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The Dominic Barberi Multi Academy Company. A company limited by guarantee registered in England & Wales with company number 08453966                                    

 

St Gregory the Great Catholic School 

All through school for students aged 3 - 19 

Cricket Road, Oxford, OX4 3DR 

T: 01865 749933  E: stgregory@dbmac.org.uk 

 

‘opera in caritate’ 

 

Acting Deputy Head: Secondary                                      Acting Head of School                              Assistant Principal: Head of Primary 

Mrs H Pallier                                                                                     Mr S Tucker                                        Mrs H Forder-Ball 

LETTER TO PROSPECTIVE APPLICANTS 

 

Dear Candidate, 

Thank you for your interest in applying for the post of Principal at St. Gregory the Great Catholic School. 

We are a community at the very centre of Oxford, which has a wonderful history and is an exciting       

innovative place to work and learn. Enclosed in this pack are the details of the professional and personal 

specifications required, together with the other information regarding this vital post for our academy.  

A Catholic leader has to have the vision and absolute understanding of the truth to inspire, motivate and 

ultimately change attitudes and aspirations for all.  St Gregory the Great is a school which has               

tremendous potential and this will be a wonderful opportunity for the right candidate to transform 

Catholic education in the heart of Oxford. 

If you would like to visit our academy, please contact Richard Lucas at Academicis to arrange a suitable 

time. 

If there is anything further that you would like to discuss with the academy regarding the application 

and the information enclosed, we shall be happy to help. This is an opportunity for a candidate to really 

shape the future for years to come. We would very much like the opportunity to meet you prior to your 

application. 

With best wishes,  

 

   

Fraser Long                                                    Canon Mervyn Tower 

Executive Head of the DBMAC                Chair of the Governing Body 
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Mission and Spirituality 

St Gregory the Great has a strong sense of community where Christian values underpin the work of the 

school. There is a purposeful working atmosphere in which all students are encouraged to do their best. 

Form Tutors, working closely with a Head and Deputy Head of House, are  responsible for the day-to-day 

care of the students in their group. An induction programme is arranged for Year 7 students to make their 

transfer to secondary school an enjoyable, positive and effective experience. 

Close communication between home and school is encouraged. The pastoral staff will contact parents if they 

are concerned about a student’s well being and parents are asked to inform the school of any problems that 

might affect their child’s school life. 

The school sets high standards and makes challenging demands of its students. The pace is set by the staff 

who are dedicated professionals and who want every student to achieve their potential. Students are         

expected to attend school punctually and be prepared and equipped. 

We Walk in God’s ways where together we live, love, learn and celebrate. 

Learn Together  

By encouraging and supporting each person to use their unique gifts as we commit ourselves to the  services of 

shaping and enriching our world. 

Love Together 

By embracing each person as we listen to the voice of God. 

Celebrate Together  

By accepting the growth and development of each person as we find God in everyday life. 

Live Together 

By building positive relationships where each person is welcomed, respected and valued. 
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A Centre of Excellence for Catholic Education in Oxfordshire. 

The leadership & management of the delivery of education in England is changing. 

The Dominic Barberi Multi Academy Company is at the forefront of this exciting change. We are a company set 

up to lead seven Catholic Academies in Oxfordshire, St Gregory the Great (the only  4-19 year all through       

Academy in Oxfordshire), St Thomas More Kidlington, St John Fisher Littlemore, Our Lady's Cowley, St             

Joseph's Thame, St Joseph's Carterton and Our Lady of Lourdes Witney. 

We are an integral part of the Catholic Archdiocese of Birmingham; our founders are the Barberi and Newman 

Academy Trust. We work closely with the Diocesan Department of Education, the Local Authority, the                 

Department for Education, Oxford & Cherwell Valley College, our local academies and schools, local business 

and commerce and the wider community. 

We are committed to striving for excellence in delivering outcomes for our students and making a  positive 

difference in our wider community. Please take the time to explore our site to further understand. 

The Dominic Barberi Multi Academy Company 

The Academies' shared mission within the Company is to be part of the Church's mission, to make Christ 

known to all people, placing Christ and the teaching of the Catholic Church at the centre of people's lives. The 

Company & Academies' roots support this mission through: pupils' spiritual, moral, social and cultural           

development; the quality of teaching and learning; and the formation of culture and of our society, in Him. 

