Conditions of Employment
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1. – Principal of School Job Description

1.1 - Required Qualities and Aims
The Principal of School reports to the Board of Directors and should provide visionary leadership, building relationships based on trust and integrity, while ensuring authentic collaboration and teamwork is fostered throughout CIEO. A transformative leader, the Principal of School should engage the organization and school by building upon its history and reputation.
The Principal of School should strive to present as a seasoned, credible and engaging leader, providing the organization with efficient and effective oversight of educational programs. As an exceptional communicator and visible leader, they should be a strategic influencer and role model of the values, vision and mission of CGA.
A passionate educator, entrepreneur and advocate of 21st century learning, this individual should contribute to the advancement of the organization as a cohesive educational community that places students and parents at its core. 
The Principal of School should bring wisdom, vision, integrity, and leadership experience to the advancement of the organization's mandate. 

1.2 - Key Accountabilities
The Principal of School position will include the following responsibilities: 

[bookmark: _GoBack]1.2.1 - Strategic Leadership
- Provide direction through principled leadership and a broad vision for the direction CGA. 
- In partnership with the Board and Senior Management, lead the implementation of a three year plan
- Offer the direction needed to achieve successful implementation of the three year plan by monitoring, measuring, and realizing the outcomes identified in the plan
- Promote CGA within Guangzhou and around the world 

1.2.2 - Visionary and Organizational Leadership 
-Serve as an educational thought leader, knowledgeable in educational research and familiar with the growing understanding of learning and social trends affecting education
- Build and maintain a strong, positive, collaborative relationship with Senior Management and the Board, and develop relationships with all other stakeholders in the same capacity
- Work collaboratively with the Chief Operations Officer  to create a vibrant community dedicated to the educational excellence and emotional welfare of the students attending the School, ensuring that the goals of CGA are achieved through continued development of innovative, effective and efficient practices   
- Lead the development and monitoring of the CGA budget 
- Ensure the development of high quality learning environments for the benefit of all stakeholders
- Anticipate changes in the education and broader community landscape, which could impact CIEO, and oversee the development of contingency plans 
- Embrace a workplace culture of respect, trust, openness, transparency, and participation in support of learning
- Provides leadership and direction to Senior Management to optimize organizational effectiveness in meeting staff needs and achieve the objectives established in the three year plan
- Create conditions for, and be personally involved with, the development of leadership capacity at all levels and areas of the organization 
- Further develop comprehensive and effective human resource policies and practices that maximize staff recruitment, retention and development 
 
1.2.3 Fiscal Management
- Ensure that CGA financial operations are managed efficiently and effectively in support of the organizations operational objectives 
- Provide leadership in resource development 
- Ensure that the overall operation complies with best practices and professional standards

2. Guiding Principles for the Principal of School

2.1 - Fostering Effective Relationships
The Principal of School must be able to build trust and foster positive working relationships, on the basis of appropriate values and ethical foundations, within the school community among students, staff, parents, school council and others who have an interest in the school.

The Principal of School should:
- strive to act with fairness, dignity and integrity
- demonstrate a sensitivity to, and genuine caring for, others to cultivate a climate of mutual respect
- promote an inclusive school culture respecting and honouring diversity
- accept responsibility for all students and act in their best interests
- model and promote open, inclusive dialogue
- demonstrate effective communication, facilitation, and problem-solving skills
- support processes for improving relationships and dealing with conflict within the school community
- adhere to professional standards of conduct

2.2 - Embodying Visionary Leadership
The Principal of School is tasked with collaboratively involving the school community in creating and sustaining shared school values, vision, mission and goals.

The Principal of School should:
- communicate, and be guided by, an educational philosophy based upon sound research, personal experience and reflection
- provide leadership in keeping with the school authority's vision and mission
- engage the school community meaningfully in identifying and addressing areas for improvement
- ensure that planning, decision-making, and implementation strategies are based on a shared vision and an understanding of school culture
- facilitate change and promote innovation consistent with current and future school community needs
- analyze a wide range of data to determine progress towards achieving school goals
- communicate and celebrate school accomplishments to inspire continuous growth

2.3 - Leading a Learning Community
The Principal of School must be able to nurture and sustain a school culture that values and supports learning.

The Principal of School should:
- promote and facilitate meaningful professional development for staff 
- foster a culture of high expectations for students and staff
- encourage and facilitate meaningful parental involvement to ensure they are informed and engaged with their child’s learning and development
- promote and model life-long learning for students and staff

