Information Pack for the position of

Teacher of Art and Design
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City of London School
Situated at the heart of the City of London’s
square mile, we are proud to count ourselves
among the premier schools in London and
throughout the UK.

All our staff are highly qualified and committed
to providing the highest standards in education,
and our pupils are amongst the most
extraordinary and gifted group of young men
you could hope to meet. Our alumni and parent
groups are enormously loyal to the School and
offer their support in time and expertise, and in
investment towards our bursary scheme.



On our doorstep are some of the most important
institutions to be found anywhere in the
world. These include leading financial, legal
and business organisations; the extraordinary
cultural wealth of the Capital; numerous
historical landmarks; plus a range of universities,
hospitals, charities, tech start-ups and
innovation of all sorts.

We are here
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CLS is blessed with extraordinary strengths from which our Strategic Plan seeks to draw:
\\

We are an Independent HMC day school
comprising approximately 930 boys aged
10–18. We are part of a family of schools
owned and sponsored by the City of
London Corporation.

\\

\\

\\

\\

\\

We are a leading academic School with
high levels of achievement, excellent
examination results and impressive
progression to top universities in the UK
and abroad.

Our pupils come from across London,
delivering a diversity within the pupil
body that matches that of London itself.
This level of diversity is rare within the
independent sector, and it enriches
the educational experience that our
pupils enjoy.

\\

We wish to be seen as a national flagship
in promoting outreach, bursary support
and collaboration across the different
sectors in education.

We encourage ambition in all that we
do and foster individual creativity, selfreliance and independence of thought.

\\

There is an active and supportive society
of Old Citizens and strong parental
support through the Friends of CLS and
the Parents’ Bursary Scheme.

\\

The City of London Corporation is
committed to supporting education
through its independent schools and
academies. We enjoy a close relationship
with the City of London School for Girls,
which is a 15-minute walk away.

Academic aspiration is set against a
backdrop of strong pupil engagement in
a broad co-curricular programme and in
charitable endeavours.
We are international in outlook, reflecting
the cosmopolitan nature of London,
and encourage understanding and
respect through an appreciation of
different cultures.
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Ethos

Aims and Values

Education at CLS is about challenge
and enjoyment. It teaches the
importance of constructive questioning
and instils a sense of responsibility
so that the boys can think afresh and
contribute positively to the lives of
those around them. It encourages
them to appreciate the wonders of
the world, the strengths of others,
and the contribution of all those who
have gone before. It fosters individual
growth and encourages generosity of
spirit. It cements the importance of
friendship and nourishes the joy in
life that lies at the heart of personal
happiness and fulfilment.

Aspiration

Resilience

We value aspiration and achievement
of all sorts, both within and outside the
curriculum, encouraging the highest
ambition and personal commitment,
and supporting individual strengths and
interests.

We promote self-discipline, resourcefulness
and initiative. Alongside this, we seek to
develop a proper appreciation of self and an
understanding of the richness of friendship
and spiritual growth in adding depth and
meaning to life.

Confidence

Courtesy

We celebrate achievement without
arrogance and the importance of
sportsmanship. We encourage boys
to develop their skills in leadership,
recognising the strength to be derived from
working with others and from listening to
different points of view.

We develop a sense of mutual respect,
consideration for others and an appreciation
of the richness and diversity of the values,
beliefs and people of the world we live in.

The School is as diverse as the city of
London itself, as reflected in our pupil
body, and we celebrate that diversity,
respecting and cherishing each pupil
as an individual.

Independence of thinking
We seek to instil a love of learning and
intellectual curiosity, promoting informed
questioning and debate, and self-motivated,
self-directed learning.

Generosity
We uphold strong moral values, honesty
and integrity, valuing service to others and
charitable giving, and recognise in doing
so that we ourselves are strengthened
and enriched.