This educative mission is pursued through the Company & Academies' interaction with all other  academies in 

the communion, the local Church, families, the wider educational  community and society at large. The      

Company and Academies shall collaborate with each other and also co-operate with: other Catholic schools 

and academies; other local schools; charities; statutory bodies; and  voluntary bodies based on the call of the 

Gospel, to serve those in need. 
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Job Specification 

1. Catholic Purpose and Identity of the School 

Key Responsibility: 

The Principal must understand the nature and purpose of Catholic education and know that his or her first      

responsibility is to establish and sustain the Catholic identity of the school and safeguard the teaching of the 

Church. S/he must ensure that this Catholic identity is reflected in every aspect of the life of the school.  In      

particular in the curriculum, the day to day organisation of the school, staff development, staff and pupil          

relationships and the partnership between the school, home, parish, local community, schools within the 

DBMAC, the Local Authority and other agencies.  This duty provides the context for the proper discharge of all 

other duties and responsibilities. 

Job Title Principal 

Salary / Scale L37– L43 (£96,763 - £111,007) 

 

 

 

Purpose of the Position 

The Principal is responsible for providing vision, leadership and direction for 

the school and ensuring that it is managed and organised to meet its aims 

and targets. 

The Principal shall provide professional leadership for the school that secures 

its success, ensures high quality education and realises the potential of all 

pupils. 

The Principal shall work in partnership with other Principals within the     

Dominic Barberi Multi Academy Company, and under the direction of the              

Executive Principal. 

 

Accountable to Local Governing Board, Executive Headteacher and MAC. 

2. Leadership in Catholic Education 

Key Responsibility: 

The Principal must provide professional leadership and management for the school.  This will promote a secure 

foundation from which to achieve high standards in all areas of the school’s work.  To gain this success the    

Principal must establish high quality education by effectively managing teaching and learning and using           

personalised learning to realise the potential of pupils. Principals must establish a culture that promotes          

excellence, equality and high expectations for all pupils. 
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3.  Shaping the Future 

Key Responsibility: 

To work with the Board of Directors to create a shared vision which expresses core educational values and   

moral purpose and is inclusive of stakeholders’ values and beliefs. 

The ‘preferred future’, expressed in the strategic vision and development of the Catholic school stems from the 

educational mission of the Church, which is reflected in the school’s mission  statement and the School             

Improvement Plan.  The Principal, working with the Board of Directors and others, is expected to draw on the 

person, life and teachings of Jesus Christ to create a shared vision and strategic plan, which inspires and          

motivates pupils, staff and all other members of the community.  The vision should explore Gospel values, core 

educational values and beliefs. 

a. To ensure that the RE programme is given full regard, both in terms of classroom religious education and 

the overall programme of the school. 

b. To ensure the vision for the school is clearly articulated, shared, understood and acted upon effectively by 

all. 

c. To lead by example, providing inspiration and motivation for pupils, staff, directors and parents,        

demonstrating the vision and values in everyday work and practice in order to create a shared culture and 

positive climate. 

d. To work within the school community to translate the vision into agreed objectives and  operational 

plans, which will promote and help sustain school improvement. 

e. To create and implement a strategic plan, underpinned by sound financial planning, which aims for school 

improvement by identifying priorities and targets for ensuring that pupils achieve high standards and 

make good progress. 

f.   To ensure creativity, innovation and the use of appropriate new technologies to achieve  excellence and  

enjoyment. 

g.  To ensure the policies and practices take account of national, local and school data and inspection          

research findings. 

h.  To develop and maintain the educational partnership currently existing between the school and              

parents, within the DBMAC, Board of Directors, linked schools, the Local Authority, the local community 

and other agencies including the Health Authority and Social Services. 

i. To ensure that strategic planning takes account of the diversity, values and experiences of the school    

community at large. 

Job Specification 
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4. Leading, Learning and Teaching 

 

To raise the quality of teaching and learning and for pupils’ achievement. 

In a Catholic school the search for excellence is expressed in learning and teaching, which responds to the 
needs and aspirations of its pupils and acknowledges their individual worth as children of God.  The Principal, 
supported by the Directors, has a central responsibility for raising the quality of teaching and learning and for  
pupil achievement. This implies enabling pupils to achieve their God-given potential, setting high expectations 
and monitoring and evaluating the effectiveness of learning outcomes. A successful learning culture will         
enable pupils to become effective, enthusiastic, independent learners, committed to life-long learning. 

a. To create and maintain an environment which promotes and secures creative, responsible and  effective 
approaches to learning and teaching, high expectations, high standards of achievement and good         
behaviour. 

b. To determine, organise and provide equal access to a diverse, flexible and relevant  curriculum which    
values and challenges all children, including those with Special Educational Needs and English as an      
Additional  Language, and to ensure that appropriate provision is made for the more able pupils. 

c. To establish and maintain effective systems of planning, assessment for learning,  recording and            
reporting, using data and benchmarks to monitor progress in every child’s learning. 

d. To monitor and evaluate curriculum provision, regularly review classroom practice and the achievement 
of all pupils in order to set and meet challenging, realistic targets for  improvement. 

e. To manage regular reviews of all aspects of the curriculum, to initiate and encourage new and              
effective  ideas, taking strategic roles in the development of emerging technologies to enhance and      
extend the   learning experience of all pupils. 

f. To maintain and develop curriculum continuity with Early Years settings and Secondary schools and to 
encourage curriculum links through learning networks with other schools and the LA.   

