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Government College Umuahia (GCU) was originally founded
in 1929 by Rev. Robert Fisher as a secondary school for boys.
GCU, along with two other Government Colleges launched in
Ibadan and Zaria, were modelled on famous English public
schools, to provide the very best education for boys from
Nigeria and across West Africa. The school was located in
extensive grounds and developed with outstanding facilities.
Over the following decades, GCU became known as the ‘Eton
of the East’ and gained an enviable reputation for its high
standards, achieving consistently excellent academic results
and producing a long list of notable, distinguished alumni.
Unfortunately, under the subsequent state ownership, over
a number of decades GCU’s standards began to decline
dramatically and the school fell into a state of disrepair, no
longer with the outstanding reputation it once enjoyed. More
recently, in an effort to put an end to its decline and to restore
the school as an institution of excellence, the Government
College Umuahia Old Boys’ Association (GCUOBA) approached
the Government to hand back the school to it to restructure,
fund and manage it in a sustainable way. The Fisher
Educational Development Trust (named after the founder)
has now been established as the vehicle to restore the school
and rebuild it to its former standard and reputation. The GCU
Restoration Project is being undertaken with a clear focus on
delivering three primary goals that reflect the school’s heritage
and the economic realities of modern education: Student
Outcomes - GCU will be built to achieve quality educational
results; Culture and Orientation – the school will reflect and
transmit the heritage values and virtues GCU was known for;
and Economic Sustainability – GCU will operate as a social
enterprise and sustaining itself in perpetuity.
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Mission Statement
To educate young men with ethical values, self-respect,
respect for others and a desire to serve their country and
the world.

Vision Statement
Rooted in the legacy of the old Government College
Umuahia, the modern GCU offers an internationallyminded educational programme driven by a well-informed,
highly educated and experienced leadership which has
the capacity to improve and develop students so that they
have an enquiring mind, a stable character, and the focus
and determination to achieve national and international
excellence.

GCU Core Purpose
The educational purpose of GCU is embodied in a
programme of intellectual, moral, emotional, physical,
aesthetic, spiritual and social development. The school
inculcates qualities of scholarship, honesty, justice and
respect for others.
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The Board of the Trust intends to relaunch the new GCU
in September 2021, as a boarding school, initially with 480
boys in its first year of operation, to an eventual capacity
of approximately 720. The new GCU will offer the Nigerian
National Curriculum, for the junior levels and the first two
senior levels, preparing students to take IGCSEs, internally
assessed as a part of a GCU Diploma, leading on to the Sixth
Form where students will study for externally examined AS
and A-Levels. The school aims to develop its students and offer
them guidance to access top universities across the world.

For an informal discussion about this opportunity, please
contact Edward Clark on +44(0)1256 862840 or +44 (0)7718
588616, or email at edward@lsceducation.com. To apply for
the post, please visit www.lsceducation.com and submit your
up to date CV and a formal letter of application quoting code
GCU. The letter should incorporate how you meet the person
specification, why you are applying for the position and what
particular attributes and qualities you would bring to the role.

The new GCU will be a school that provides a programme that
supports every child through the value and quality of teaching
practice, as well as a holistic programme of performing arts,
sports and clubs. Teaching will be evaluated via a robust
teacher evaluation system and supported through professional
growth, peer coaching, technology, well maintained facilities
and a strong culture of excellence in all that is offered and
done. The teaching staff will be predominantly local Nigerian
trained teachers.

Closing date: 23 March 2020

The buildings restoration project has already commenced.
A master plan and roadmap has been developed to deliver
the physical infrastructure program. The construction work
will be carried out in two phases, and phase one is ready and
advanced to architectural and construction drawings, which
include all the basic facilities required to re-open the school.
Construction is planned to commence in April 2020.

Key Dates
Longlist interviews: 2, 3 April 2020 (in London)
Shortlist interviews: 20, 21 April 2020 (in London)
Final Interviews: 14, 15 May 2020 (in Nigeria)

The Fisher Educational Development Trust is committed to
safeguarding and promoting the welfare of children and young people
and expects all staff and volunteers to share this commitment. The
successful candidate will be required to undergo relevant background
checks.

