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Working at  
Saint Gabriel’s  
College



We will all  
fulfil our  
God-given  
potential

Why work for us?
We have high ambitions for our 
students and we want them to have 
access to a world-class education. 
In 2018, we were delighted to be 
recognised by Ofsted as a ‘good’ 
school whose provision for our 
students’ personal development 
and welfare is ‘outstanding’. We are 
a successful, well-led school with 
a supportive staff who are friendly, 
collaborative and enjoy enriching  
the lives of our students each day. 
Saint Gabriel’s College is a great 
place to work. We have an excellent 
team of dedicated staff and we 
are privileged to work with such 
wonderful young people.

Our Vision 
We believe that all our students are made in the image of God and as such are of  
intrinsic value.  Our mission is to help everyone in our school flourish and fulfil their  
unique, God-given potential.  We seek to educate the whole child, pursuing academic  
excellence through the principles of wisdom, hope, community and dignity.

Teaching and Learning 
The recruitment and development of an exceptional team of practitioners is a top  
priority for us at Saint Gabriel’s College. Our team comprises committed professionals 
who are invested in ensuring that each member of our community fulfils their God-given 
potential. We are clear that our aim for students to secure the very best outcomes  
relies upon our ability to deliver high standards of teaching and learning as well as  
our provision of high quality professional development. 

Staff Benefits

•  Funding for a range of Masters 
qualifications to support your 
development

•  Access to our Professional Development 
Pathways programme

• Confidential coaching sessions
•  Confidential counselling sessions
• Cycle to work scheme
• Annual travel season ticket loan
•  The opportunity to request flexible 

working arrangements
•  Full annual membership to the 

Chartered College of Teaching 
(Teaching Staff)

2 3

I am proud to work 
here as we have such 

a supportive team. 
There is a real culture 
of development and 

opportunity.

Mr Skepple

•  Support to complete fully funded  
National Professional Qualifications 
(Teaching Staff)

•  Weekly professional development  
sessions with free breakfast  
(Teaching Staff)

•  Additional PPA time for all teachers 
(Teaching Staff)



Professional Development Pathways
Continuing professional development is a high priority for us at Saint 
Gabriel’s College. We heavily invest in our staff to ensure that we maintain  
our excellent provision for students. All of our staff have access to a wide 
range of development opportunities to support them to improve and refine 
their practice as well as support their career development. 
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The professional development 
I receive here is top quality 
and purposeful. I really like 

the fact that a wide range of 
opportunities are available 

to me in order to increase my 
impact on our students. 

Ms Nessa

Expert  
Teacher 

 Pathway

Leadership 
 Pathway

Expert  
Support 
 Pathway
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For all members of support staff. This 
programme will enable you to be more 
effective in your day-to-day role.

For current and aspiring leaders. This  
programme will build your leadership skills to 
enhance your effectiveness as a school leader.

For all teachers from beginner to experienced. 
This programme supports all teaching staff  
to be expert practitioners.
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Expert Teacher Pathway
The Expert Teacher Pathway enables teachers to enhance their skills at  
any stage of their career and support them to deliver the best possible 
outcomes for our students. 

Level 1  
Beginning Teacher

Level 2  
Newly Qualified Teacher

Level 3  
Effective Practitioner

Level 4  
Expert Practitioner

•  Attend bespoke CPD 
sessions and gain QTS (PGCE: 
University of Buckingham or 
PGDE: Teach First)

•  Shadow qualified teachers  
in your subject area

• Attend local CPD events
•  Visit other schools to see good 

practice outside of our context
•  Co-plan and co-teach lessons 

with a mentor
•  Observe excellent teaching 

and learning across the school
•  Complete a beginning teacher 

action research project

•  Attend bespoke NQT sessions 
and pass induction

•  Shadow highly effective 
practitioners in your  
subject area

• Mentor beginning teachers
• Attend local CPD events
•  Visit other schools to see good 

practice outside of our context
•  Co-plan and co-teach lessons 

with a mentor
•  Observe excellent teaching 

and learning across the school
•  Complete a NQT action 

research project

•  Deliver several whole- 
school training sessions

•  Undertake an action  
research Project

•  Attend a range of external 
CPD events

•  Mentor or coach a  
qualified teacher

•  Lead Professional Learning 
sessions for beginning 
teachers and NQTs

•  Meet with a T&L coach
•  Network with other  

local teachers

•  Deliver a whole-school 
training session

•  Attend a range of external 
CPD events

•  Observe expert practitioners 
across the school

•  Mentor or coach a Beginning 
Teacher or a NQT

•  Undertake an action  
research project

•  Visit other schools to see good 
practice outside of our context

• Meet with a T&L coach
•  Network with other  

local teachers
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Leadership Pathway
The Leadership Pathway supports current or aspiring middle and senior leaders to 
build their leadership skills and maximise their impact on students across the school.

