
 

   CANDIDATE INFORMATION BROCHURE 
Alternative Provision Tutor  

37 hours per week, Term Time Only plus 2 

weeks 

We are looking to appoint a highly motivated Teaching 

Assistant to work as a tutor in our new Alternative 

Provision ARC in partnership with our colleagues from 

ASPIRE.  

The successful applicant will be a candidate who is 

interested and would thrive in working in the school 

environment which offers reward, challenge and where no 

two days are the same. The postholder will support a class of 

up to 8 students in the ARC provision at George Pindar 

School. 

This post represents an excellent opportunity to work 

with a group of professionals who are focused on driving 

rapid and sustained improvement within a challenging 

context. Applications are invited from colleagues at all 

stages of their career. 

  



 

 

Dear Colleague 

I am delighted you are interested in joining the team at George Pindar 

School. We have a highly ambitious, aspirational group of professionals who 

are raising standards and significantly improving the life chances of the 

young people of Scarborough and the Yorkshire Coast. It is an honour to be 

the Principal of George Pindar School and this is a pivotal moment in the 

school’s journey. 

 

In March 2019 we joined the Hope Learning Trust along with our coastal 

secondary partner, Graham School. Hope Learning Trust, York is a growing, 

successful Church of England multi-academy trust which was established to 

serve both church and community schools. Hope Learning Trust’s vision is 

“serving others, growing together, living life to the full”. We are committed to 

servant leadership in each of our schools and we are dedicated to the 

journey of growing together as a family of schools. We want all of our children 

to have a rich educational experience which will develop them as young 

people and allow them to flourish. 

 

As an organisation we recognise that high quality teaching and learning, with 

strong and supportive leadership, is the key to transforming children’s lives 

through education. However, we also recognise that support and teaching 

staff are developed through their experiences and the support of colleagues 

with whom they work. George Pindar School is a community in which our 

teaching and support staff are incredibly passionate about teamwork. The 

Trust is predicated upon collaboration and sharing, forming a family of 

schools. All staff who join the Trust enjoy the support and camaraderie of 

other colleagues through our subject and career networks.  



 
 

Staff morale is high and we have a commitment to recognise individual 

potential and to provide support, CPD and training for colleagues joining our 

organisation at all levels; you will never feel unsupported or alone in our Trust. 

We have a track record of offering training and development opportunities 

to all support staff and recently several colleagues have benefitted from their 

time at George Pindar School as excellent experience for their successful 

applications to both internal promotions and careers in teaching.

 

This is an exciting time in our development as we continue to work hard to 

drive improvement in our academies. Through strong and purposeful 

leadership and high-quality teaching and learning we are confident that we 

can have a positive impact upon the lives of young people, ensuring that all 

students achieve their potential, realise their aspirations and are well 

prepared for the next stage of their lives. Our non-teaching staff are vitally 

important in supporting the needs of the students in our care as we aim to 

deliver high quality learning experiences for all our students. 

 

I am incredibly ‘Proud to be Pindar’ and am working with my colleagues at 

all levels to raise aspirations and support our students to make the progress 

they deserve. The school has a shared sense of purpose and a vision for 

success which inspires me on a daily basis. If you are appointed, you will join 

a truly committed body of professionals who really care about our young 

people. I encourage you to come and visit and learn more about us and 

thank you for taking the time to apply to join George Pindar School.   

 

Yours sincerely  

 

 
 

Lesley Welsh  

Principal  

 



 

 
 
 

 

 

 

 

Alternative Provision Tutor 

George Pindar School 

Start date: As soon as possible in September 2019 

Reporting to: Vice Principal  

Salary: Grade D pro rata; 37 hours per week Term Time Only plus two weeks. Actual 

Salary (£16,272 - £17,097) 

 

‘Serving others, growing together and living life to the full’ 
Hope Learning Trust’s vision 

 

Our Opportunity 

George Pindar School is an 11-16 community situated in Eastfield in Scarborough, 

which has just under 700 students on roll. Scarborough is easily accessible and whilst 

many of our current staff are local, many also travel from York, Hull, Driffield and the 

surrounding areas.  

 

Our staff are our greatest resource and we are proud to be a host school to Teach 

First, Ambition School Leadership and NPQ providers. Staff who have relocated or 

who have entered teaching through all routes have stayed with us whilst our support 

staff have successfully applied for internal promotions and careers in teaching – and 

for us that is a sign of a school on the up! 