To support the Board in ensuring the success of the relaunched GCU, the Fisher Trust engaged the services of an
internationally renowned educational consulting team, BEL
Consultants. The consultants are leading the effort of the
Fisher Trust in the restoration project. The consulting team
comprises of Sukwinder Bassi (formerly CEO of GEMS Africa),
Tony Little (formerly Head of Eton College and Chief Academic
Officer for GEMS Education) and Tony Eysele (formerly Head of
International Schools in Africa and the UK).
The Board of the Trust is currently seeking to appoint a
dynamic, experienced and inspirational Principal to prepare,
launch and lead GCU from September 2020. This will be a
challenging and exciting project, to relaunch Government
College Umuahia, and bring it once again to the forefront of
excellent educational provision in Africa.
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Job Description

Communication and Marketing:
●

Job Title:

Principal

Reports To:

Board

Direct Reports:

 enior Administration Heads including
S
Head of Boarding

Financial
Accountability:

Academic Performance Management:
●

School Budget

Job Purpose:	To develop and implement the educational
strategy for the school and provide
operational leadership in order to achieve
or exceed the school’s objectives aligned
with the Government College Umuahia
Board’s vision, mission & core values.

Key Accountabilities:

●

●

●

●

●

Systemically implement an education and operational
strategy for the school and ensure that the culture within
the school mirrors the vision, mission and values.

●

Ensure that Core Values are embedded and lived, in order
to build a consistent and distinctive value framework for
educating students.

●

Develop annual operational plans and budgets for the
school in line with the long-term plans, in order to realise
the long term strategy, ensure that the school is optimally
staffed to deliver the schools business objectives as well as
academic standards.

●

Provide professional leadership in terms of curriculum
development in order to deliver consistently high standards
of education.

4

Create and foster a culture of Pastoral care at every level
with respect to teachers & students.
Promote a culture of good discipline and acceptable
standards of behaviour among students.
Promote responsible stewardship in order to ensure that the
educational objectives are delivered, and the morale of the
school community is maintained to expected standards.

Ensure that well developed performance management
systems are properly implemented within the school to
track the performance of teachers and administrative and
support staff in order to maintain and enhance expected
achievement standards in academics, sport and cultural
pursuits and boarding.

School Procedures and Processes:
●

Operational Leadership:
●

Undertake ongoing evaluation and implement systems and
practices to ensure the school meets Global benchmarks
and requirements set out by regulatory authorities and the
Board.

Performance Management:

School Plans and Budget:
●

Ensure the school enjoys productive relationships with
regulatory authorities.

Pastoral Care:

Support the establishment of the vision, mission and
education strategy for the school.

Core Values:

Ensure high quality performance measurement for each
school student in order to raise the standard of academic
achievement and improve the quality of teaching and
learning.

Compliance / Inspection / Accreditation:

Vision, Mission and Education Strategy:
●

In liaison with the Board’s marketing team produce a clear
marketing strategy and plan for the promotion of the school.
Undertaking parent and stakeholder marketing visits and
events to secure enrolments.

Establish education and administration procedures and
processes in order to facilitate the school strategy effectively
and efficiently and implement all standard operating
procedures as identified by the Board.

Development of the Whole Personality:
●

Ensure that the school experience is designed and enriched
to promote the comprehensive, balanced and value-based
development of each student.
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Relationship Management:
●

Establish and maintain good customer relationship between,
Students and Teachers, Parents and Teachers, school and
the community, in order to widen the educational horizons
of students, build good community relations and favourably
project the image of the school.

Resource Management:
●

Effectively utilise and manage all resources including staff,
equipment and infrastructure in order to meet annual
budget plans.

Human Resource Development:
●

●

Ensure that the school is staffed with high calibre
professionals who are motivated, trained, developed,
engaged and retained to deliver the school’s education and
operational objectives.
Participate in the selection and recruitment of teaching,
administrative and support staff and organise appropriate
induction and training to enhance effectiveness.

School Information System:
●

Ensure that all vital information about the school and
academic achievements are captured and reported to the
corporate office so that timely and appropriate management
decisions are taken.

School Administration:
●

Effectively and smoothly administer all support facilities
such as transport, health services, maintenance and
infrastructure in order to ensure an efficient and well-run
school.

Operations:
●

●

●

Ensure the Academic policies, procedures, and codes of
conduct are followed at all times with a particular focus on
safeguarding and local context sensitivities.
Initiate effort and energy beyond the typical work day, where
the tasks require additional commitment.
Perform other duties as requested by the Board.

Key Performance Indicators (KPIs) - Measurable
●
●

Education strategy targets are met.
Quality of teaching through evidence-based performance
management.

●

Benchmarked academic standards of students.

●

Meeting financial budget targets.

●

●
●

Parent engagement and parent and community satisfaction
with delivery of education.
Staff satisfaction and morale.
The above KPI’s will be measured through staff and parent
surveys as well as student surveys and academic progress
and attainment data.

Communications and Working Relationships
Internal: Interact with the Board, school employees, students,
parents, and regulators at all levels.
External: GCU Old Boys, Education regulators, 3rd party
vendors and other education institutions.

