Welcome to Thornhill Primary School where
“Every child is unique and at the heart of everything we do”
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A Warm Welcome from our Chair of Governors
Thank you for taking your time to read our application brochure
regarding the job role of Headteacher at Thornhill Primary School,
Houghton Regis.
Our school has established a local reputation as a happy and welcoming
school. With excellent transport links, having the M1 and A5 on our
doorstep Thornhill provides a fantastic and accessible working
environment.

‘Consistently good teaching ensures that pupils
develop positive attitudes to learning at the school.
Their song in assembly, ‘This is our school’, summed
up their praise with the words ‘It is just right for you
and me. Thornhill’s the place to be.’ (Ofsted)

Our Headteacher is retiring after 12 incredible years’ of dedication and
hard work. Whilst we are all very sorry to see our colleague and friend
leave us we are ready and willing to embrace change and move forwards
on to new journey.

We are proud of our school and work hard to help all children to be the
best that they can be. We have high expectations and recognise that
every child is unique and at the heart of everything we do. We do this
by creating a fun and disciplined environment for learning that is
stimulating and enjoyable for both pupils and staff, and one that
celebrates our success. Our school has three Key stages: Early Years, KS1
and KS2, therefore each day brings variety and new challenges. Our
School Development Plan, available on our website, provides our
priorities for 2018/19.
We are looking to appoint an excellent Headteacher who believes that every child should be afforded an opportunity to
learn and grow in a safe, secure and happy environment. The successful Headteacher will be responsible for providing
professional vision and leadership while securing our continued success and improvement. They will provide excellent
standards of learning, achievement and attainment through a range of educational opportunities that meet the needs
and interests of our pupils.
(continued overleaf)
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We are currently a one form entry Primary School with a Nursery and are extremely excited to be Central Bedfordshire Council’s school of choice
to be expanded by an additional two forms of entry per year group from 1st September 2021; gradually increasing the capacity of our school
over a phased period from 210 to 630 places, excluding Nursery.
This role provides a fantastic opportunity for the right candidate to be involved in a significant expansion and new build project. This will require
project management, organisational skills, confidence and resilience to juggle the challenges that such an important project brings. You may
already have experience of a school expansion or have inspirational leadership skills, enthusiasm and energy to ensure that our current high
standards of teaching, learning and behaviour are not compromised.

We will be opening our doors for prospective applicants to visit our school prior to applying for the role between:
•
•

Monday 1st April to Friday 5th April 2019; and
Monday 23rd April to Friday 26th April 2019

We would be pleased to extend a warm welcome to you; for you to experience first-hand the excellent learning opportunities that we offer all
our children. Details of how to arrange a visit are provided on page 21.
This brochure provides a wealth of information about the job role and our
school, which I recommend you read before completing your application. I
am delighted that our children have contributed to this brochure,
emphasising what they like about our school and the qualities they are
looking for in their new Headteacher. Further detailed information, including
our School Development Plan, can be found on our website.
This is a rare opportunity for the right candidate. If you are already an
experienced Headteacher, or Deputy Headteacher with the appetite, drive
and with the relevant skills and competencies; we would welcome your
application.
I look forward to reading your application soon.
Claire McDonald, Chair of Governors
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Don’t
delay,
Apply
today!

Thornhill Primary School had a short inspection by Ofsted on 15th March 2016. This was the first inspection
carried out since the school was judged to be good in May 2011.
Overall the school continues to judge itself to be GOOD.
Our school is situated on the northern edge of Houghton Regis and occupies an attractive and spacious site next to open farm land.
Currently our grounds include: two playgrounds well equipped with play facilities and seating; a large field for games; a pond area with wildlife
garden; separate play areas for nursery and reception children; plenty of quiet spaces and seating for children and a sensory garden and
investigative areas.
Our school building is bright and stimulating with spacious classrooms, we have a well- equipped library and all younger classes have direct
access to an outdoor area. There is also a ‘before and after’ school club. In addition, we have installed a wooden cabin which we call our
“Hub”, this is used for individual and small group support.

