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            OAKLANDS SCHOOL
Head of Chemistry 
Job Description

Responsible to:  Head of Science Faculty
A) General Role

See “All teaching staff – JOB DESCRIPTION” 
B) Specific Role
The Head of Department will provide leadership and management of the Head of Chemistry department. The Head of Chemistry will provide leadership and management of the Chemistry Department at all Key Stages.
C) Job Purpose 

1. (a)       In addition to carrying out the professional duties of a teacher in line with the Teachers  

Standards and Appraisal Policy, the Head of Chemistry will play a key role in developing students’ literacy skills and wider cultural development, and promoting this across the school. 
(b)
     The duties outlined in this job description are in addition to those of a main scale teacher at 


     Oaklands School and those of a Subject Leader and covered by the latest School Teacher’s 

           Pay and Conditions Document.  It may be modified, with your agreement, to reflect or 

           anticipate changes in the job, commensurate with the salary and job title.

2. To undertake a range of leadership and management roles and responsibilities including:

· Strategic leadership and oversight of the Head of Chemistry department to ensure it remains an outstanding department.
· Ensuring outstanding student outcomes at KS3 & KS4.
3. To line manage any other TLR post-holders in the Department.
4. To work with the Leadership Team in creating and embedding whole school teaching and learning and assessment policies at KS3 and KS4.
5. To adopt a high profile among the staff, students and wider community, promoting high expectations and achievement in Chemistry.
6. To promote the school both internally and externally through assemblies, meetings with parents and governors and representing the school with the local community to include primary schools, the local authority and other partners as appropriate.

7. To encourage and participate in a positive approach to monitoring, evaluating and reviewing school practices to promote higher achievement.
8. To appraise staff as required by the school Appraisal policy and use the process to develop the personal and professional effectiveness of the teacher.

9. In liaison with the Deputy Headteacher, to participate in and lead professional development activities for all staff.
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