value to children’s outcomes and ensuring better than expected progress 
	Essential 
	

	Skills & Abilities  
	
	

	Ability to reflect objectively on your practice
	Essential
	


AF, T, I, C

	A passion for learning and quality in educational provision
	Essential
	

	Ability to communicate effectively and develop professional relationships with staff, partners and parents
	Essential
	

	Ability to use Information and Communication Technology (ICT) to enhance teaching and learning and for data management
	Essential
	

	Able to work independently and proactively
	Essential
	

	Ability to work effectively as a team member
	Essential
	

	Ability to reflect on own skills and knowledge, and to seek opportunities to develop
	Essential
	

	High level of organisation skill
	Essential
	

	Knowledge 
	
	

	A flexible, adaptable and innovative approach to learning, teaching, curriculum and assessment
	Essential
	


AF, T, I, C

	A sound knowledge of a variety of effective teaching and learning strategies
	Essential
	

	A commitment to and knowledge of community cohesion and social inclusion
	Essential
	

	Knowledge of strategies to engage parent/carers with children’s learning
	Essential
	

	Work Circumstances 
	
	

	Enhanced DBS Clearance 
	Essential
	PEC

	Can evidence proof of right to work in the UK
	Essential
	I

	Disqualification by Association Declaration
	Essential
	I

	Equivalent of 10 days continued professional development
	Essential
	I

	Equivalent of 10 days extra - curricular activity (2 hours per week after core learning)
	Essential
	I

	Minimum of two appropriate references
	Essential
	AF, R



· AF – Application Form 
· T – Test 
· I – Interview 
· C – Certificate 
· R – Reference 
· PEC - Pre-Employment Checks 

Any candidate with a disability who meets the essential criteria will be guaranteed an interview. 

Staff Benefits 

· Access to Staff Employee Assistance Programme & other staff wellbeing services 
· One additional ‘Flexi-Day’ of paid leave that can be taken during term time after 6 months’ service 
· Free On Site Parking 
· Cycle to Work Scheme & On Site Bike Storage 
· Car Leasing Scheme 
· On Site Gym & Changing Room Facilities 
· Electric Car Chargers 
· Staff Bistro 
· Free Tea & Coffee 
· Corporate Eye-Care Scheme 
· Reduced Teaching Load 
· High quality weekly CPD offer 
· [bookmark: _heading=h.7u3m62w97ulg]Early Friday finishes 

Payroll & Pension

· You will automatically be enrolled onto the Teacher Pension Scheme
· Staff are paid by BACS transfer into their bank account on the last working day of the month, unless notified otherwise

Safeguarding 

	DBS
	This post requires DBS clearance and is subject to Enhanced clearance from the Disclosure and Barring Service as well as a range of other safeguarding checks.

	Rehabilitation of Offenders Act 1974
	The amendments to the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (2013 and 2020) provides that when applying for certain jobs and activities, certain convictions and cautions are considered ‘protected’. This means that they do not need to be disclosed to employers, and if they are disclosed, employers cannot take them into account. Guidance about whether a conviction or caution should be disclosed can be found on the Ministry of Justice website. You are not required to provide details of criminal convictions at application stage, however if shortlisted for interview you will be asked to supply further information, which will include spent convictions. 

	Online Searches 
	Any candidate selected for shortlisting may be subject to an online search as part of our due diligence. Online searches do not form part of our shortlisting process, however any issues of concern that come up during an online search may be discussed with the candidate at interview.  
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