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	SENIOR SCHOOL IMPROVEMENT OFFICER – Secondary                  


	CRITERIA


	KNOWLEDGE AND SKILLS

	Qualifications & Training
	· Qualified teacher status and first degree or equivalent 
· Evidence of recent and relevant professional development


	Essential Experience/

knowledge


	· Successful secondary school senior leadership experience

· Successful experience of budget and project management

· Successful experience of managing a team and working as a team member

· Successful experience of developing curriculum, pedagogy and practice in a secondary school
· Successful experience of planning, delivering and contributing to continuous professional development opportunities for staff
· Successful experience in collaborative or school to school working
· Thorough understanding of the skills needed for effective leadership of secondary schools/organisations

· Thorough understanding of the principles of school improvement (secondary school and LA level)

· Thorough understanding of the principles of self-evaluation and development planning 
· Thorough understanding of the current principles of assessment and the focus on progress and progression
· Thorough knowledge of how the use of data can inform planning for improvement in pupils’ achievement

· Thorough understanding of current issues around transition at the end of key stage 2 and key stage 4

	Desirable Experience
	· Current or recent inspection experience 

· Experience of effective curriculum design


	Skills/Abilities
	The successful post holder will require vision, confidence, resilience, flexibility and enthusiasm.
Ability to:
· Write clearly, concisely and correctly

· Lead, motivate and inspire team members

· Manage change by influence and negotiation
· Interpret complex and detailed quantitative and qualitative data accurately and quickly 

· Pursue challenging and rigorous questions, probe explanations of root causes and apparent inconsistencies 

· Identify key issues accurately  

· Give accurate feedback, both oral and written
· Develop and maintain networks
Judgement:

· Develop arguments and consistently make sound judgements on the basis of evidence, qualitative and quantitative information and rigorous analysis about performance and potential 

· Adapt judgements to circumstances and be able to make accurate, consistent and proportional judgements of performance in different instances 

· Make judgements against a background of high expectations for all pupils and an awareness of the complex issues which surround the achievement of different groups of pupils

· Explain how judgements are made and be able to justify them in the face of opposition or challenge

ICT Skills:

· Use information & communications technology, including maintaining up-to-date records and interrogating data
Knowledge:

· Knowledge of recent developments in education and in the inspection framework

· The principles of safeguarding 

· Funding for secondary schools 

· School improvement strategies - national, regional and local dimensions 

· Local and national education policies and strategies and their implementation 

· The types and sources of services available to help schools, including the capabilities of providers 

· Collaborative approaches between schools 

· Principles and practice of quality assurance systems, including school self-evaluation and appraisal 

· Equal opportunities legislation and the issues surrounding the achievement of different groups of pupils
Personal qualities:
· Be a highly motivated, enthusiastic, strategic leader
· Be resilient and relentless in pursuit of raising standards in schools
· Be credible, commanding respect in a wide range of circumstances 

· Be fully aware of the current educational agenda 

· Be able to collaborate with colleagues and work effectively with a range of stakeholders 

· Be an open-minded, active listener 

· Initiate and deal with challenge and manage conflict 

· Be creative in problem solving 

· Receive and act on feedback about own performance 



	Commitment
	· A commitment to improving the attainment of all pupils

· A commitment to developing successful, autonomous, collaborative schools

· Good record of attendance and sickness absence

· Successful DBS clearance
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