
 

 

Whole school Curriculum Development Leader Maths/ English Specialist 

 Job Description 

           _______________________ 
       

Post Title: Whole School Curriculum Development Leader 

Hours:     Full time 

Salary Grade:    £40,000 - £45,000 (FTE) Dependent on Experience 

Conditions of Service:   United Learning Contract 

Responsible to:    Vice Principal 

       ___________________________________________________ 

Purpose of Post 

The core purpose of this post is to lead on the evolving needs of the academy curriculum for all students ensuring 

the curriculum best suits the aims and objectives of the academy, evolving needs of our students, now and in the 

future.   

Responsible for 

− Curriculum Developments across the curriculum 

− Curriculum Development - SOW 

− The provision of British Values, Diversity and Inclusion in the curriculum 

− Social, Moral, Cultural and Spiritual development of students  

− Line management of one curriculum area 
 

Key Responsibilities  
 

• To work alongside the Vice Principal to lead on curriculum developments in response to the academy’s 
needs. Examples include curriculum planning SOW, Diversity across the curriculum, British Values, 
Aspirations inc Options process.  

• Support the VP Achievement & Curriculum to update and review, annually, the academy’s Curriculum 
Policy, developing it so that it best suits the aims and objectives of the academy and the evolving needs 
of our students now and in the future. 

• To collaboratively work with Curriculum Leaders to ensure that all curriculum areas have appropriately 
planned and sequenced programmes of study and schemes of work which support the academy’s 
commitment to a knowledge-based curriculum. 

• To maintain an up-to-date knowledge and understanding of curricular issues that are relevant to the 
academy context. 

• To lead the guided options process for all Year 9 students selecting their GCSE courses, ensuring the 
options process supports academic success for all students. 

• To collaboratively work with Curriculum Leaders to ensure that all curriculum areas have appropriately 
planned and sequenced programmes of study and schemes of work which support the academy’s 
commitment to a knowledge-based curriculum.  

• To work collaboratively with the VP Ethos, Culture & Standards and Curriculum Leaders as to ensure that 
academy curriculum meets the School’s statutory and non-statutory responsibilities in terms of the 
SMSC agenda.  



 

• To lead, manage, develop and be accountable for the 
pastoral and extended staff team (Internal and external providers) delivering the tutor programme to 
ensure the highest possible standards of pupil personal development and well-being. 

• To co-ordinate the assembly calendar that supports the academy in celebrating appropriate 
cultural/inclusive events as well as taking in to account local and national trends and the needs of 
students.  

• To develop the range of social, spiritual, moral and cultural experiences students are able to engage with 
through the taught and non-taught curriculum. 

• Work with all key stakeholders to ensure that the culture and ethos of the school is pervaded by a spirit 
of tolerance, empathy and understanding of diversity. 

• Support the delivery of Education with Character through Enrichment Days 

• To develop opportunities and improve the celebration of diversity and inclusion across the academy 

• Line management of one curriculum area 

• To work with the student leadership team to develop the culture and diversity offer.  

• To ensure that all staff have: 
o An understanding of how citizens can influence decision-making through the democratic process  
o An understanding that the freedom to hold other faiths and beliefs is protected in law  
o An acceptance that people having different faiths or beliefs to oneself (or having none) should 

be accepted and tolerated, and should not be the cause of prejudicial or discriminatory 
behaviour  

o An understanding of the importance of identifying and combatting discrimination  
o Advise staff on how to embed British Values into teaching and learning. 

 
 

Tracking, Monitoring and Evaluation 
 

• Conducting annual / half-yearly reviews of the Executive Summaries & Pupil Premium plans as required. 

• To track and monitor the implementation of SMSC throughout all departments and whole school events. 

• Half termly review of impact of the role through executive summaries 

• Report to SLT and the governing body on progress made at regular intervals  

 
 
Salford City Academy is committed to safeguarding and promoting the welfare of children therefore all positions 
in the Academy will be subject to a satisfactory Disclosure and Barring Service check. 
 
To comply with the Immigration, Asylum and Nationality Act 2006, all prospective employees will be required to 
supply evidence of eligibility to work in the UK. 
 
The information contained above is to help staff understand and appreciate the work content of their post and 
the role they are to play in the organisation.  However, it should be noted that whilst every effort has been made 
to outline all the duties and responsibilities of the post, a document such as this does not permit every item to be 
specified in detail.  Broad headings may therefore have been used, in which case all the usual associated duties 
are included in this job description 
 
 