On the 1 March 2019 we officially joined the Hope Learning Trust family of schools 

along with our fellow coastal partner Graham School. This is a positive step in our 

school improvement journey which sees us working collaboratively sharing best 

practice, developing our staff, developing advancements on teaching and learning 

and ensuring strong outcomes for our students. 

 

We follow good educational practice and tested school improvement strategies 

which will over the next three years see George Pindar School begin to take its 

rightful place as a leading school in the area. 

 

With a healthy intake in Year 7 and having completed a restructuring of our teaching 

and support roles we are recruiting for the important post of Alternative Provision 

Tutor, based within our new ARC provision. 

 



 

 
 
 

The ARC programme will support our students at risk of exclusion in mainstream 

lessons, and offers them a curriculum and education in partnership with our partners 

ASPIRE from the University of Hull.  

 

You will: 

 Ideally have previous experience in this type of role or with children and 

young people 

 Be able to support in the delivery of high quality learning experiences for all 

pupils 

 Have high expectations of learning and behaviour and inspire and motivate 

our children 

 Be supportive, nurturing and understanding with high expectations. 

 Seek to make learning exciting and a positive experience 

 Work well as part of a team 

 Demonstrate good communication skills both orally and written 

 

Overview and career development recruitment incentives: 

 An opportunity to support students who find learning in the mainstream 

school environment challenging  

 Friendly and caring schools where all stakeholders work together for the 

benefit of the children 

 A high level of support from staff and colleagues with the Hope Learning Trust 

 Motivated, dedicated staff and a committed, active and supportive Senior 

Leadership Team 

 Improving schools which support pupils to aspire to the very best, with a 

broad and balanced curriculum offer, collaborative learning and a wide 

range of extra-curricular activities 

 A commitment to professional development and advancement opportunities 

within a growing MAT 

 

The date of commencement for this post will be as soon as possible and the closing 

date for all applications is 20 August 2019. 

 

Application process 

 

The date of commencement for this post will be as soon as possible in September 

2019 and the closing date for all applications is Monday 19 August 2019. 

 

Application process 

 

For an informal and confidential conversation about the role please contact the 

Principal Lesley Welsh at l.welsh@georgepindarschool.org or contact James Annetts 

at james.annetts@northyorks.gov.uk (01609 534939 or 0966261249) 

 

Some planned ICT works may mean that there is a slight delay to our response but 

we will aim to answer your messages as swiftly as possible. 

 

Application forms can be downloaded from the school website 

www.georgepindarschool.org by clicking on the vacancies page. 

mailto:l.welsh@georgepindarschool.org
mailto:james.annetts@northyorks.gov.uk
http://www.georgepindarschool.org/


 

 
 
 

 

Applications should be submitted by email to d.simpson@georgepindarschool.org   

 

We are keen for any appointments to be confirmed before the beginning of the 

new school year. Interviews will therefore take place on Friday 23 August 2019 and 

shortlisted candidates will be contacted by phone and email by Tuesday 20 August 

2019. 

 

We are committed to safeguarding and promoting the welfare of children and 

young people and expect all staff and volunteers to share this commitment. The 

successful candidate will be subject to an enhanced DBS check, medical clearance 

and satisfactory references. 

 

 

  

mailto:d.simpson@georgepindarschool.org


 

 
 
 

 

The ARC at George Pindar School 

Our exciting new on-site alternative provision, the ARC (Aspire Reengagement 

Centre), begins to operate in September 2019. This is being run with our partners 

ASPIRE from Hull and is an incredibly special offer for a small group of our young 

people to help them achieve in education.  

ASPIRE is the largest alternative provision setting in England and operates as a Free 

School to support the area’s most challenging young people. The ARC programme 

was devised to create very heavily resourced provisions in mainstream schools to 

support challenging and vulnerable young people at risk of exclusion in mainstream 

lessons.  

Two mixed-age classes of up to 8 students will operate for Key Stage 3 and 4, both 

with their own tutor. Classes are taught by mainstream subject specialists who come 

to the ARC to deliver their lessons. A full curriculum is offered to students. Tutors are 

highly trained individuals who look after, understand and discipline children in their 

tutor group, forming important relationships with parents and carers and contacting 

home every day.  

Full training will be provided by our partners at ASPIRE to support tutors with 

behaviour management and diagnostic skills. 

