
 
Developing Church of England Education 

 
EDUCATION PARTNER 

JOB DESCRIPTION 

Key responsibilities and tasks: 

 Provide Trust-wide leadership in specialist areas eg. school improvement, free schools/new schools, 

SEN and disadvantaged, data and assessment, creating outstanding provision. 

 Ensure the sustained raising of aspiration, achievement and attainment, is met through an inclusive, 

sustainable and innovative educational environment. 

 Promote the academies and the Trust to a range of audiences. 

 Challenge, motivate and empower others to attain ambitious outcomes. 

 Agree curriculum non-negotiable with the Chief Executive and individual academy senior leaders to 

meet statutory and pupil requirements that meets the Trust’s aims and local needs. 

 Promote excellence in teaching and learning, ensuring a continuous and consistent Region-wide focus 

on pupils’ achievement and development (whole-child as well as academic). 

 Through robust and effective monitoring and evaluation, identify and act on areas of improvement in 

relation to the curriculum and assessment. 

 Ensure that robust assessment data analysis is used to set challenging targets. 

 Design and coordinate development solutions such as buddying, coaching, mentoring and formal and 

informal networking programmes. 

 Routinely evaluate and enhance the quality of both the content and delivery of in-house and externally 

sourced interventions to ensure that these meet the current and future needs of the Trust as well as 

relevant professional standards. 

 Keep abreast of educational developments and best practice in order to introduce appropriate 

innovation. 

 Secure robust academy self-evaluation and quality assurance procedures. 

 Lead and conduct school reviews. 

 Inspect schools 

 Analyse Trust-wide data. 

 Identify and broker school to school support. 

 Analyse Diocesan School Improvement Partner (DSIP) reports. 

 Ensure schools are meeting statutory requirements in relation to curriculum and teaching & learning. 

 Ensure compliance around school testing. 

 Identify and broker specific school support. 

 Develop a range of ‘tools’ to support schools. 

 Quality assure monitoring processes. 

 Celebrate educational achievement of Trust schools. 

 Conduct Governance reviews, where required. 

 

  



 
Developing Church of England Education 

 
EDUCATION PARTNER 

PERSON SPECIFICATION 

The successful candidate will: 

 Be a committed Christian, communicant member of the Church of England preferred. 

 Have successful experience in a Primary/Secondary school at senior leadership level, preferably in a 

Church of England school and/or Local authority/National Strategy advisory work/successful Trust. 

 Demonstrate recent and relevant professional development relating to a range of primary/secondary 

management strategies and practice. 

 Have some relevant experience in working in an advisory/consultancy capacity in primary/secondary 

schools eg. School Improvement Partner, SIAMS Inspector, Consultant Leader, NLE, LLE, Executive 

Headship, National Strategy Consultant, OFSTED Inspector. 

 Demonstrate knowledge and understanding of: 

- the nature and purpose of Church of England schools 

- current initiatives and developments in education 

- the role of governors in Church of England schools 

- the Statutory Inspection of Anglican and Methodist Schools 

- OFSTED Inspection 

 Possess good interpersonal skills and the ability to work as a member of a high-performing team. 

 Have an understanding of working within a culturally diverse society. 

 Possess excellent communication skills both written and spoken for a range of audiences. 

 Be able to lead and coordinate school reviews. 

 Be able to devise and deliver INSET and governor training. 

 Possess initiative and the ability to develop new ideas and opportunities for school improvement and 

developing future school leaders. 

 Be able to analyse documents and data. 

 Have the ability to use ICT in support of your work. 

 Be able to formulate plans and draft policies. 

 Be able to work flexibly and collaboratively with colleagues, to cope with pressure and meet deadlines. 

 Be able to represent the Diocese in local and national networks. 

 

Owing to the geographical spread of schools to be visited, the need to work flexible hours and/or transport 

equipment from time to time, the successful candidate will need to have access to their own vehicle for use on 

duty as and when necessary. 

 

 


