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School Development Partner - Job Description

	Job Title:	

Grade:

Organisation :
	School Development Partner 
L10 to L14

Torbay Teaching School Alliance (TTSA) 


	Accountable To: (line manager)
	[bookmark: _GoBack]Deputy Director TTSA

	
	



	1. 	Key Aims of the Role
1.1. Develop further a high-quality, self-improving and sustainable system of school improvement across TTSA;
1.2. Improve TTSA school data at a rate above the national average and support schools to accelerate the progress of the disadvantaged through focused support and intervention;
1.3. Lead and manage a growing number of system leaders and provide relevant CPD for those system leaders;



	2. 	Key Purpose of  Role
2.1. To assist TTSA in their work in supporting school improvement;
2.2. To provide challenge and support that is crucial to maintaining schools on a secure and credible improvement pathway;
2.3. To  liaise with the Torbay Education Board to identify schools which may need support;
2.4. To develop and / or commission development of post Ofsted action plans;
2.5. Improve outcomes for all TTSA children, with a particular focus on closing the gap;
2.6. To provide professional advice, support and coaching to a governing body in an Ofsted category;
2.7. To advise on how to monitor and evaluate impact of support which includes action identified in a post-Ofsted Action Plan/School Improvement Plan;
2.8. To commission and direct the work of any external support e.g NLEs / LLEs / SLEs and any other appropriate and accredited body.



	3. 	Anticipated Outcomes of Role
3.1. TTSA provides / brokers appropriate on-going support to TTSA and Torbay maintained schools as needed;
3.2. Schools receive appropriate and timely support;
3.3. The School Development Partner is both proactive and able to respond swiftly and robustly to any information required from external bodies;
3.4. TTSA schools in a category receive the best possible support and progress quickly to becoming good schools;
3.5. TTSA schools receive relevant and up to date information, advice and guidance. 


 
	4. 	Key Duties and accountabilities of the Role
	The School Development Partner will :    
4.1. contribute to schools’ data information and work with the Director and Deputy Director of TTSA to highlight themes and concerns;
4.2. provide advice, guidance, signposting for schools;
4.3. Support head teachers by providing an OfSTED perspective on self-evaluation and school improvement planning;
4.4. broker system leaders as required : National Leaders of Education (NLE) / Local Leaders of Education (LLE), Specialist Leaders of Education (SLE);
4.5. line manage SLEs;
4.6. manage and monitor commissioned support provided to schools;
4.7. complete records of support and intervention in schools;
4.8. support the analysis of  both individual school performance and performance across all Torbay schools;
4.9. support schools in identifying and meeting their development needs;
4.10. assist in the evaluation of the quality and impact of teaching and learning in Torbay schools;
4.11. undertake training and development provided by the DfE / Teaching School Council (TSC) as and when necessary;
4.12. help develop the approaches to identifying and sharing good practice within and across schools;
4.13. visit schools as and when necessary to discuss / establish needs;



	5. 	Examples of the typical types of problems and decisions the post holder will be required to 	make.
	The School Development Partner will : 
5.1. make recommendations to TTSA School-to-School Support Board on how to address under- performance;
5.2. make suggestions regarding the action to be taken in response to under-performing schools identified by Ofsted;
5.3. make recommendations around school improvement funding  directly to the TTSA;
5.4. respond directly to schools seeking advice and guidance or signpost them to appropriate resources;
5.5. liaise with all system leaders /schools and monitor support.
5.6. with schools and system leaders, evaluate impact on teaching, learning, progress, standards of all and key school pupil groups.



	6. 	Budgetary / Financial Responsibilities of the Role
	To make optimal use of available resources in support of policy and strategy.



	7. 	Supervision / Line Management Responsibilities of the Role 
	The School Development Partner will liaise with TTSA staff as is appropriate to the role and be line-	managed by the Deputy Director of TTSA.



	8. 	Working Environment & Conditions of the Role
	The School Development Partner will work out of the TTSA Office in a normal working 	environment and conditions.



	9. 	Physical Demands of the Post
	The transportation of materials and equipment necessary for the delivery of training sessions or 	presentations.