ORGANISATION
Thornhill is currently a one form entry County Primary School with a Nursery. Our age range has been extended to admit children from the age
of 2 years to 11 years. Our current school roll consists of 196 school age pupils from Year R to Year 6 and 38 pupils who attend nursery on a
part time basis, including eight 2 year olds. The school capacity is 210 which is smaller than the average primary school. Classes are single age
groups and are carefully organised to ensure that the learning needs of all children can be met. We try to keep class sizes as small as possible,
all classes benefit from additional adult support.
Children in their reception year also benefit from a large extended classroom which provides ample space for the delivery of the EYFS
curriculum.
Central Bedfordshire Council proposes to expand Thornhill Primary School by two forms of entry (60 places) per year
group from 1 September 2021. This would increase the capacity of the school from 210 to 630 places excluding nursery.
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KEY CHARACTERISTICS
The % of pupils in receipt of SEND support is slightly above national averages; 18%/14%. The % of pupils on an EHCP is below national 1%/
2.8%. The school is in the process of applying for an EHCP for an additional two pupils, which if successful will increase our % to 2%.
The school deprivation indicator is at the highest 20% quintile (0.3 against national 0.2).

The % of pupils entitled to Pupil Premium funding has fallen in the last three years due to universal free meals for YR and KS1 children. The
school was in the second highest quintile (36% compared to 24% nationally). In 2018, this is now 28% (March 2019).
We are seeing an increase in the number of EAL pupils starting school and are in the second highest quintile. This has increased from 10% in
2017 to 26% (September 2018). National average in 2018 was 21%. There are more children with EAL in EYFS than in other year groups; 37%.
The cultural make-up of the school is changing with 40% not White British forming part of our school community. 60% are White British, the
second largest group being ‘White Other’. This is having a positive impact on our school community as children learn first-hand about other
traditions and cultures.

AGE RANGE CHANGES
In April 2014 the school extended its age range to take 2 year olds; this
was a planned move to enable the school to have an earlier impact on
pupil’s development and learning and to overcome the disadvantages
some currently start school with.
In July 2015 the school had its first Year 6 SATs results after the age range
change of September 2012.
The percentage meeting expected standards in reading,
writing and maths improved significantly in 2018 to 62%.
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At Thornhill Primary School OUR
staff and governors who are:
•
•
•
•
•

VISION

is to develop happy, motivated pupils,

Able to work together as a whole school community
Willing to embrace change, be innovative and respond to new ideas
Able to express themselves with confidence
Willing to learn and aspire to be the best
Able to give, receive and value feedback

We will achieve this by:
•
•
•
•
•
•

Creating an environment for learning that is stimulating and enjoyable for both pupils and
staff
Focusing on improving standards of attainment and progress through enquiry and curiosity
Providing a positive ‘can do’ culture where praise, respect and encouragement prevail and
where self - esteem is high
Embedding self-respect and self-discipline in work and behaviour
Listening to our school community, valuing their views and acting on what they say
Working in partnership with other professionals in order to improve our provision and
practice

By the time they leave Thornhill, our pupils will:
•
•
•
•

We have identified six

VALUES

to underpin all that
we do. These values guide our
thinking and behaviour.

Peace
Respect
Hope
Friendship
Courage
Pride

Be proud of their achievements
Be lifelong learners with a strong set of practical, social and emotional skills
Have a sense a sense of personal achievement and pride in their school and their community
Move to their new school with confidence and a desire to build on their knowledge
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STAFFING
At present we have a strong teaching team with a wealth of experience. Since
our last inspection, March 2016, there has been a significant turnover of teaching
staff: 6 teachers have left and 6 have joined. In January 2018 the school
implemented a new senior and leadership structure consisting of Head, newly
appointed Deputy Head, Assistant Head and middle leaders in KS1 and EYFS.

School leaders have worked hard to provide a stable and secure environment for
our children during this time. Our newly appointed SENCo has a dedicated SEND
role allowing her to embed systems to meet our school needs. We had been
without a permanent SENCo for 18 months.
We have one mature NQT who is being supported by the DHT.