Job Specification 
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4. Leading, Learning and Teaching (continued) 

 

 

 

a. 
 

b. 
 

c. 
 

d. 
 

e. 
 

f. 

 

g.  

h. 
 

i. 
 

j.  

 

Job Specification 
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Managing the Organisation 

 

 

a. 
 

b. 
 

c. 
 

d. 
 

e. 
 

f. 
 

g.  

h. 
 

i.  

6. Securing Accountability 

Key Responsibility: 

The Principal is accountable for ensuring that pupils enjoy the benefit of a high quality education, promoting 
collective responsibility within the whole school community. 

Ensure the directors are welcomed into the school and invited to share in its Catholic life. 

a. To provide information, objective advice and support to the Board of Directors to enable it to meet its    
responsibilities for securing effective teaching and learning and improved standards of achievement, and 
for achieving efficiency and value for money. 

b. To create and develop a school ethos, which enables everyone to work collaboratively, share knowledge 
and understanding, celebrate success and accept responsibility for the outcomes. 

 

Job Specification 
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6. Securing Accountability (continued) 

c. To present a coherent and accurate account of the school’s performance in a form appropriate to a range 
of audiences, including directors, the LA, the local community, Ofsted and others, to enable them to play 
their part effectively. 

d. To create and develop a school ethos, which enables everyone to work collaboratively, share knowledge 
and understanding, celebrate success and accept responsibility for the outcomes. 

e. To ensure individual staff accountabilities are clearly defined, understood and agreed and are subject to 
regular review and evaluation. 

f. To reflect on personal contribution to school achievement and take account of feedback from others. 

g. To ensure that parents and pupils are well informed about the curriculum, the attainments and progress 
of pupils, are able to understand realistic and challenging targets for improvement, and to make a          
contribution to achieving them. 

7. Strengthening Community 

Key Responsibility: 

To work collaboratively at both strategic and operational levels with each school within the DBMAC, and all        
connected with the school community, for the well-being of all children. 

a. Recognise that the school is part of the Church locally and seek to promote the partnership between      
contributory parishes, home and school. 

b. To promote and support the positive benefits of living within a culturally and ethnically  diverse  society, 
building a school culture and curriculum that takes account of the riches and diversity of the school’s    
communities. 

c. To create and promote positive strategies for challenging racial and other prejudices and dealing with    
bullying and racial harassment. 

d. To ensure that the learning experience for pupils is linked into opportunities provided in the wider world. 

e. To collaborate with other agencies in providing for the academic, spiritual, moral, social, emotional and 
cultural well-being of pupils and their families, and work with the relevant agencies to protect children. 

f. To create and maintain a positive and effective relationship linking home and school in a supportive,    
working partnership to encourage and improve pupils’ achievement and personal development. 

g. To seek opportunities to invite parents and carers, community figures, businesses and other                    
organisations into school to enhance and enrich the school and its value to the wider community. 

h. To contribute to the development of the education system by sharing effective practice, working in    
learning networks and partnerships with other schools and promoting innovative initiatives.  

Job Specification 
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Person Specification 

Factors Essential Desirable 

 

 

 

Faith Commitment 

• Practising and committed Catholic 

• Secure understanding of the  distinctive 

nature of the Catholic school, and able 

to articulate a  philosophy for Catholic 

education 

• Understanding of leadership role in   

spiritual development of pupils and staff 

• Understanding of the school’s role in the 

parish and wider community 

• Evidence of participation in the 

faith life of the community 

• Experience in leading acts of      

worship in Catholic schools 

 

Qualifications 

• Graduate and/or qualified teacher         

status  

• Postgraduate level qualification 

• Catholic Certificate of Religious   

Studies or equivalent 

 

 

Experience  

• Experience as an effective Deputy/

Assistant Principal/current Headteacher  

• Successful experience of leading one or 

more subject areas or aspects 

• Substantive, successful teaching            

experience 

• Recent experience in a Catholic           

voluntary aided school 

• Teaching experience in Key Stage 

3, Key Stage 4 and post-16 

• Experience of teaching in more 

than one school 

 

 

 

 

Professional          
Development 

• Evidence of continuing professional    
development relating to school          
leadership and management, and       
curriculum development 

• Evidence of continuing professional    
development relating to Catholic ethos 
and mission 

