
ASSISTANT HEADTEACHER
PERSON SPECIFICATION 2019
	ATTRIBUTES
	ESSENTIAL CRITERIA
	DESIRABLE CRITERIA

	Qualifications & Training
	
	

	Education
	Qualified Teacher Status
	A degree or equivalent.
Higher degree qualification, postgraduate courses.

	Professional Development
	Evidence of sustained participation in INSET, especially school management/leadership programme or similar.
Participation in work with other schools/agencies.
	Experience of leading INSET activities for others.

Recognised management qualification (National, LA or LDBS).



	Experience & Skills
	
	

	Leadership
	Evidence of leading on key initiatives linked to school development and improvement plan priorities.
	Experience of operational management of the school in the absence of a senior leader

	Teaching
	Is an outstanding teacher.
Evidence of curriculum leadership across the school age range.

Evidence of working in mainstream primary setting for minimum of five years.
	Experience of taking a leading role in a Teaching School Alliance
Experience of working in a wide range of schools/other educational establishments. 



	Management Responsibility
	Experience of leading a core curriculum area and/or foundation subjects.
Experience of setting appraisal targets and holding others to account through the process.


	Experience of leading a key phase with the school.

	Resources
	Experience of co-ordinating staff.
Evidence of cost centre management.

ICT literate to enable the development of administrative systems.
	Awareness of how to set and manage a school budget.
ICT literate to enable the development of budget management 

Experience of appointing and inducting staff.



	Knowledge & Understanding
	
	

	National Framework
	Knowledge of the Education Acts and other relevant legislation.

Awareness of current developments in education and its implications of these.

Understanding of conduct of the appraisal cycle.
	OfSTED and SIAMS experience.



	Management
	Ability to manage change in a school and monitor and evaluate its impact.

Action Plan Development.

Experience of playing a lead role in implementing a 
School Development and Improvement Plan
	

	Relationships/Personal Qualities
	Able to establish and develop good relationships with all involved in the school.

Commitment to the school’s wider community, other educational establishments and the LA/LDBS Services.

Flexible in approach and willing to learn and develop new skills and lead by example.

Able to demonstrate a satisfactory health and attendance record.

Commitment to the Christian ethos of the school and to its traditions of worship and pastoral care.
	

	Commitment to Children
	Comprehensive understanding of child protection, inclusion and personalised learning.

Understanding of Safeguarding procedures in a school.
	



