JOB DESCRIPTION

	Post Title
	Classroom Teacher

	Responsible to:
	Head of Department/Faculty or other specified TLR holder within the Department/Faculty.

	Post Grade
	MPS/UPS

	Purpose & Accountability
	The post holder will have the following accountabilities.
· Student outcomes and progress within allocated teaching groups

· To ensure the progress of identifiable groups of learners e.g. disadvantaged, SEND, gender etc.

· Student well-being and attitudes to learning within and allocated form group.

	
	In order to deliver the accountabilities of this role the post holder will be required to engage in the following:

· Uphold the values and ethos of the school,
· Adhere to school and departmental policies.
· Establish a purposeful and safe learning environment, in line with behaviour policy of the school.
· Ensure familiarity and understanding of all data relating to allocated students.
· Prepare engaging lessons and learning activities, including homework, that supports the needs of individual students, including particular reference to identified “groups” of students, for example those who are disadvantaged, those on the SEND register, and others who may be underperforming or have done so in the past.

· Provide clear marking and assessment that supports student progress,
· Ensure good communication is maintained with parents including attendance at parent’s evenings and occasional Open Evenings.
· Contribute to the development of departmental schemes of work, relative to developing skills and experience (a greater contribution to be expected from those on the upper pay spine).
· Ensure engagement in continual professional development and performance management activities.
· To undertake the role of Form Tutor

· To undertake routine supervisory duties in line with school policies

· To carry out any other reasonable requests the Headteacher or leadership team to aid the smooth running of the school.

	Planning & Development.
	· Contributing to an annual department evaluation (DEF) and an improvement plan, (DIP) which is designed to help achieve school targets.  

· Planning and leading professional development within the subject/learning area and when appropriate the school. 

· Ensuring that the subject’s curriculum includes relevant and important aspects of keeping safe, keeping healthy, community service enterprise and economic welfare.

· Ensuring that the curriculum is designed as far as is possible to help students of all ages and abilities enjoy their learning.

· Utilising and managing the allocated staff, rooming and financial resources effectively.