• Experience of working with other 
schools/ organisations/ agencies 

• Experience of leading/ co-ordinating  
professional development opportunities 

• Extended professional                   
development through courses in        
leadership and management 

• Ability to identify own learning 
needs and to support others in      
identifying their learning needs 



 

 

 
 13 St Gregory the Great Catholic School, Cricket Road, Oxford, OX4 3DR  

Person Specification 

Factors Essential Desirable 

 

 

 

 

 

 

 

Strategic        
Leadership 

• Ability to articulate and share a vision 
of secondary education within the    
context of the mission of a Catholic 
school 

• Evidence of having successfully         
translated vision into reality at whole 
school level 

• Ability to inspire and motivate staff,    
pupils, parents and governors to 
achieve aims of Catholic education 

• Evidence of successful strategies for 
planning, implementing, monitoring 
and evaluating school improvement 

• Ability to analyse data, develop         
strategic plans, set targets and        
monitor and evaluate progress           
towards these 

• Knowledge of the statutory framework 
for education and   other relevant    
legislation 

• Knowledge of the role of the governing 
board in a Catholic voluntary aided 
school 

 

 

 

Leading and 
Managing Staff 

• Experience of working in and leading 
staff teams 

• Ability to delegate work and  support 
colleagues in undertaking                     
responsibilities. 

• Experience of appraisal and supporting 
the continuing professional                 
development of colleagues 

• Understanding of effective budget    
planning and resource deployment 

• Experience of working with governors 
to enable them to fulfil whole-school 
responsibilities 

• Successful involvement in staff             
recruitment, appointment and           
induction, and understanding of the 
particular needs of a Catholic school 

• Understanding of how financial and      
resource management  enable a school 
to achieve its educational priorities 
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Person Specification 

Factors Essential Desirable 

 

 

 

 

 

 

 

Teaching and 

Learning 

• A secure understanding of the              

requirements of the Curriculum           

Directory for Religious Education and 

the National Curriculum in relation to 

the curriculum as a whole and to      

children's learning and developmental 

needs 

• Knowledge and experience of a range 

of successful teaching and learning 

strategies to meet the needs of all   

pupils 

• A secure understanding of assessment 

strategies and the use of assessment 

to inform the next stages of learning 

• Experience of effective monitoring and 

evaluation of teaching and learning 

• Secure knowledge of statutory            

requirements relating to the curriculum 

and assessment 

• Understanding of the characteristics of 

an effective learning environment and 

the key elements of successful          

behaviour management 

• Understanding of and successful           

experience in creating an effective 

learning environment and in           

developing and implementing         

successful policy and practice         

relating to behaviour management 

• Understanding of successful       

teaching and learning in  religious 

education across the key stages 

 

 

 

 

Accountability 

• Ability to communicate effectively, 

orally and in writing to a range of       

audiences e.g. staff, pupils, governors, 

parishioners and clergy 

• Experience of whole school                   

self-evaluation and improvement      

strategies 

• Ability to provide clear information and 

advice to staff and governors 

• Secure understanding of strategies for 

performance management 

• Experience of presenting reports to     

governors 

• Leading sessions to inform parents 

• Understanding the criteria for the       

evaluation of a Catholic school 
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Person Specification 

Skills, Qualities and Abilities 

• High quality teaching skills 

• Strong commitment to the aims, purposes and mission of a Catholic school 

• Commitment to their own spiritual formation and that of pupils 

• High expectations of pupils’ learning and attainment 

• Ability to build and maintain good relationships 

• Ability to remain positive and enthusiastic when working under pressure 

• Ability to organise work, prioritise tasks, make decisions and manage time effectively 

• Empathy with children 

• Good communication and interpersonal skills 

• Confident, resilient and energetic 

• Ability to provide high quality liturgical based worship for pupils and staff 

References 

• Positive and supportive faith reference from priest where applicant regularly worships 

• Positive recommendation in professional references 

• Satisfactory health and attendance record 
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The Application Process 

The Application process is being conducted by a team at Academicis, an executive search firm 

based in Cambridge. 

If you would like further information or to arrange a school visit, please contact Richard Lucas at 

Academicis on: 

Switchboard - 01223 907979 

Mobile - 07909905392 

Email - rlucas@academicis.co.uk 

 

All applications are to be emailed to Richard Lucas no later than 25th Feb 12.00 noon. 

 

Please note that the school can only make a decision whether to invite you to an interview based 

on the information that you provide on the application. 

 

Shortlisting will take place on 28th February 

Interviews will be held on 13th & 14th March 

 

 

 

 

We reserve the right to research applicants on social media platforms and the internet, and the 

Board of Governors may take this information into consideration during the recruitment process. 


