GOVERNANCE

‘Governors receive a wide range of information about
the performance of the school. Governors have ensured
that they check information carefully’
‘The governing body has a good understanding of the
school’s values and ethos. The cycle of activities meets
the needs of the key focus areas of the governing body’
‘The board has evaluated its own skills and recruited
new members where it has identified gaps. Governors
have ensured they attend regular training and a new
chair has been recruited in readiness for next year.’
(Ofsted)

In 2012 the Governing Body was reconstituted and its number reduced to 10, including staff governors. This has made the work of the
governors more effective, each having a specific role and responsibility which includes a programme for monitoring. Since September 2015 we
have had a significant turnover of governors. Steps have been taken to strengthen the Governing Body by recruiting governors with particular
skills; these skills are having a positive impact. We currently have one vacancy and have welcomed two new parent governors and a new Chair.
There are rigorous systems for monitoring and meeting with senior and middle leaders such as book scrutiny, lesson observations, learning
walks, pupil progress meetings. Governors contribute to the monitoring schedule so that they can hold the school to account for their areas of
of responsibility. As a result, governors are developing a secure understanding of the school and are more confident in
asking questions and feeding back to other governors. The most recent Governance Review, requested by the school in
June 2018, indicates that the Governing Body is continuing to make further improvements. Although the governing body
believes it has satisfactory processes in place for awarding pay increases, it is forming a pay committee in response to the
Governance Review.

www.thornhill-primary.co.uk

“Every child is unique and at the heart of everything we do”

PARTNERSHIP WORKING
The school ensures that all staff have opportunities to attend CPD; attendance is determined by whole school priorities for improvement,
performance management outcomes and local and national priorities. The Headteacher and school staff work closely with other local schools
on a range of initiatives including curriculum, transition, competitive sport and moderation. We actively participate within a larger cluster
group of school heads and chairs to look at wider issues such as improving outcomes, vulnerable learners, access and inclusion.
We have developed links with schools beyond our local cluster to extend opportunities for collaborative working and for the sharing of good
practice; for example, network groups for curriculum leaders, SEND and EYFS support, we continue to visit a range of schools to observe
‘outstanding practice’.

In addition, the school engages with a wide range of therapists and professional colleagues from within the education sector such as health
and social care. We also share our assessment practice by moderating with a range of different schools.
The school has taken the lead organising networking groups linked to safeguarding, attainment and progress, buildings and grounds, EYFS.
Working in partnership has influenced our own
practice in the following ways:
•
•
•

•
•
•

www.thornhill-primary.co.uk

improving outdoor learning environment for
EYFS
sharing of training and joint initiatives and
expertise
securing our assessment judgements through
shared moderation
provided us with programmes for speech and
language
providing support for children
on the autistic spectrum
improved provision for
competitive games

“Every child is unique and at the heart of everything we do”

CURRICULUM 2018-19
At Thornhill Primary School the curriculum is designed to: recognise
children’s prior learning, provide first hand learning experiences, allow
the children to develop interpersonal skills, build resilience and become
creative, critical thinkers.
We offer a curriculum which is broad and balanced and which builds on
the knowledge, understanding and skills of all children, whatever their
starting points, as they progress through each Key Stage. The
curriculum incorporates the statutory requirements of the National
Curriculum 2014 and other experiences and opportunities which best
meet the learning and developmental needs of the pupils in our school.

‘Pupils conduct themselves responsibly in lessons and
around the school. They are enthusiastic learners
who respond well to questions and challenges. Their
perseverance, the school’s current focus, is reflected
in their lengthy writing which pupils have refined
well.’ (Ofsted)

The aim of our curriculum is for pupils to
have the necessary skills to be successful,
independent and motivated learners in
readiness for their next stage of
education.
Children leave Thornhill with a sense of
belonging to a tightly knit community
where they have the knowledge, skills
and attitudes which will make them
lifelong learners and valuable future
citizens.
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“We like Our School because…”
(from the Children)
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Teachers respect us
Behaviour is good
We do fun things
We work hard and try our best
We are kind to each other
We get rewards
We have lots of different activities
We go on school trips
It’s easy to make friends
Maths is good
Teachers are good at teaching
Children help each other

“Every child is unique and at the heart of everything we do”

“We would like our new Headteacher to…”
(from the Children)

plan exciting
things

be friendly

care for us
help us to learn

agree with our
school ideas

be happy

be firm
but fair
be good at
everything
be respectful
and polite
be awesome!

give us
rewards
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give us
jobs to do
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JOB DESCRIPTION - HEADTEACHER
RESPONSIBLE
TO:

The Governing Body

SALARY SCALE:

Leadership Scale 15 - 21 £56,434 - £65,384 (dependent on
experience) –

CONTRACT
TYPE:

Permanent/Full time

COMMENCEMENT:

January 2020

Leadership scale will increase as the school increases in size (dependent
on school expansion plans)