	10. 	Specific Resources used by the Post 
	Use of mobile office technology including projector screens and projectors. 



	11. 	Key Contacts and Relationships
	External – Local/regional/national providers of training and development for the school workforce, 	headteachers and school governors, 
	Internal – CEO Riviera Education Trust, Deputy Director TTSA and Assistant Director TTSA



	12. 	Other Duties
	To undertake additional duties as required, commensurate with the level of the job.


13.	Other Information
· All staff must commit to Equal Opportunities and Anti-Discriminatory Practice.
· TTSA operates a Smoke-Free Policy and the School Development Partner is prohibited from smoking in any of the buildings (including Alliance schools), enclosed spaces within the curtilage of buildings.  TTSA does not permit smoking breaks within work time.

· The School Development Partner is expected to familiarise him/herself with and adhere to all relevant TTSA and Riviera Education Trust Policies and Procedures. 

· The School Development Partner must comply with TTSA & Trust health and safety requirements as outlined in the H&S policy appropriate to the role.

· The School Development Partner will be asked to complete a Disclosure Barring Service Check.  Criminal convictions will only be taken into account when they are relevant to the post.  You will only be asked to disclose ‘unspent’ convictions   
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Person Specification

	
Note for All Candidates
The supporting statement on your application form will be used to assess your ability to meet the essential requirements of the role, so you should explain how you meet each of the essential requirements within your supporting statement. 
 
In a competitive situation, the desirable criteria may be taken into consideration, so you are encouraged to show how you also meet each of the desirable criteria.

Candidates who consider that they have a disability


Reasonable adjustments will be made to the job, job requirements or recruitment process for candidates with a disability.

If you consider yourself to have a disability you should indicate this on your application form, providing any information you would like us to take into account with regard to your disability in order to offer a fair selection interview.

Wherever possible and reasonable we will make adjustments and offer alternatives to help you through the application and selection process. 

If you have indicated that you have a disability on your application form you will be guaranteed an interview if you clearly demonstrate in your supporting evidence how you broadly meet the essential requirements of the role.  
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Person Specification


	Job Title:
	School Development Partner
	Organisation:
	Torbay Teaching School Alliance
	Role: 
	Supporting School Improvement 




	Essential Skills and Effectiveness:

	Desirable Skills and Effectiveness:

	· Able to communicate effectively with different people in different settings, adapting style to suit the audience and situation; 
· Ability to develop partnerships and co-ordinate activity;
· Ability to influence and guide others;
· Active listening skills;
· Ability to work independently or as a member of a team;
· Effective presentation skills with the ability to present information to groups in a manner which maintains interest and secures understanding;
· Able to produce written reports;
· Attention to detail;
· Understanding of own strengths and areas for improvement;
· Ability to demonstrate awareness and understanding of equal opportunities. 
	





	Essential Knowledge:
	Desirable Knowledge:


	· Understanding of current legislation and guidance relating to schools;
· Understanding of how teaching schools work and their role in school improvement;
· Understanding of school improvement planning and self-evaluation and the link between these and the development of targeted CPD;
· Clear understanding of the role of adults other than teachers within  the whole school workforce;
· Awareness of the current Professional Development change agenda and the impact of leadership development;
· Understanding of performance review process;
· Experience of working with a range of IT software including Microsoft Office (Word, Excel), Googlemail/G Suite for Education

	



	Essential Experience/Achievements:

	Desirable Experience/Achievements:

	· Experience of analysis of CPD needs;
· Headship of a primary school/ more than one primary school;
· Experience of managing change;
· Proven experience in a teaching role; 
· Experience of ensuring compliance to policy and procedures;
· Experience of collating and presenting data to measure outcomes;
· Experience of working effectively with colleagues and partners across agency boundaries;
· Experience of planning, organising and using resources effectively and efficiently;
· Experience of influencing senior managers;
· Managing multiple projects to time and within resources;
· Experience of analysing complex data in an accurate and timely way.
· Experience of using standard office applications and a willingness to acquire new skills in a timely fashion.
	· Experience of supporting schools beyond your own school environment
· Experience as working as NLE
· Experience as Ofsted inspector/HMI
· Experience of maintaining, evaluating and improving provision




	Essential Qualifications/Professional Memberships:

	Desirable Qualifications/Professional Memberships:


	
· Educated to degree level or equivalent in relevant discipline;
· Teaching qualification;
· Evidence of substantial continued professional development.

	· Evidence of national professional qualifications




	
Essential – Other requirements of the job role  

· Demonstrates a commitment to safeguard and promote the welfare of children and young people;
· Ability to carry out the physical requirements of the role (i.e. manual handling);
· Ability to accommodate occasional home-working. 
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