Teaching and Learning
Our aim is that all pupils should fulfil their
potential and leave with a love of learning.
Our staff are highly qualified specialists
in their subjects and their own academic
aspirations encourage pupils to develop
their creative, intellectual and physical skills.
The teaching environment provides both
challenge and enjoyment. It is designed
to support individual talent and ambition
and help our pupils to develop their
understanding of the world.
We teach our pupils the value of constructive
questioning and analysis, and give them the
tools with which to interrogate the world
and to form their own ideas and opinions,
as well as appreciating and respecting those
of others.
Good teaching and learning develops
creative thought, critical thinking
and problem solving, research skills,
intellectual curiosity, an ability to
challenge preconceptions, and to think
outside the box.
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Facilities
A modern, purpose-built School in an
iconic location allows us to provide
an attractive and dynamic learning
environment for pupils and staff alike.
A quiet, yet amazingly spacious
building, its walls and exhibition
spaces have works of art in profusion
and variety – most of which are
produced by pupils. Outside, to the
south, flows the River Thames whilst
to the north, the dome of St Paul’s
Cathedral is rarely out of view: it is
an altogether inspiring environment
in which to study and grow up. The
courtyard and upper playground are
particular assets, providing light, fresh
air and space.
Almost all our teaching staff have their
own teaching room and each of our
departments has a staff common room
and a full range of specialist audiovisual equipment, which is supported
by full-time ICT technicians. Inside
the building you will also find a large

Learning Centre and library (renovated
and modernised in 2016 as a result of
generous support from a benefactor,
and benefiting from a backdrop that
takes in the Millennium Bridge and the
Shard), a bookshop, a 200-seat theatre,
a separate drama studio, numerous
music practice rooms, a sports hall
and a swimming pool.
Pupils also benefit from over 20 acres
of sports pitches, tennis courts and
running tracks at our Grove Park site in
South East London. Most pupils spend
one afternoon there each week.
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The Art and Design Department
The School wishes to appoint an experienced
and dynamic teacher of Art and Design to
work alongside a committed and forwardlooking team. Applicants should have a wide
experience, including teaching at GCSE and
A Level, and an excellent subject knowledge
of Fine Art.
The department is innovative in its teaching
and involved in cross-curricular initiatives
within the School. There are two full-time
teachers and two-part time teachers, all
of whom teach throughout the School
(years 6 to 13). There is also a full-time
teacher who is responsible for teaching
craft and design to younger pupils. All the
teaching staff are practitioners with personal
specialisms, including in the areas of painting,
printmaking, sculpture, ceramics and threedimensional design. Teaching staff and pupils
are supported by an art technician.
The department aims to provide all pupils
with a cross-section of skills and techniques

and encourages an imaginative and individual
response. Art is a compulsory subject up to
the end of Third Form (Year 9). At GCSE, the
AQA syllabus is followed, whilst Sixth Form
pupils study for the Edexcel A Level course.
The department is also involved in the
Extended Project Qualification offered to all
pupils in the Junior Sixth Form (Year 12).
Work produced by the pupils is varied and
often thought-provoking, and there is no
house style. The Summer Show, held at the
end of each summer term, is a highlight of
every year.
Examination results are strong, and there
is a steady flow of pupils who go on to
study at leading art schools. There are also
regularly small numbers who go on to study
architecture and other creative subjects at
leading universities.
The department occupies two dedicated
areas of the School, with three spacious and

well-equipped studios overlooking the River
Thames and a purpose-built design workshop
in a separate building. Our facilities are
extremely well-equipped to teach painting,
drawing, printmaking, sculpture, ceramics,
photography and craft and design. There is a
dedicated space for Sixth Form students and
a separate resource area with computers,
and colour copier. The department also has
access to iPads, large projection screens,
photo quality printers, a 3D printer and a
laser cutter. There is also a wide-ranging
library of books.
The post is suitable for a colleague with
experience or an NQT (we do not do
SchoolDirect Training); the School has a
proven track record of NQT induction.
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Job Description
Job Title
Start date
Salary

Teacher of Art and Design
September 2019 or January 2020

£34,120 - £59,650

(paid on City of London scale 2018/19)

All professional duties as outlined in the Contract of Employment.

Specific duties
1

Teaching

»» Following the agreed policies in the Departmental
Handbook with regard to such matters as programmes
of study, teaching methods, differentiation, S.E.N.
and homework.