Main Purpose of Role:
The Headteacher will be responsible for providing professional vision and leadership for the School which secures its continued success and improvement, ensuring the
highest possible quality and breadth of education and range of educational opportunities for all its pupils and excellent standards of learning, achievement and
attainment.
The job role of Headteacher is subject to the Conditions of Employment set out annually in the “School Teachers’ Pay and Conditions Document” (STPCD). The STPCD
details the professional and particular duties required of Headteachers. The key focus areas of Headship are also contained in the “Department for Education National
Standards of Excellence for Headteachers”.
The Headteacher will also operate in accordance with safeguarding and other applicable legislation, the policies of the Governing Body, the annual budget and
applicable policies of Central Bedfordshire Council.

Key Duties and Responsibilities:
Strategic Direction and Development of The School:
• Lead by example of ‘excellence’, providing educational vision and direction, driving strategic leadership, inspiring, empowering and motivating to secure the
passionate commitment of Staff, Parents/Carers and Pupils to be ambitious, achieve and excel.
• Develop strategic plans, formulating the overall aims and stretching objectives of the School, ably translating local and national policy into the School’s context.
• Work collaboratively with the Governing Body, Senior Leadership Team, Staff and Parents generating the ethos and values that underpin the school, ensuring that all
those involved with school life are committed to and motivated to the achievement of its aims, objectives and targets which secure educational success.
• Ensure the School is a leading provider of primary education for both current and future pupils and is positioned to anticipate and respond to the changing national
and local environment, appropriate opportunities and evolving internal priorities.
• Contribute to the identification, evaluation and delivery of growth opportunities in accordance with the School’s aims and objectives.
• Formulate and deliver the implementation of the School Development Plan, ensuring alignment to deliver the current and future requirements of the School and to
secure continuous school improvement.
• Work collaboratively with the Governing Body to develop policies that reflect the strategic direction of the School, ensuring policies and practices take account of
statutory, national, local and school requirements.
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Strategic Direction and Development of The School (continued):
• Monitor, evaluate and review priorities and objectives, School performance, and the impact of policies and procedures, reporting to the Governing Body and taking
action, ensuring a record of self-evaluation and areas for improvement are maintained, and of progress made in respect of these.
• Attend meetings of the Governing Body and making reports to them in connection with his/her responsibilities, ensuring the Governing Body is properly involved,
informed and advised, as appropriate to inform decision-making.
• Advise and assist the Governing Body in the exercise of their functions, welcoming strong governance.
• Ensure the internal organisation and management of the School, including the management of finances and administration support its vision and aims.
• Lead the School through Ofsted inspections and other external reviews.
• Act as an ambassador and representative for the School, actively networking, creating a positive image of and lasting impression of the School on all stakeholders.
Develop, promote and maintain effective relationships and purposeful partnerships with the local community, other schools in the area and relevant outside agencies
in order to support and influence the delivery of improved outcomes for the School.
• Keep abreast of developments within the education sector and pursue continuous professional development.
Leadership of Teaching and Learning of Pupils:
• Create and maintain a nurturing, disciplined study environment ensuring the health and wellbeing of children, which identifies each child’s unique needs and enables
them to feel safe and happy in school, raises positive self-esteem and empowers them to grow with increasing independence, to be curious and to develop a passion
for learning.
• Actively create, promote and implement an inspiring and stimulating curriculum that is broad and balanced and sustains high expectations, which challenges children
to reach their potential and raises aspiration. Securing excellent standards of teaching and learning, and high standards of achievement.
• Manage the curriculum through development and implementation of rigorous monitoring, evaluation and review of teaching, learning and pupil performance. Ensure
that proper standards of professional practice and performance are established and maintained.
• Ensure that improvements in the curriculum, learning environment and school life are a priority for all Pupils including those with SEN, Gifted and Talented and EAL,
overcoming disadvantage and advancing equality.
• Use pupil data effectively to analyse and track pupil progress, ensuring statutory requirements are met.
• Maintain the School’s Attendance and Behaviour Policies, implementing and managing positive strategies to ensure excellent pupil attendance, behaviour and
discipline.
• Ensure that the School offers appropriate extended curriculum/services and promotes extra-curricular activities to enhance teaching and pupil learning experience
and support personal development of children.
Leadership and Management of Staff:
• Work collaboratively with the Senior Leadership Team to motivate, support, challenge and develop all Staff to secure and sustain the continual improvement of the
School and staff happiness and well-being, including his/her own continual professional and personal development of skills and knowledge.
• Manage succession planning for the School, identifying emerging talent and coaching the Deputy Headteacher, current and aspiring leaders to build capacity,
recognise existing talent and encourage delegation.
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Leadership and Management of Staff (continued):
• Ensure fair, transparent and rigorous systems and measures are implemented and maintained for the effective performance management of Senior Leadership Team,
teaching and other staff. Ensuring clarity in delegation of responsibilities, tasks and setting targets, valuing excellent practice, challenging any under-performance and
identifying training and support needs, as appropriate.
• Address under-performance of staff, implementing effective procedures to deal with under-performing staff.
• Ensure that teachers at the School receive information they need to carry out their professional duties effectively.
• Supervise and participate in arrangements for the formal Performance Appraisal of teachers in the School.
• Actively participate in arrangements made for the formal Performance Appraisal of his/her performance as a Headteacher.
• Manage the induction of newly qualified teachers in accordance with statutory requirements.
• Participate in the arrangements made in accordance with the regulations for threshold assessment.
• Maintain relationships with organisations representing teachers and other school staff.
Effective Deployment of Staff and Resources:
• Ensure that the School maximises its resources effectively through sound and informed advice and inspirational and motivational leadership, to maintain and
enhance the quality of education, ensuring efficiency and securing value for money.
• Work collaboratively with the Governing Body and Senior Leadership Team to plan, manage and monitor its staffing resources effectively to meet the School’s current
requirements and to meet anticipated future opportunities and evolving priorities.
• Lead and manage the effective recruitment and selection/appointment and retention of the teaching and other staff of the School.
• Work with the School’s Business/Finance Manager to allocate, control and account for those financial and material resources of the School which are under the
control of the Headteacher, adhering to financial regulations. Setting appropriate priorities for expenditure, allocation of funds and effective administration and
control.
• Ensure that the duty of providing cover for absent teachers is shared equitably among all teachers in the school, taking into account their teaching and other duties.
• Arrange for the Deputy Headteacher or other suitable person to assume responsibility for the functions of the Headteacher at any time when he/she is absent from
the School.
• Make arrangements for the security, maintenance, development and effective supervision of the School premises and their contents and of the School grounds.
• Manage and organise the premises effectively to ensure it meets the needs of the School in order to deliver the curriculum, support the community and meet
statutory requirements.

