
 Parkfields Middle School 

HEADTEACHER PERSON SPECIFICATION 
 
      “to flourish, learn & grow” 

Specification Essential Desirable Evidence 

1.  Qualifications  Degree 

 QTS 

 NPQH 

 Further degree 

Application form 

2.  Experience  Significant school experience at senior leadership level, including leading a 
sizeable team, with evidence of successfully attaining challenging goals. 

 Implementing self-evaluation strategies to raise standards and the quality 
of teaching and learning. 

 Construction and implementation of school improvement planning 

 Developing and fully implementing whole-school initiative and evaluating 
impact. 

 Experience in at least two schools, including 
teaching children within the age range of Y5 
to Y8 

 Curriculum and pastoral experience at 
senior level 

 Senior management in education 

 Participation in budget setting and 
management 

 Working with the wider parent body 

Application form 
and interview 

3. Shaping the 
future 

 Understanding issues around school structures and managing change in 
the modern educational environment. 

 Enthusiastic, forward looking with high expectations and with excellent 
analytical and problem-solving skills to ensure best practice is embedded 
across the school. 

 Excellent communicator (clear and concise, oral and written) who will be the 
advocate for the school and inspire respect and confidence, providing a 
strong and clear vision for its future. 

 Developing a curriculum which meets all students needs and evaluating its 
effectiveness within whole school improvement planning. 

 Understanding of a wide range of strategies to improve teaching and learning. 

 Ability to use a range of data, benchmarks and feedback to monitor and 
evaluate the quality of provision and support a well-focused School 
Improvement Plan. 

 Experience of working with other schools 
and agencies to improve the quality of 
provision and educational outcomes 

 

Application form 
and interview 

Presentation and 
interview 

 



Specification Essential Desirable Evidence 

4. Leading 

teaching and 

learning 

 

 

 

 

 Clear understanding and commitment to the key constituents of 

outstanding teaching 

 Clear and strong knowledge and understanding of the National Curriculum 

and current educational developments within the school curriculum. 

 Well-articulated commitment to a broad and balanced curriculum for all. 

 Commitment to include and make a difference for every pupil in the school, 

to challenge and support different groups and different abilities of pupil, 

notably SEND and other disadvantaged groups. 

 Understanding and knowledgeable commitment to the place and use of ICT 

to support and promote the work and learning of pupils 

 Understanding and vision for the place of extra-curricular opportunities and 

learning outside the classroom  

 Awareness and understanding of transition 

issues and the role of a middle school in a 

three tier phase system 

 Knowledge of a wide range of subjects and 

their delivery in the middle school years 

 Experience in developing and promoting 

high quality extra-curricular activities 

Application form 

and interview 

5.Developing self 

and working with 

others 

 Capability to make and take decisions and delegate appropriately, building 

leadership capacity across the school 

 Recognition of how high quality CPD impacts on the skills of staff, their 

wellbeing and outcomes for pupils 

 Able to mentor and develop the professional skills of colleagues in school 

 Experience of delivering high quality and effective performance management 

 Strong understanding of the key elements in building an outstanding 

whole-staff team and effective staff recruitment to continuously refresh that 

team 

 Capability to challenge and inspire colleagues, making effective use of 

performance management and other accountability processes 

 A commitment to own professional development 

 Strategic implementation of whole school 

CPD plans in line with school improvement 

priorities 

Application form 

and interview 

6. Strengthening 
Community 

 Clarity in how a school can best promote the wellbeing and welfare of its 
pupils, and strong understanding of best safeguarding practice. 

 Having and delivering a clear practice that values all members of the 
school community 

 Good interpersonal skills 

 Strong understanding of best practice in safeguarding pupils and 
experience in applying these practices 

 

 Experience of liaison with other schools and 
appropriate agencies 

 Experience of supporting activities to 
engage parents in a school community 

Application form 
and interview 



Specification Essential Desirable Evidence 

6. Strengthening 
Community 

(continued) 

 Evident awareness about how to work with the parent body and enable them 
to engage actively in their children’s education, especially with the hard to 
reach families. 

 Clear vision for working effectively with the governing body, providing full, 
accurate, timely and incisive information about the school and engaging 
dynamically with the challenges they may pose 

 Commitment and understanding of how best to promote active and 
effective links with other local schools. 

  

7. Application  Well presented, coherent and concise application, setting out the strengths 
that you bring to the post. 

 

 Application form 
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