 

  



 

 
 
 

Job Description – Alternative Provision Tutor  

 

Reporting  To Vice Principal Salary/Grade Grade D 

Work pattern  

(full time) 
37 hours per week term time only plus 2 weeks 

Purpose of the role 

To work with teachers to  provide teaching,  learning and pastoral support by working with 

individuals or small groups of students under the direction of Head of Key Stage/teaching 

staff/Higher Level Teaching Assistant and may be responsible for some learning activities 

within the overall teaching plan.  

Responsibilities    

Key duties:  

 Implement planned learning activities/teaching programmes/intervention as 

agreed with the teacher, adjusting activities according to students’ responses as 

appropriate  

 Participate in planning and evaluation of learning activities with the teacher, 

providing feedback to the teacher/SENCO on student progress and behaviour  

 Support the teacher in monitoring, assessing and recording student 

progress/activities  

 Provide feedback to students and parents in relation to attainment and progress as 

appropriate (including Parent Review Days).  

 Support learning by providing resources for lessons/activities   

 Support students in social and emotional well-being, reporting problems to the 

Head of Key Stage/ teacher / Child protection officer and parents as appropriate. 

 Share information about students with other staff, parents / carers, internal and 

external agencies, as appropriate (including use of CPOMS and SIMS). 

 Monitor and keep documentation in line with the progress of students.  

 Understand and support independent learning and inclusion of all students as 

required.  

 Use behaviour management strategies including positive handling, in line with the 

school’s policy and procedures which contribute to a purposeful learning 

environment. 

 

Teaching Assistants in this role may also undertake some or all of the following:  

 Work with individual students with special educational needs  

 Work with students for whom English is not their first language  

 Assist in the development of individual development plans for students (such as 

Individual  support plans) 

 Assist in the development of individual personal handling plans for students that 

require them (PHPs)  



 

 
 
 

 Support the work of volunteers and other teaching assistants in the classroom  

 Support the use of ICT in the curriculum  

 Invigilate exams and tests  

 Assist in escorting and supervising students on educational visits and out of school 

activities  

 Select, prepare and clear away classroom materials and learning areas ensuring 

they are available for use, including developing and presenting displays  

 Support students in developing and implementing their own personal and social 

development  

 Assist students with eating, dressing and hygiene, as required, whilst encouraging 

independence  

 Monitor and manage stock and supplies for the classroom.  

 Undertake any necessary professional development taking full advantage of any 

relevant training and development available 

 To perform such other duties as reasonably correspond to the general 

characteristic of the post and are commensurate with the level of responsibility.  

Indicative knowledge, skills and experience 

● Working at NVQ level 2 in supporting teaching and learning or equivalent; may be 

working towards NVQ level 3 and/or national occupational standards.  

● Knowledge and compliance with policies and procedures relevant to child 

protection and health and safety.  

● Trained in Team Teach techniques including restraint training (can be provided) 

● The post-holder must be flexible to ensure the operational needs of the Academy 

are met.  This includes the undertaking of duties of a similar nature and 

responsibility as and when required, throughout the various workplaces in the 

Academy. 

● The above duties may involve having access to information of a confidential 

nature, which may be covered by the Data Protection Act.  Confidentiality must 

be maintained at all times. 

 

NB: The above principal accountabilities are not exhaustive and may vary without 

changing the character of the job or level of responsibility. 

  



 

 
 
 

PERSON SPECIFICATION:  

Essential upon appointment Desirable on appointment (if not 

attained, development may be 

provided for successful candidate) 

Knowledge  

 An awareness of child/young 

person’s development and learning  

 An understanding that 

children/young people have 

differing needs  

 Knowledge of School Information 

Management System (SIMS) 

Experience  

 Experience appropriate to working 

with children in a learning 

environment 

 

Qualifications  

 Relevant NVQ Level 2 qualification 

or equivalent 

 

Occupational Skills  

 Good written and verbal 

communication skills: able to 

communicate effectively and 

clearly and build relationships with a 

range of staff, children, young 

people, their families and carers 

 Good reading, writing and 

numeracy skills 

 

Personal Qualities  

 Demonstrable interpersonal skills. 

 Ability to work successfully in a team. 

 Confidentiality 

 Flexibility 

 

 



 

 
 
 

 

 

 

Scarborough 

and North 

Yorkshire 

All of the Hope schools are 

situated within North Yorkshire, 

the UK’s largest county, known 

for its lively towns and cities, its 

smaller pretty villages, rolling 

countryside and grand 

coastline. 