For levels 1-3 you will follow either the Teaching and Learning or the Pastoral 
Leadership pathways.

Teaching and Learning 
Leadership Pathway Pastoral Leadership Pathway Professional 

Qualifications

LE
VE

L 
1

Role: Head of Key Stage / Deputy 
Head of Faculty

•  Shadow an experienced  
DHoF/HoF 

•  Attend a PiXL subject conference 

•  Mentor or coach a teacher in  
your faculty

•  Lead a faculty improvement 
project

•  Visit another school

Role: Pastoral Leadership Project

•  Shadow the SENCO

•  Shadow the behaviour team

•  Mentor or coach an LSA, TA or 
member of the Pastoral Team

•  Lead a pastoral improvement 
project

•  Visit another school

NPQML

LE
VE

L 
2

Role: Head of Faculty

•  Shadow an experienced HoF 

•  Mentor or coach a deputy middle 
leader

•  Lead a faculty improvement 
project

•  Visit another school

Role: Pastoral Leadership Project

•  Shadow the Pastoral Manager

•  Become a Deputy Designated 
Safeguarding Lead

•  Lead a pastoral improvement 
project

•  Visit another school

LE
VE

L 
3

Role: Whole-School Improvement 
Project

•  Shadow an Assistant Principal

•  Lead a whole-school project 
focusing on an area of teaching 
& learning, curriculum or 
achievement.

•  Attend a PiXL Main meeting 

•  Mentor or coach someone on 
Level 1 or 2 of the Leadership 
Pathway

•  Network with other schools 

•  Lead whole-school training 
sessions 

•  Visit another school

Role: Whole-School Improvement 
Project

•  Shadow an Assistant Principal

•  Lead a whole-school project 
focusing on an area of pastoral 
development or SEND

•  Attend a PiXL Main meeting 

•  Mentor or coach someone on 
Level 1 or 2 of the Leadership 
Pathway

•  Network with other schools 

•  Lead whole-school training 
sessions 

•  Visit another school

NPQSL

Teaching and Learning  
Leadership Pathway Pastoral Leadership Pathway Professional 

Qualifications

LE
VE

L 
4

Role: Assistant Principal

• Shadow an Assistant Principal

• Lead a whole-school improvement project

• Mentor or coach someone on Level 3 of the Leadership Pathway

• Network with other schools in Lambeth

• Network with other local senior leadership teams

• Become a Challenge Partners Quality Assurer

• Take part in a Challenge Partners Quality Assurance Review

NPQSL

LE
VE

L 
5

Role: Vice Principal

• Shadow a Vice Principal or the Principal

• Shadow an effective Vice Principal or Principal in another school

• Lead a whole-school improvement project at the school leadership level

• Mentor or coach someone on Level 4 of the Leadership Pathway

• Network with other schools in Lambeth

• Network with other local senior leadership teams

• Become a Challenge Partners Quality Assurance Reviewer

• Take part in a Challenge Partners Quality Assurance Review
NPQH

LE
VE

L 
6

Role: Principal

• Shadow an effective Principal in another school

• Lead a whole-school improvement project at the school leadership level

• Mentor or coach someone on Level 4 or 5 of the Leadership Pathway 

• Network with other schools in Lambeth

• Network with other local Principals

• Become a Challenge Partners Assurance Reviewer

• Take part in a Challenge Partners Quality Assurance Review

LE
VE

L 
7

Role: Executive Principal / CEO

• Shadow an effective Principal/CEO in another school

• Lead a whole-school improvement project at the systems leadership level

• Mentor or coach someone on Level 5 or 6 of the Leadership Pathway 

• Network with other schools in London and the South-East

• Network with other local Principals

• Become a Challenge Partners Assurance MAT Reviewer

• Take part in a Challenge Partners Quality Assurance MAT Review

• Become a National Leader of Education

NPQEL
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How to apply 
You should first of all visit the ‘Vacancies’ 
section of our school website to see any 
adverts and associated documentation. 
When you apply for a job with us we will 
send you an application form to complete 
as well as a job description and a person 
specification. It is important that you 
read this information carefully. The job 
description will give you more information 
to help you decide whether you possess 
the necessary skills to carry out the role 
effectively. The person specification 
contains the knowledge, skills and 
experience required for the job and will be 
used as the selection criteria for the role. 