»» Planning and preparing of courses and lessons.
»» Assessing, marking, recording and reporting on the
development, progress and attainment of pupils.
»» Promoting the general progress, and well-being of
individual pupils and groups of pupils.

2

»» Providing or contributing to oral and written assessments,
reports and references relating to individual pupils and
groups of pupils.

»» Communicating and consulting with the parents of pupils,
both formally at Parents’ meetings and informally.
»» Exercising proper care of teaching materials, equipment
and rooms.

Assessments and Reports

3

Appraisal
»» Participating in the School’s appraisal arrangements as
appraiser and/or appraisee.

9
4

Further Training and Professional
Development
»» Reviewing from time to time teaching methods and
programmes of work. Participating in arrangements for
further training and professional development as a Teacher.
»» Two INSETS per year one normally expected of each Teacher

5

Educational Methods
»» Advising and co-operating in the preparation and
development of courses of study, teaching materials,
teaching programmes, methods of teaching and
assessment.

6

Discipline, Health and Safety
»» Maintaining good order and discipline among the pupils
and safeguarding their health and safety both when they
are on the School premises and when they are engaged
in authorised School activities elsewhere, e.g. Risk
Assessments.

7

Meetings
»» Participating, as required, in meetings at the School
which relate to the curriculum for the School, or, the
administration or the organisation of the School, including
pastoral arrangements. Attendance at Staff Day meetings is
obligatory.

8

Cover
»» Supervising and, when appropriate, teaching any pupils
whose teacher is not available to teach them. This is
arranged by the Assistant Head using the “R” system.

9

Public Examinations
»» Ensuring familiarity with the current public examination
requirements in their subject; participating in arrangements
for preparing pupils for public examinations and in
assessing pupils for the purposes of such examinations;
recording and reporting such assessments and participating
in arrangements for pupils’ supervision during such
examinations.

10 Form Tutoring/Extra-Curricular Activity
»» It is also expected that a subject teacher will...
a become involved in the Form Tutoring, Pastoral and
House systems as and when required and
b participate in the various extra-curricular activities offered
at CLS appropriate to his/her interests and skills. NQTs
are usually allocated to a form Tutor Group, as Assistant
Tutors in their first year at CLS.

11 Duties
»» Carrying out “weekly duties” for all staff.
»» Carrying out “non-tutor duties” for those staff who are
not tutors
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Other Duties
1 The post-holder is responsible for safeguarding and
promoting the welfare of children and young persons
for whom they are responsible or with whom they
come into contact. They must adhere to and ensure
compliance with the School’s Safeguarding and
Child Protection Policy at all times. If, in the course
of carrying out their duties, the post-holder becomes
aware of any actual or potential risks to the safety or
welfare of children in the School, they must report
these concerns to the Designated Safeguarding Lead.
2 The post-holder is responsible for actively seeking
to implement the City of London Corporation’s
Occupational Health and Safety Policy in relation
to the duties of the post, and at all times give due
regard to the health and safety of both themselves
and others when carrying out their duties.
3 The post-holder is responsible for actively seeking to
implement the City of London’s Equal Opportunity
Policy and the objective to promote equality of
opportunity in relation to the duties of the post.
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How to Apply
An application form is available from TES website
which should then be emailed to the HR Department at
HR@cityoflondonschool.org.uk. All candidates must
include a letter of application addressed to the Head. Do
not include a CV.
Closing Date: Noon Thursday 24 April
Interviews will be held on Friday 3 May
Short-listed candidates will have three interviews: one with
the Head and Senior Deputy Head, one with the Head of
Department and Assistant Head Academic, and one with
the Assistant Head Co-Curricular. Candidates will also be
asked to teach a lesson, and be given a tour of the School.

City of London School is committed to safeguarding and promoting
the welfare of children and applicants must be willing to undergo child
protection screening appropriate to the post, including checks with
past employers and the Disclosure and Barring Service.
Further information about the School and a copy of the 2011
and 2017 ISI Inspection report are available on the website.
www.cityoflondonschool.org.uk

