

In your letter of application, please demonstrate how you meet these criteria.
Do not include a curriculum vitae.

	
Assistant Headteacher Pastoral lead
	How identified
(A/L/I/LO/R)

	Essential
	

	Practising Catholic (a faith reference is required)
	

	Educational Qualifications
	

	Good honours degree and PGCE
[bookmark: _GoBack]Catholic Leaders programme
	L/A

	Experience
	

	Significant and successful experience at senior leadership, or at middle leadership level as Head of Faculty/large department/team leader of tutors with responsibilities for student progress, achievement and development, including responsibility for the line management of other staff and the quality of their work.  (The quality and impact of your leadership and management, in terms of students’ progress and achievement and what you learned from this, is more important than the number of years in post).
	L/A/R/I

	Professional Knowledge of
	

	· the principles of high quality, effective pastoral care,
· the barriers many young people face to learning and personal development, and how effective pastoral provision can support their progress and development,
· what constitutes high quality social, moral, spiritual and cultural education and how to achieve this,
· the law and regulatory framework for safeguarding and child protection,
· statutory requirements re attendance and best practice in securing high attendance,
· best practice in Achievement and Behavior policy and how to implement this and develop staff,
· the principles and practice of restorative justice,
· character development, mental toughness, resilience, and how this can be learnt in schools,
· how to lead, inspire, manage and hold to account high performing teams,
· outstanding practice as a teacher and the ability to add high value to students’ learning and achievement.  SLT must be role models for all staff,
· change management: how to lead and manage change and improvement as a middle leader, with evidenced impact.





Professional Skills, Qualities and Values
	L/I/R
L/I/R


L/I/R

L/I/R
L/I/R

L/I/R

L/I/R

L/I/R
L/I/R

L/I/R

L/I/R
L/I/R

L/I/R

	Unconditional positive regard for young people.
	L/I/R

	Commitment to the totality of students’ experience; how they can be enabled to develop as independent, resilient and responsible young people, and how this can be realized through the pastoral curriculum and provision.
	L/I/R

	Evidenced understanding of and the ability to respond to cohorts and the needs of individual students to make them feel they belong.
	L/I/R


	Vision, and the ability to be strategic – to stand back, see the totality of the picture, spot/be responsive to trends, plan, communicate, influence others and win their support and commitment
	L/I/R


	The ability to communicate well and persuasively with a range of audiences, staff, parents, students, external agencies.
	L/I/R


	Highly developed organizational skills; the ability to absorb and analyse detailed and sometimes conflicting information/data, and make sense of it.  The ability to plan and to create and evaluate effective systems.
	L/I/R


	Commitment to the Christian ethos of the school and able to lead Christian worship with integrity, as part of the school’s Senior Leadership Team.
	L/I/R

	Personal Qualities
	

	Cheerful and positive outlook, even (and especially) in adversity.
	L/I/R

	Personal resilience and the ability to self-manage and shoulder a significant weight of responsibility.
	L/I/R

	Reflective and questioning – focused on improvement.
	L/I/R

	Evidence-based and solution-focused.
	I/R

	Resourceful and creative.
	L/R

	Presence.
	L/R

	Empathy for and insight into the pressures on and mindset of young people.
	L/R

	Safeguarding
	

	Displays commitment to the protection and safeguarding of children and young people.
	L/I/R




N.B any candidate with a disability who meets the essential criteria will be guaranteed an interview



