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Job Description Tutor LLS 
The Tutor role at L.L.S. is to deliver post 16 education to our students at our host sites. The job will include key responsibilities in high quality teaching and learning, retention of students and recruitment of new cohorts to the course. Our aim is to produce the next generation of sports industry professionals who have high quality qualifications, experiences, professional networks and skills set to be successful in their chosen field.

1. Deliver high quality provision in KS5 Post 16 Sport Education. 

2. Effectively mark, track, monitor and respond to student submissions.

3. Meet all I.V./ E.V. processes in line with course requirements.

4. Support and meet the pastoral needs of students in your care (in partnership with host school and broader LLS team).

5. Develop positive relationships, collaboration and opportunities with host schools and external organizations.
6. Create opportunities through work-based learning for students to gain 1000 hours work experience and a first-class professional network.

7. Work collaboratively with Centre Lead and Marketing team to recruit cohorts of students for geographical areas.
8. Assist in the marketing of the Your Tour aspect of the business.

9. Contribute to training and sharing of best practice across the organization. 

10. Utilize own professional network to benefit of students and the broader organization. 
FAQs
· Teaching Commitment 

The teaching commitment will be broadly in line with those teaching PE in the UK with hours that may differ from the traditional offer of 9:00 am – 3:00pm. We make every attempt to block non-contact into half/ full days to support a better work/ life balance (staff members are not expected to be on site at this time). Staff are not expected to work weekends.

· Quality Assurance and Performance Management
Staff are formally observed six times per year with three “notice” and a further three “no notice”. This is further supplemented with regular learning walks, I.V. and E.V. student voice, parental voice and feedback from host school via Partner Review Meetings. This quality assurance then feeds directly into the Performance Management Cycle which also takes into account outcomes, retention, recruitment and professional standards when making pay recommendations.  
· Holidays

Holidays may differ by approximately 3 days over the academic year from current levels in the state sector due to recruitment events and Inset programs. The academic calendar is issued in June of each year for the following 12 months. Due to operating across multiple geographical areas we have one central calendar which means we have different holidays to the host school.
· Staff Development and Training 

We believe in significant and ongoing support for our staff though regular staff training (8-10 days per year) and bespoke provision on an individual case basis.

· Pensions

We are part of a government backed Employer Pensions Scheme. Each new member of staff will automatically be entered into this scheme. However, if you wish to opt out of this it can be done after your first months pay by submitting the request in writing to the office manager.
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