Any application form that you submit 
must be completed fully and provide clear 
evidence of your knowledge, skills and 
experience against those listed in the 
person specification. We do not accept 
CVs. Incomplete application forms may 
not be considered for shortlisting. Late 
applications will not be considered. 

Career Role Individual Development Internal Opportunities External Opportunities

Newly appointed 
Support Staff

•  Consider joining a professional 
association or a union 

•  Start a CPD file
•  Become familiar with the National 

Occupational standards relevant  
to your role 

•  Study the school’s vision and 
consider your role in meeting  
this vision 

•  Understand the School 
Development Plan 

•  Discuss your job description  
with your line manager and 
highlight areas that you may  
need support with

•  Set clear targets as part of the 
Support Staff Appraisal Process 

•  Network with other members  
of staff with similar roles 

•  Shadow a more experienced 
colleague

•  Visit other schools 
to observe good 
practice 

•  Complete a 
National Vocational 
Qualification 

•  Attend CPD events

Administration, 
Intervention  
and Finance 

Support Staff

•  Understand the School 
Improvement Plan and the part you 
can play

•  Maintain a CPD file
•  Reflect upon the National 

Occupational Standards relevant 
to your role 

•  Discuss your career goals with  
your line manager and request 
specific CPD

•  Participate in mentoring  
new colleagues

•  Set clear targets as part of the 
Support Staff Appraisal Process 

•  Network with other members  
of staff with similar roles 

•  Shadow a more experienced 
colleague

•  Visit other schools 
to observe good 
practice 

•  Complete a 
National Vocational 
Qualification 

•  Certificate in 
School Business 
Management

•  Attend CPD events

Premises

•  Understand the School 
Improvement Plan and the part 
you can play

•  Maintain a CPD file
•  Reflect upon the National 

Occupational Standards relevant 
to your role 

•  Discuss your career goals with  
your line manager and request 
specific CPD

•  Participate in mentoring new 
colleagues

•  Set clear targets as part of the 
Support Staff Appraisal Process 

•  Network with other members  
of staff with similar roles 

•  Shadow a more experienced 
colleague

•  Visit other schools 
to observe good 
practice 

•  Complete a 
National Vocational 
Qualification 

•  Attend CPD events

Team Leading

•  Understand the School 
Development Plan and the part 
you can play

•  Maintain a CPD file
•  Participate in mentoring new 

colleagues 
•  Take part in the performance 

management of other staff 
members

•  Set clear targets as part of the 
Support Staff Appraisal Process 

•  Network with other members  
of staff with similar roles

•  Lead CPD sessions to share good 
practice 

•  Coach or mentor other support staff
•  Make presentations at staff 

meetings where appropriate

•  Visit other schools 
to observe good 
practice 

•  Complete a 
National Vocational 
Qualification 

•  Attend CPD events

We are fully committed to safeguarding 
our students. As such, we will not 
process application forms where there 
are inaccuracies. If inaccuracies are 
discovered following an appointment  
then this may lead to dismissal. 

Once your application is submitted and 
the closing date has passed, we will begin 
shortlisting. This process is undertaken by 
at least two members of senior staff who 
have received safer recruitment training. 
Shortlisted applicants will be advised 
promptly by being invited to interview and 
given an outline of the interview activities 
to be undertaken. 

If you have submitted an application 
and have not heard from us within two 
weeks of the closing date, this means 
that you will not have been shortlisted 
for interview. As such, no further 
communication will be sent.

Saint Gabriel’s College  
Langton Road  
Camberwell  
London  
SW9 6UL 

Telephone  
020 7793 3901 

Email  
info@saintgabrielscollege.org

The Expert Support Pathway
The Expert Support Pathway enables current or aspiring support staff to build 
their professional skills and further aid the daily running of the school.
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