George Pindar School is 

located in Scarborough, North 

Yorkshire’s original seaside 

resort. The town boasts stunning 

scenery, glorious beaches and 

numerous historic and tourist 

attractions, so it is still one of the 

most popular holiday 

destinations in the UK. House 

prices in Scarborough are very 

competitive. 

 

 

Scarborough has good road 

and rail links to York, Hull, Thirsk, 

Whitby and Middlesbrough and 

a number of staff commute 

daily to Scarborough from the 

surrounding areas. Leeds 

Bradford and Humberside 

Airports are easily accessible 

and provide flights to most 

major European airports and 

Manchester and Newcastle 

Airports are both only a couple 

of hours away with flights to 

Europe, America, Asia and 

Africa.  

Unemployment is generally low 

in North Yorkshire compared to 

the rest of the UK with its 

economy primarily based in the 

service industries, including 

public sector employment, 

health, education, tourism, IT 

and finance alongside  

 

 

agriculture, mineral extraction 

and power generation. 

Scarborough is part of the 

North Yorkshire Opportunity 

Area that is prioritising 

improvements to education 

and numeracy and literacy 

outcomes, alongside a drive 

to recruit and retain high-

quality, motivated teachers to 

the area. Teachers on the 

North Yorkshire Coast will 

have unique opportunities to 

engage in additional 

professional and leadership 

development through this 

programme, as well as access 

to fully-funded national 

professional qualifications.  



 

 
 
 

  

 

The following schools 

currently belong to the Hope 

family:  

 

 Manor CE Academy 

School 

 Vale of York 

Academy 

 Graham School 

 George Pindar School 

 Barlby High School  

 Poppleton Ousebank 

Primary School  

 Burton Green Primary 

School  

 

 

 

 

 Forest of Galtres 

Anglican Methodist 

Primary School  

 Baldersby St James 

Church of England 

Primary School 

 

 

Our schools are places 

where young people can 

grow and excel and where 

colleagues strive to generate 

a culture of excellence and 

are innovative and 

collaborative. 

 

 

 

 

 

 

As a Trust, we believe that by 

growing together as a family, 

belonging to a community 

with common goals and 

ambitions for its young 

people and having a central 

understanding that we 

should all put others needs 

before our own, we will 

succeed. 
  

Joining the Hope Family 



 

 
 
 

 

 

 

Benefits of 

working at Hope 
 

Continuing Professional 

Development (CPD) 

Hope Learning Trust, York is 

committed to the 

professional development 

of all staff and is supported 

by the Education Team at 

the Diocese of York. This 

provides the opportunity for 

further CPD, networks and 

training to share best 

practice, as a member of a 

wider partnership of 125 

diocesan schools and multi-

academy trusts, across 

eight local authorities. We 

also have a bespoke 

Career Pathways 

Programme to ensure that 

we recruit, develop and 

retain the very best 

colleagues. From NQT 

through to CEO, the Trust 

links with the Ebor Hope  

 

 

 

Teaching Schools Alliance, 

to provide high-quality, 

relevant training for all staff 

at all levels, pushing 

challenging, supporting and 

nurturing, enabling all 

members of the Hope team 

to succeed, develop and 

aspire to the next 

challenge. 

Pension Scheme 

As a Hope employee you 

are offered membership of 

either the Teachers’ Pension 

Scheme or for support staff, 

the Local Government 

Pension Scheme. As well as 

employees paying 

contributions into the 

scheme Hope also pays into 

the scheme on your behalf. 

For more information please 

visit: www.teacherspensions. 

co.uk or www.nypf.org.uk 

 

 

 

 

 

 

 

Cycle to work scheme 

For staff who wish to 

purchase a bike for the 

purpose of travelling to work 

this can be done via 

Cyclescheme. Hope pays 

the initial cost of the bicycle 

upfront and then 

deductions are taken from 

your gross pay each month, 

meaning your taxable pay is 

lower than it otherwise 

would be.  For more 

information visit 

www.cyclescheme.co.uk  

 

http://www.nypf.org.uk/
http://www.cyclescheme.co.uk/
https://www.google.co.uk/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&ved=2ahUKEwiX5oaAvv_gAhVoiOAKHWDPC8kQjRx6BAgBEAU&url=https://www.grahamschool.co.uk/&psig=AOvVaw0ps9qYPBTAql2US2aeABIu&ust=1552579100042573

