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CONFIDENTIAL: Equal Opportunities in
Employment – Monitoring Form
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This section will be removed for monitoring purposes before the selection process begins and will not affect the consideration of your application. 

Everyone is unique owing to differences in age, gender, ethnic origin, religion, sexual orientation, ability etc.  The University of Brighton Academies Trust aims to treat these differences positively, recognising that diversity creates a strong, flexible and creative workforce. The University of Brighton Academies Trust’s Equality of Opportunity in Employment Policy states that all applicants are to be treated fairly, and selection for appointment is to be based solely on a person’s ability to do the job.

The University of Brighton Academies Trust has a statutory duty to collect the information you provide on this form and it will assist us in ensuring fairness of treatment in appointment decisions, as statistical monitoring will show whether minority groups are being treated equitably. This information will not affect the consideration of your application.

	Job applied for
	

	Location
	

	How did you learn of this vacancy? (Please select as appropriate)
|_|  UoBAT Website   |_|   ESCC Website  |_| WSCC Website |_|  TES Website    |_|  Other  

	If ‘Other’, please specify: 

	Surname and initials:
	

	Age
	
	Date of Birth
	
	Gender 
	[bookmark: Check41]M |_| / F |_|



Ethnic Origin 
This is the origin of your family rather than your nationality. For example, you could be British and your ethnic (family) origins could be any of the ones listed opposite, or a combination of them, or something more specific. Please identify your ethnic origin either by putting an ‘x’ in ONE of the boxes below or by giving your own description in the space provided.
[bookmark: _GoBack]
	White
	Black or Black British

	British
	|_|
	Caribbean
	|_|

	Irish
	|_|
	African
	|_|

	Gypsy / Roma
	|_|
	Any other Black background
	|_|

	Traveller of Irish Heritage
	|_|
	Asian or Asian British

	Any other White background
	|_|
	Indian
	|_|

	Mixed
	Pakistani
	|_|

	White and Black Caribbean
	|_|
	Bangladeshi
	|_|

	White and Asian
	|_|
	Other ethnic groups

	Any other mixed
	|_|
	Chinese
	|_|

	Any other ethnic group (please specify):
	



Disability Guidance
Where an applicant has a disability and they meet the essential criteria of the post they are automatically shortlisted for interview.  This positive action helps ensure people with disabilities get their fair share of jobs.

The Equality Act 2010 says that a person is disabled if they have a mental or physical impairment or long term health condition which has a substantial adverse effect on their ability to carry out normal day-to-day activities.

If you consider yourself to be disabled please let us know.  We would appreciate advice on any assistance you may require or reasonable adjustments we might arrange to enable you to attend or participate in the interview, in compliance with the Equality Act 2010. 

	Do you consider yourself to be disabled as set out in the Equality Act? 
	Yes |_| / No |_|

	If YES, please describe your disability.
     

	If you need any assistance to attend or participate in the interview, please give details.
     



	Sexual Orientation
Please identify your sexual orientation by putting an ‘x’ in ONE of the boxes below.
	Religion
Please identify your religion by putting an ‘x’ in ONE of the boxes below.

	Bisexual
	|_|
	Christian
	

	Gay man
	|_|
	Buddhist
	|_|

	Gay woman / lesbian
	|_|
	Hindu
	|_|

	Heterosexual / straight
	|_|
	Jewish
	|_|

	Other 
	|_|
	Muslim
	|_|

	Prefer not to say
	|_|
	Sikh
	|_|

	Gender Identity
Is your gender identity the same as the gender you were assigned at birth?
	Other religion
	|_|

	
	No religion
	|_|

	
	Prefer not to say
	|_|

	Yes
	|_|
	
	

	No
	|_|
	
	

	Prefer not to say
	|_|
	
	



Employees with caring and parental responsibilities
We value the contribution of carers, and we understand the additional pressures carers face in managing their work and caring responsibilities at the same time. We consider a carer to be anyone who spends a significant proportion of their time providing unpaid support to family or friends. This could be caring for a partner, relative or friend who is ill, frail, disabled, or has mental health or substance misuse problems.

Examples of caring activities
A lot of people with caring responsibilities don’t identify themselves as being a carer. We consider you to be a carer if you provide: 
· personal care such as help with bathing, washing, dressing, going to the toilet and administering medicines 
· physical care such as help getting out of bed, walking, eating and feeding, getting out of the house and/or in the community and with shopping 
· administrative support such as help with finances and filling in forms 
· emotional support and company including listening, prompting, encouraging and raising confidence.
· 
According to the definition given above, do you have caring responsibilities for an adult?

	Yes    |_|
	No     |_|
	Prefer not to say     |_|



Are you a parent carer?
The term parent carer means any person with parental responsibility for a child or young person with special educational needs or disability. It is an inclusive term and covers for instance foster carers, adoptive parents and other family members.

According to the definition of a ‘parent carer’ given above, do you have caring responsibilities for a disabled child under the age of 18 years? 

	Yes    |_|
	No     |_|
	Prefer not to say     |_|



Are you a parent?
We define a parent as:
· a mother, father, adopter, guardian, special guardian, foster parent or private foster carer of the child or a person who has been granted a residence order in respect of a child, or
· a person married to, or the civil partner of the child's mother, father, adopter, guardian, special guardian, foster parent or private foster carer of the child or person who has been granted a residence order in respect of a child.

According to the definition of a ‘parent’ given above, are you a parent of a child or children under the age of 17 years?

	Yes    |_|
	No     |_|
	Prefer not to say     |_|
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