STOCKPORT GRAMMAR SCHOOL
Introduction

Stockport Grammar School currently teaches Drama in Years 7 and 8.  From September 2019 GCSE Drama will be introduced and Drama will also become an option in the Year 9 curriculum.  We seek an enthusiastic and experienced Head of Drama to lead this new curriculum development and ensure the highest standards of teaching and learning in this expanded subject.  The Head of Drama will also take overall leadership and expand the school’s already impressive co-curricular Drama programme.  
The school has a number of performance spaces and a designated Drama Studio and the successful candidate will be able to influence plans to upgrade these facilities during the Summer of 2018.  The school currently stages at least 2 productions each year as well as a Dance Show.  Musicals are staged regularly and the Head of Drama will work closely with the Director of Music.  A production of ‘A Midsummer Night’s Dream’ is scheduled for March 2019.

School Description
Stockport Grammar School was founded in 1487 by Edmond Shaa, a goldsmith and Lord Mayor of London.  It moved to its present site on the southern outskirts of Stockport in 1916, the new buildings being financed by the Worshipful Company of Goldsmiths, with which ties still exist.  It has been independent since 1975 and co-educational since 1980.  There are 1050 pupils aged 11 – 18, 50:50 boys and girls, and there is a substantial Junior School and Nursery on the same site with its own Headmaster, providing around half the Year 7 intake each September.  The School’s commitment to serving the local community is demonstrated by a well-established bursary scheme.

The campus is spacious and well-resourced with a mix of traditional buildings and more modern additions, the latest being the Woodsmoor Building completed in 2012.  There are two very attractive quadrangles at the historic centre of the School.  There is also a Sports Hall and pool, an all-weather surface and extensive grass playing fields.

The pupils are courteous, well turned out and enjoy friendly, respectful relationships with staff and with one another.  They are grounded, unpretentious and purposeful and are demonstrably committed to the ethos of their school.  Responsibilities are widely shared.  Their welfare is well-supported by an excellent and vigilant pastoral system.  There is no such person as a ‘typical’ pupil at Stockport.  Just as academic and sporting achievements are celebrated, so are personal attributes and individuality.

Parents strongly support the atmosphere and life of the School and their responses to regular independent parental surveys show high levels of satisfaction.

In its latest report, in 2011, ISI concluded that “the pupils’ overall achievements and their learning, attitudes and skills are outstanding.”  The curriculum is broad and balanced and there is a wide range of options in the 220 pupil strong Sixth Form, complemented by the time spent on the EPQ or an Enrichment Programme.  Results in public examinations are impressive on a consistent basis.  In 2018, 94.0% of GCSE entries gained an A* - C. On entering the Sixth Form, pupils begin with four subjects. The pass rate at A Level was 99.3% in 2018, with 79.7% of all entries gaining A* to B and 52.0% of entries at A* or A.  
Co-curricular activities constitute a pillar of the School’s ethos and are a great factor in its success.  This element forms a central part of Stockport’s mission statement, demonstrated through the rationale that it is important “to encourage personal and 
physical development and inculcate a sense of self-belief and esteem.”  The School offers a vast range of activities to accommodate all tastes.  Major sports are coached to the highest level and enjoy considerable success on the school circuits and in achieving representation at county and national level.
Because of its location, Stockport draws most of its pupils from the southern and eastern suburbs of Greater Manchester and north Cheshire; but the catchment area extends as far as Trafford, Macclesfield, Glossop and Oldham.  
Known for high standards in academic results, pastoral care and the breadth of its extra-curricular programme, the School offers many different routes to success, as different as the individuals it educates.  Staff are motivated to discover the talent of each child so that activities can be offered which will help build skills and grow their sense of self-worth.

Job Description

The Head of Drama will be responsible for:

Teaching & Learning
· Ensuring the highest possible standards of Teaching & Learning within the Drama Department.

· Determining and agreeing the content and organisation of the Drama curriculum, including the choice of GCSE syllabus, and producing and maintaining Schemes of Work, prior to the start of the new term.
· Liaising with the Examinations Officer over entries for public examinations.

· Moderating and submitting coursework as necessary.

· Producing and maintaining a Department Development Plan.
· Organising teaching groups and deploying staff appropriately.
· Delivering a well-planned and high quality programme of co-curricular productions covering a range of genres, supported by other colleagues.
· Overseeing assessment, grading and reporting of pupils’ progress in accordance with school systems.

· Actively monitoring pupils’ progress and intervening as necessary in partnership with other academic and pastoral staff.

· Ensuring learning spaces are a safe, orderly and stimulating environment for pupils.

Managing

· Ensuring the provision of high-quality teaching arrangements throughout the year

· Maintaining the smooth operation of  all aspects of the department

· Managing the Drama budget

· Managing other teaching colleagues and technicians, as appropriate, to include induction, appraisal and training
· Ensuring compliance with the school’s Safeguarding Policy

· Ensuring compliance with the school’s Health & Safety Policy

· Coordinating the use of performance spaces, and the Main Hall in particular, across both Junior and Senior Schools

· Coordinating co-curricular Drama rehearsals and productions
· Providing co-curricular opportunities through Drama Clubs or equivalent for pupils to engage with Drama and develop skills

· Keep oversight of LAMDA preparation and examinations 
· Attending the Co-curricular activities Committee

· Liaising with the Director of Music, the Dance teacher and other academic departments
Leading

· Developing a vision for Drama at the school which maximises participation by pupils and recognises the enriching value of Drama for the wider life of the school community
· Drawing up an annual programme of productions, events and societies and overseeing these.  It is anticipated that this would include 3 productions each year, with the summer term production of smaller scale and focused on younger pupils, and a musical staged every other year.
· Promoting Drama to the school community

· Communicating closely with the school’s marketing department

· Chairing department meetings

· Maintaining a close and cooperative relationship with other departments and Senior Leaders within the School

· Advising the Headmaster on facilities development and developments in Drama education
· Fostering links with local and national theatres and other drama organisations
Whole school

· Promoting the values of the school

· Upholding school policies, standards and expectations 

· Attending staff meetings, Heads of Department meetings, assemblies, whole school events, INSET days and parents evenings

· Communicating with parents as necessary

· Acting as a Form Tutor

Safeguarding

· Ensuring that all learners are protected from potential harm. 

· Informing the named member of staff of any issues of child protection.

Person Specification

The successful candidate is likely to be able to demonstrate the following:
· A good honours degree, a PGCE or equivalent and QTS
· Experience of delivering outstanding Drama teaching at least to GCSE level

· Significant understanding of Teaching & Learning pedagogy within Drama

· Experience of developing and implementing Schemes of Work

· Experience of leading, inspiring, motivating and enthusing other colleagues

· Experience of managing other colleagues, of delegating and of appraising

· Proven ability to build close professional relationships with other colleagues

· Good skills in ICT, and in verbal and written communication

· Proven ability to develop vision, to plan and to innovate

· Proven ability to organise large events

· Commitment to continuing professional development

· Commitment to Safeguarding