Accountability:
• Ensure that our School values that guide our thinking and behaviour underpin all that we do, and that everyone who is part of the School Community adheres to
them.
• Promote equality, diversity and inclusion, ensuring everyone is treated fairly with dignity and respect, in all aspects of school life.
• Manage the health and safety of all Children, Staff, Parent/Carers and Visitors, implementing the School’s Health and Safety Policy.
• Provide a safe environment focused on safeguarding children, having overall responsibility for Keeping Children Safe.
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Accountability (continued):
• Continuously strive to achieve and maintain Outstanding performance ratings.
• Provide accurate information, objective advice and support to the Governing Body to enable it to meet its responsibilities.
• Ensure that the School and Governing Body meet all their statutory obligations.
• Ensure that all policies and procedures adopted by the Governing Body are fully implemented and followed by all Staff.
• Inspire confidence in teaching and other Staff.
• Develop and maintain an organisation in which all Staff recognise their accountability for the success of the School.
• Celebrate the success and achievements of the School, the Pupils and the Staff.
• Ensure Parents/Carers are well-informed about the curriculum, attainment, progress and about the contribution they can make in supporting their child’s/their own
learning.
• Consult with the Local Authority, Governing Body, Staff, Parents/Carers, Pupils and the local community, as appropriate.
• Carry out any such duties as may be reasonably required by the Governing Body.easonably

required by the Governing Body.

