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Person Specification
Headteacher Tyldesley Primary School
Key 
E – Essential			D – Desirable	H- How Identifed
Means of Identification
A - Application Form	I –Interview 				
	Qualifications and Training
	E
	D
	H

	Qualified Teacher Status
	X
	
	A

	NPQH
	
	X
	A

	Relevant CPD, including Leadership Development
	X
	
	A/I

	Experience 
	
	
	

	Recent experience as a successful senior leader in the primary phase for at least 4 years with proven experience of creating and leading high performing teams
	X
	
	A/I

	Excellent primary practitioner who understands outstanding practice in supporting others to improve
	X
	
	A/I

	Experience of setting and achieving ambitious, challenging goals and targets as part of the culture of high expectation and excellence 
	X
	
	A/I

	Experience of strategically formulating aims, policies and plans (such as school improvement plan) and of monitoring, evaluating and reviewing their impact 
	X
	
	A/I

	Experience of monitoring standards and developing curriculum delivery with successful target setting and tracking which has raised standards of attainment
	X
	
	A/I

	Experience of analysing/evaluating performance data in contributing to school improvement strategies 
	X
	
	A/1

	Experience of teaching in more than one school
	
	X
	A

	Experience of managing finances and ensuring financial sustainability
	
	X
	A/I

	Effective up to date experience of implementing safeguarding policies
	X
	
	A/I

	Knowledge and Skills
	
	
	

	Up to date knowledge including  current and emerging priorities for the primary sector, national policies, pedagogy, Ofsted framework, research findings
	X
	
	A/I

	Awareness and commitment to safeguarding and promoting the welfare of children including the expectation that all staff will share this approach 
	X
	
	A/I

	Able to contribute to the leadership of school improvement across the Multi Academy Trust and Forward Together Teaching School
	X
	
	A/I

	Good communication skills, both written and verbal
	X
	
	A/I

	Ability to manage and prioritise workload and, where appropriate, delegate to others
	X
	
	A/I

	Ability to develop and maintain appropriate relationships and establish effective partnerships with pupils, parents/carers, staff (school and Trust), governors and Trustees 
	X
	
	I

	Skilled in collaborative working and networking with a wide range of partnerships within and beyond the school
	X
	
	A/I

	Ability to determine, organise and implement a balanced and broad curriculum that has a positive impact on pupils’ outcomes and their personal development, behaviour and welfare 
	X
	
	A/I

	Ability to lead school wide improvement initiatives that have a demonstrable impact on pupils’ achievement 
	X
	
	A/I

	Ability to  analyse and present data and information coherently and a range of sources of evidence to make judgements and identify next steps
	X
	
	A/I

	Ability to effectively lead and manage staff including undertaking staff appraisals and ensure a manageable workload
	X
	
	A/I

	Ability to deploy effectively staff and resources
	X
	
	A/I

	Personal Qualities and Skills
	
	
	

	Integrity and professionalism
	X
	
	I

	Emotionally intelligent and resilient 
	X
	
	I

	Positive, passionate, enthusiastic, self-confident and able to help others be the same
	X
	
	I

	Reflective practitioner
	X
	
	I
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