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Bitterne Park School

The English Department

We are a department that provides outstanding teaching and learning for all pupils in our care.  As a team we are dedicated to improving the literacy of pupils at Bitterne Park School so that they can take the most appropriate pathway to them once they leave school.

We are a lively and highly motivated team of fourteen specialist teachers, ranging from NQTs to teachers with lengthy experience, as well as SLE’s.

All team members have their own teaching base which is well equipped.  All rooms have interactive whiteboards.  

The Curriculum

KS3

The department follows a thematic line of enquiry curriculum and schemes of work are in place that follow the “Programmes of Study”.  
Our curriculum is designed to motivate and engage pupils.  This is largely achieved via the inclusion of media and technology in all schemes of work.
KS4

The department follows the AQA GCSE syllabus for years 10 & 11.  Pupils study GCSE English Language and Literature in Years 10 and 11.
KS5

We currently offer A Level Literature to the students in the Sixth Form as well as opportunities to re sit GCSE English.  

Extra Curricular Activities
We have recently taken pupils to The Globe and we aim to enrich the curriculum with a variety of extra activities throughout the academic year.

Job Specification
All teachers at Bitterne Park School work within the parameters outlined in the School Teachers' Pay and Conditions Document, a summary of which appears in the Staff Handbook.  Bearing in mind this, subject teachers are responsible to the Head of Department for:
1.
The careful planning, preparation and presentation of lessons in accordance with the given Department syllabus, in a form suitable for monitoring.

2.
Setting high standards of work and behaviour in the classroom.

3.
Marking and recording work completed by pupils, ensuring that average and underperforming work is challenged.
4.
Setting and marking homework on a regular basis in accordance with school policy.

5. Assessing, recording and reporting on the development, progress and attainment of pupils by using appropriate baseline data.
6.
Appearance of the classroom including display work and the care of furnishings.

7.
Recording and listing all books/materials issued to pupils.

8. Keeping a lesson register of pupil attendance and informing the Progress leader and Assistant Progress Leader of suspected truancy.

9.
Keeping pastoral staff and form teachers aware of any problems concerning pupils in their care which arise during lessons.

9. Attendance at departmental meetings and other meetings as part of the directed time allocation.
10. Informing the Department of any relevant information gained from courses attended.

12.
Acting as a Form Tutor (see separate job description).

13.
Undertaking such other duties as are identified by the Headteacher in the light of any subsequent policy changes.

PERSON SPECIFICATION

The successful candidate is likely to be a person who:

· is a talented and successful classroom practitioner; resulting in excellent learning outcomes;

· has good inter-personal and communication skills;
· is an efficient and capable administrator;
· has high standards and expectations;  and,
· is keen to initiate and innovate.
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