Safeguarding Children & Safer Recruitment:
• The post holder’s duties must be carried out in compliance with the school’s policies and procedures including child protection procedures and the Council’s Equal
Opportunities Policy, Financial Regulations and Standing Orders, the Health and Safety at Work Act (1974) and subsequent health and safety legislation.
• The school is committed to Safeguarding and promoting the welfare of children and young people and expects all staff to share this commitment.
This Job Description will be supported by an Annual Job Plan which will list distinct key tasks and responsibilities for the Headteacher in the school year. These will be
derived from the School Improvement Plan and from other school priorities.
These duties and responsibilities should be regarded as neither exhaustive nor exclusive as the post holder may be required to undertake other reasonably determined
duties and responsibilities commensurate with the grading of the post.
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The successful candidate will demonstrate evidence of the essential qualifications, knowledge, competencies, experience and personal
attributes detailed in the table below. Desirable, or ‘Added-Value’ criteria are also provided. These will be explored through the application
and selection process, and at each stage of the selection process the Selection Panel will assess the extent to which the criteria have been met.

Criteria

Essential

Desirable

QUALIFICATIONS
& CPD RECORD

•
•
•
•

Qualified Teacher Status
Degree level qualification, or equivalent
Evidence of recent and relevant CPD
Committed to personal and professional development

• NPQH
• Any other
qualification/s relevant
to a leadership role

EMPLOYMENT
RECORD

•
•
•
•

Successful experience as a Headteacher or Deputy Head in the primary sector
Evidence of working in more than one Key Stage (minimum 2): Early Years, KS1, KS2
Evidence of promoting activities other than academic
Evidence of working with other schools, multi agencies or community groups

• Work in more than two
schools

SHAPING THE
FUTURE

• Demonstrable skills in strategic management and direction, with the ability to clearly articulate, share and implement
a vision
• Knowledge of statutory requirements
• Proven skills in producing clear evidence-based improvement plans and policies
• Proven skills in setting and achieving challenging targets
• Experience of implementing a School Development Plan/School Improvement Plan
• Experience of involvement in contributing to School Self Evaluation (SEF)
• Proven skills in monitoring, evaluating and reviewing aims, objectives, targets, policies and plans
• Experience of working collaboratively with/or on a Governing Body
• Involvement in a successful Ofsted inspection and other external reviews at a senior level
• Knowledge of current educational developments
• Experience of leading and effectively responding/adapting to change and challenges
• Lead a school through transformation and/or growth
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Criteria

TEACHING &
LEARNING

LEADING &
MANAGING STAFF

DEPLOYMENT OF
RESOURCES

Essential

Desirable

• Understanding of the principles of effective teaching and learning
• Substantial, varied teaching experience with a proven track record of success in teaching across the primary age range
• Be able to demonstrate a depth of knowledge of the National Curriculum and EYFS (Early Years) Curriculum with an
understanding of different models of curriculum delivery
• Experience of successfully reviewing and developing an enriched curriculum
• Understanding of the importance of using pupil premium grant to enhance the learning of its target cohort
• Experience of monitoring and evaluating teaching and learning, including experience of observing lessons and
providing accurate and constructive feedback to colleagues
• Ability to collect, analyse and use data on pupil’s progress and performance to raise standards, using appropriate
systems, including IT
• Experience of working with challenging behaviour
• Experience of appropriately employing a range of strategies to manage and maintain excellent pupil behaviour
• Experience of successfully promoting the personal, social, moral, cultural and spiritual development of pupils

• Teaching children
with SEN/PP

•
•
•
•
•
•
•

• Mentoring newly
qualified teaching
staff
• Knowledge of talent
management and
succession planning

•
•
•
•
•
•
•

Positive and approachable, inspiring and maintaining high levels of morale
Experience developing, influencing and maintaining a culture of high expectations
Experience in implementing structures and systems for appropriate delegation, monitoring and accountability
Experience in performance management including addressing and resolving issues and under-performance
Experience in undertaking the Annual Performance Review of teachers and other staff
Experience in leading staff professional development and new staff induction
Experienced in coaching and mentoring staff

Experience of the efficient and effective day to day management of a primary school
Exemplary planning, prioritising and time management and organisational skills
Manages own workload and that of others to allow an appropriate work/life balance
Demonstrable ability to robustly manage a school budget, including setting, interpreting, and monitoring the budget
Ability to manage, monitor and review the use of all available resources, ensuring best value
Experience in establishing and sustaining appropriate working structures and systems
Ability to deploy staff effectively using their skills and experiences to the benefit of pupil attainment and progress,
including evaluating the needs of the school to ensure new appointments secure future improvements for the school
• Committed to the protection and safeguarding of children and young people with up to date knowledge,
understanding of relevant safeguarding legislation and guidance, and experience of implementing safer recruitment
practices when appointing new staff

