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Woodhey High School – Job Description
	Post
	Third i/c Science

	Purpose
	The TLR2a Third i/c Science role is to support the Head and Second in Faculty in providing dynamic leadership and effective management of Science at Woodhey, aiming to inspire and to facilitate the best possible teaching and learning in the subject. This includes taking on the leadership of specific aspects of Science as decided by the Head of Faculty, dependent on the skills of the successful candidate. This also includes the passing on of skills, knowledge and an enjoyment of Science to both staff and pupils in order to raise standards of student achievement. 

	Pay Range
	TLR 2a

	Accountable to
	Head of Faculty (Science), Link Senior Leader, The Headteacher

	Core Require-ments of Post
	In fulfilling the requirements of the post, the Third i/c Science will demonstrate essential professional characteristics, and in particular will:

·  Act as a teacher, following all aspects of the Job Description of a Subject Teacher (see attached)
· Support the Head of Faculty in establishing and articulating a clear vision, purpose and high expectations of Science at Woodhey, focused on pupils' achievement. 

· Work as part of a leadership team within the Science Faculty, consisting of the Head of Faculty, the Second in Faculty and the TLR 2a Science Co-ordinator.

· Take the lead on specific areas as identified by the Head of Faculty.


	Areas of Responsibility and Key Tasks

	· Act as a role model to subject teachers by consistently demonstrating a high standard of teaching. 

· Lead, support, monitor, develop and enhance the teaching practice of others within the Faculty.   
· Support the Head of Faculty in the design of an appropriately broad, balanced, relevant and differentiated curriculum for pupils studying Science at both Key Stage 3 and Key Stage 4, in accordance with national and school requirements.
· Play a significant role in the writing, reviewing and updating of medium term plans and detailed schemes of work which are differentiated to meet the needs of all pupils.

· Modelling high quality teaching & learning of Science through their own practice, meeting the expectations outlined in the Woodhey Teacher’s job description.

· Leading collaborative activities, such as the planning to improve standards.
· Supporting the monitoring, evaluating and improvement of the quality of teaching  and learning in Science within the school’s monitoring & evaluation cycle, as identified by the Head of Faculty;

· Bringing problems of any kind arising from the teaching of the subject to the attention of the Head of Faculty.  
· Taking a lead role in promoting Science learning through extra-curricular and calendared activities.

· Modelling good practice in the monitoring, assessment, recording and reporting of Science through their own practice, meeting the expectations outlined in the Woodhey Teacher’s job description.
· Use assessment data to aid improvement at Faculty and pupil level.

· Take a pro-active role in any Faculty-led initiatives.

· Contribute to and implement school policies and procedures relevant to the subject area.


This job description describes in general terms the normal duties which the post-holder will be expected to undertake.  However, the duties listed above are in no order of priority and are not exhaustive.  Employees will be expected to comply with any reasonable request from a manager to undertake work of a similar level that is not specified in this job description. This job description may be amended at any time following discussion between the Headteacher and member of staff, to be reviewed annually. 
Safeguarding:
As an employee of Woodhey High School, you have a responsibility for, and must be committed to, safeguarding and promoting the welfare of children, young people and vulnerable adults and for ensuring that they are protected from harm.

Equality Diversity and Inclusion:
Woodhey High School is committed to equality, diversity and inclusion, and expects all staff to comply with its equality related policies/procedures, and to treat others with fairness and respect.

Health and Safety:
The post holder is responsible for Employees Duties as specified with the Schools Health and Safety Policies.

 

