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 JOB DESCRIPTION
Senior School Improvement Officer – Secondary

Soulbury - 24 to 27 (plus up to 3 SPA points) 
This is a senior leadership post which spans all Company functions relating to schools providing education for secondary aged students.  The primary focus of the post is to improve the educational outcomes of children from 11 to age 19 attending schools that are customers of SIL through an effective strategy for continuous improvement. 
MAIN AREAS OF RESPONSIBILITY:

· Contribute to the growth of the business, lead the development of new products and increase the customer base 
· Develop and deliver services for schools providing education for secondary aged students.

· Be an effective member of SIL’s Extended Senior Leadership Team
· Contribute to relevant statutory requirements detailed in the contract with Liverpool City Council relating to curriculum 
· Contribute to the reporting process on the education outcomes for children and young people in Liverpool 
· Liaise with appropriate colleagues and agencies to develop strategies to identify and reduce the difference in achievement across the 11 to 19 age range, including for all vulnerable groups and for children with Special Educational Needs and learning difficulties and/or disabilities

· Contribute to the intervention and challenge of secondary schools and perform the role of School Improvement Partner to assigned secondary and secondary special schools
· Ensure that support and challenge for schools is timely and appropriately targeted 
· Contribute to reviews to support secondary schools to improve further the quality of provision and the leadership of learning 

· Support school leadership and management development at senior and middle management levels 
· Manage networks and deliver CPD sessions in line with annual priorities

· Contribute to the SIL secondary team plan

· Support the Principal Officer in financial recording and planning

· Develop strategies to support effective transition at 11 and 16

· Support schools in developing effective assessment systems 
· Promote the safeguarding and welfare of all children and young people

· Support the development of collaborative working between schools and with national agencies 

· Manage assigned budgets ensuring compliance to conditions of grant and audit requirements 

· Support productive and professional working relationships with the Headteacher Associations, Liverpool Learning Partnership and other stakeholder groups through meaningful consultation, effective communication and consistent professional behaviours
It must be understood that every employee has a responsibility to ensure that their work complies with all statutory requirements with Financial Regulations and to ensure that all work functions are undertaken in accordance with health and safety legislation.

This job description is not intended to be either prescriptive or exhaustive. It is issued as a framework to outline the main areas of responsibility.
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