• Knowledge of
Health & Safety
requirements in
schools
• Training in Safer
Recruitment
practices
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Criteria
SCHOOL ETHOS

RELATIONSHIPS

PERSONAL
EFFECTIVENESS &
OTHER
ATTRIBUTES

Essential

Desirable

• A belief in pupil centred, active learning with an ability to engage, challenge and have high expectations of all children
• Provide a caring, cooperative atmosphere for children and create a challenging, disciplined, respectful and effective
learning environment
• Committed to equality, diversity and fairness having an inclusive attitude to Pupils, Parents/Carers, and the wider
community
• Experience of working collaboratively and supportively with a school community, effectively consulting and negotiating
as appropriate to seek innovative ways of engaging all of the community
• Ability to form and maintain appropriate professional relationships with children
• Ability to inspire and motivate Parents/Carers, Pupils, Governors and Staff
• Ability to create and maintain effective relationships with Parents/Carers to support and improve pupil’s achievement
and personal development
• Experience of maintaining and developing effective influential partnerships with Governors, the Local Authority, the
DfE and wider community to enhance the learning experience and improve outcomes for all pupils
• Lead by example, showing an enthusiastic, positive, committed, professional and loyal attitude to the school, openly
modelling its aims and driving values at all times
• Have empathy, be approachable and kind, having excellent interpersonal and communication skills, both written and
oral
• Inspire confidence, respect and openness, maintaining confidentiality
• Be confident, innovative and ambitious
• Ability to interpret data reflectively and question the meaning
• Demonstrate alertness, identifying, prioritising and successfully resolving key issues
• Be resilient and reflective of own working practices, setting personal targets and taking responsibility for personal
development and delivering to deadlines under pressure
• Exemplary presentation skills
• Excellent ICT skills
• Last, but not least, embrace a sense of humour and enjoy having fun!
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1. Arranging a school visit:

3. Your application:

Prospective applicants are welcome to visit our school between:

Please note we can only make a decision whether to invite you to
an interview based on the information you provide on the
application form. Please pay particular attention to the selection
criteria listed in the Person Specification which details what we are
looking for in the successful candidate.

•
•

Monday 1st April to Friday 5th April 2019
Monday 23rd April to Friday 26th April 2019

To arrange a school visit, or to request further information, please
contact the school office on:

Tel:
Email:

(01582) 863 516
schooloffice@thornhillprimary.co.uk

Your supporting statement should illustrate your suitability for the
role by detailing how your experience, skills and training meet the
key selection criteria requirements.
It would be helpful if you would write your supporting statement
addressing each of the selection criteria below, through reference
to work or other relevant experience:

2. How to apply:

•

Please contact the school on (01582) 863 516 or by email to
speak@thornhillprimary.co.uk to request an application pack.
Please note we will not accept CVs. Should CVs be sent to the
school they will not be considered.
Please email your completed application form and
supporting statement for the attention of Claire McDonald, Chair
of Governors to Suzanne Peak (Office Manager) at:

speak@thornhillprimary.co.uk
www.thornhill-primary.co.uk

•
•
•
•

Qualifications and CPD
Record
Employment
Shaping the Future
Teaching and Learning
Leading and Managing Staff

•
•
•
•

Deployment of Resources
School Ethos
Relationships
Personal Effectiveness and
Other Attributes

Closing date for applications:
Monday 29th April 2019 at
12.00 noon

“Every child is unique and at the heart of everything we do”

Important information to note:
Closing date for
applications:

Monday 29th April 2019, 12.00 noon

Shortlisting date:

Thursday 2nd May 2019

References:

Please be aware that references will be sought for
all shortlisted candidates prior to the interview date.

Interviews and
Assessments will be held
on:

Monday 20th May + Tuesday 21st May 2019
(Shortlisted candidates must be available on both
assessment dates)

DBS Disclosure:

The successful candidate will be required to
complete an enhanced DBS disclosure.

Commencement of Job:

January 2020

Thornhill Primary School is committed to safeguarding and promoting the welfare of children and
young people and expect all staff and volunteers to share this commitment. We will ensure that all
our recruitment and selection practices reflect this commitment.
Please note we reserve the right to research applicants on social media platforms and the internet,
and we (the Governing Body) may take this information into consideration during the recruitment
process.

www.thornhill-primary.co.uk

“Every child is unique and at the heart of everything we do”