Feedback to Parents and Students:
●

●

Provide parents with timely feedback about the academic
and general progress of their children in order to create
a partnership to ensure students’ growth and progress.
Organise parent-teacher meetings.
Provide students with feedback on their strengths and
performance improvement needs so they can monitor their
own progress.

●

Promote the Board’s parental engagement strategy.

●

Maintain appropriate records for this purpose.
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Person Specification
Knowledge And Qualifications
Essential:
BA degree in Education and 5 years’ teaching experience
including experience in school administration or First
degree, supported by a degree or recognized certificate/
diploma in education or education management.

●

Desirable:
●

A master’s degree or higher degree in education or
education management.

Good practical and personal knowledge of schools,
education systems, qualifications and assessment practices,
innovations in curriculum and teaching practice and
educational leadership.

●

An understanding of the importance of the history and
culture and ethos of a school in securing high standards,
and of strategies for improving these.

●

Experience
Essential:
Successful experience as a school leader and Manager
in a relevant or similar education setting with evidenced
experience of similar curricula and systems.

●

Experience of managing and using pupil attainment data
and tracking databases to raise standards.

●

Desirable
●

●
●

To have worked in an international school or similar type
school in Africa.
Personal reputation and ‘gravitas’ in the educational context.
Experience of engaging and interacting with local
government and possibly Ministry and State authorities.

Experience of improving the quality of teaching and learning,
through processes of monitoring and support.

●

Familiarity and expertise in quality assurance and inspection
regimes.

●

Experience of successfully initiating and implementing
strategies to improve parental engagement in their child’s
learning.

●

At least 10 years in education, plus 5 years in a Senior
Educational Leadership role preferably as Head or DeputyHead of School/Principal.

●

Core Competencies

Remuneration Package

●

Collaboration and teamwork

●

Competitive tax-free salary

●

Leading others

●

Rent-free furnished accommodation

●

Effective communication

●

Annual return flights

●

Delivering results

●

Medical insurance

●

Strategic thinking

●

Free school fees for dependent children

●

Problem solving and decision making

●

Benefits extend to dependents.
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Applying For This Post
Key Dates
Closing date: 23 March 2020
Longlist interviews: 2, 3 April 2020 (in London)

References
Please include within your application (in your CV) the names,
job titles, work email addresses and telephone numbers of a
minimum of three professional referees. These need to include
your current and all past employers/line managers that you
have worked for within at least the past 6 years.

Final Interviews: 14, 15 May 2020 (in Nigeria)

We will need to collect full references before shortlist
interviews but if you have a specific preference that we do not
contact one or more of your referees, please notify us of this.
Please rest assured that no referees will be contacted until LSC
Education has received your specific permission to do so.

If you would like to have an informal discussion about this
post or the organisation, please contact Edward Clark on
+44(0)1256 862840 or +44 (0)7718 588616 or email at
edward@lsceducation.com.

Qualifications, Identification,
Health and Background Checks

Shortlist interviews: 20, 21 April 2020 (in London)

If you are keen to apply for the post:
●

Visit the LSC Education website at www.lsceducation.com.

●

Click in the Vacancies section.

●

Click into the posting relevant to this job.

●

At the bottom of the page click on ‘Apply Now’.

●

●
●

●

Complete the brief Job Application Form and attach your CV
(with contact details of Referees) and Letter of Application,
quoting Job Code GCU.
Click on ‘Submit’.
We will be in contact with you shortly after your application
has been reviewed.
If you encounter any problems with this process, please
contact edward@lsceducation.com.

Please note that you may be required to bring documentation
to interview providing proof of your identity and qualifications
as part of LSC Education’s safeguarding procedures. You
may also be required, if an offer is to be made, to undergo a
pre-placement medical assessment and relevant background
checks as part of the school’s recruitment and safeguarding
procedures.

Safer Recruitment Practice
LSC Education is committed to safeguarding and promoting
the welfare of children and young people. We ask all our
candidates and clients to share this commitment. Further
details of our recommended safe recruitment practices can be
found at www.lsceducation.com.

Data Protection
LSC Education promise to look after your personal information.
Before submitting any of your personal data to us, we would
encourage you to read our Privacy Statement. If you have any
concerns or questions about the way we use your data, please
contact us at dataprotection@lsceducation.com.

LSC Education
LSC Education supports schools and education organisations,
globally, to attract and recruit outstanding leaders. Our
search and selection service includes complete creation and
management of the recruitment process and we aim to provide
an excellent service to our clients and candidates.
For further information about LSC Education, please visit
our website at www.lsceducation.com
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